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Proclamation No. 923/2016

ETHIOPIA® ERSEAS EMPLOYMENT
PROCLAMATION

WHEREAS, the Government’s
commitment to create a favorable domestic
condition for promoting employment opportunities
for those who are able to work is intact, it has
been found necessary to protect the rights,
safety and dignity of Ethiopians who are willing
to take-up overseas employment in pursuance of
their qualifications and ability;

WHEREAS, it is believed that bilateral
agreements with receiving countries may
strengthen lawful overseas employment and
could prevent human trafficking;

WHEREAS, it has become necessary to
define the role of the private sector in overseas
employment exchange services;

WHEREAS, it has become essential to
enhance the role of the Government in the
follow-up and monitoring of overseas
employment exchange services;

WHEREAS, it has become necessary to
replace existing Employment Exchange Services
Proclamation with new Overseas Employment
Proclamation;

NOW, THEREFORE, in accordance
with Article 55(1) of the Constitution of the
Federal Democratic Republic of Ethiopia, it is
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hereby proclaimed as follows:

PART ONE
GENERAL
1. Short Title
This Proclamation may be cited as the
“Ethiopia’s Overseas Employment
Proclamation No. 923/2016”.
2. Definition

In this Proclamation, unless the context

requires otherwise:

1/ “Private  Employment Agency” or
“Agency” means any person other than a
Government body, which makes a worker
available to an overseas employer by
concluding a contract of employment with
such a worker;

2/ “license” means a certificate of

competence issued by the Ministry to an

Agency enabling the latter to engage in

providing overseas employment exchange

services;

3/ “employer” means any person who

employs one or more persons through an

Agency or through Government to

Government arrangement or through

direct employment in accordance with

this Proclamation;

4/ “worker” means an individual who has a
contractual relation with an employer or
an Agency in accordance with this
Proclamation and it may, as the case may

be, include a job-seeker;

5/ “direct employment” means an employ
ment relationship between an employer
and a worker without the involvement of

a Government organ or an Agency;

6/ “condition of work” and “occupational
accident” shall have the meanings

provided for under Labour Proclamation;

7/ “certificate of occupational competence”
means a document issued by an
authorized organ evidencing that the
worker is capable of performing a
particular task;

8/

“family” means a spouse, ascendants,
descendants or relatives up to a second
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degree through consanguinity or affinity;

9/ “bilateral agreement” means an agreement
between the Federal Democratic Republic
of Ethiopia and the receiving country
pertaining to overseas employment;

10/“Ministry” means the Ministry of Labour
and Social Affairs

11/“appropriate authority” means a Regional
Government organ entrusted with the
power to implement labour laws;

12/“region” means any Regional State
specified under  Article 47 of the
Constitution of the Federal Democratic
Republic of Ethiopia and includes the
Addis Ababa and Dire Dawa City
Administrations;

13/“mission” means Ethiopia’s diplomatic

mission, permanent mission, consular
office or trade office abroad,;
14/*“business  organization” means a

partnership, share company or private
limited company;

15/“person” means any natural or juridical
person;

16/any expression to the masculine gender
includes the feminine.

3. Scope of Application

This Proclamation shall apply to:

1/ overseas employment  relation  of
Ethiopians’ conducted by public employ
ment organs, through Agency or on direct
employment;

2/ Ethiopians travelling to abroad to engage
in overseas contracts of house maid
service for non-profit making purposes.

PART TWO

EMPLOYMENT EXCHANGE

SERVICE
SECTION ONE

PUBLI

EMPLOYMENT EXCHANGE SERVICE

ruitmen f Worker
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The Ministry may provide recruitment and
placement  services to  Governmental
organization in receiving country based on
Government to Government agreement.

5 E .
The services to be provided by the Ministry
pursuant to Article 4 of this Proclamation
shall include interviewing and selection;
causing medical examinations; approval of
employment contracts, provision of pre-
employment and pre-departure orientations,
facilitation of departure of employed workers
and other similar services.

6._Prohibition of Direct Employment

1/ No employer shall directly recruit and
employ a worker except through the
Ministry or an Agency.

2/ Notwithstanding sub-article (1) of this
Article, the Ministry may permit direct
employment on the following grounds:

a) where the employer is a staff of an
Ethiopian Mission;

b) where the employer is an
International organization; or

c) where the job seeker acquires a job
opportunity by his own accord in job
positions other than house maid
service.

3/ The direct employment pursuant to
paragraph (c) of sub-article (2) of this
Article may be permitted by the Ministry
only when evidence of the following are
secured:

a) an assurance secured from a pertinent
mission or from mission of country of
destination if an Ethiopian mission is
not present in the country of
destination; and the Ministry of Foreign
Affairs of the Federal Democratic
Republic of Ethiopia that the worker’s
basic rights and dignity will be
respected in the country of destination;

b) life and disability insurance coverage
for the worker pursuant to Article 62(1)
of this Proclamation has been issued;

c) appropriate air or land transport
service together with contract of
employment are submitted.
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4/ An advertisement to vacant positions
permitted for direct employment pursuant
to this Article shall only be conducted
through the Ministry or the appropriate
authority.

ECTION TW

EDUCATION, TRAINING AND MEDICAL
EXAMINATION

7. Educational level and Occupational
mpetence A ment

1/ Any worker who desires to take-up
overseas employment shall:

a) at least complete eighth grade
education;
b) possess a certificate of occupational

competence issued by the appropriate
competence assessment center for the
work he is to be employed.

2/ The worker shall be required to present
certificate of occupational competence
pursuant to sub-article (1) of this Article
only when the fulfillment of other
requirements set by the employer are

ascertained.

8. Awareness Raising Program

The Ministry or the appropriate authority

shall:

1/ undertake regular pre-employment and
pre-departure  awareness  raising to
citizens who show interest to take-up
overseas employment pertaining to the
conditions of receiving countries, the
required skill for a job position they are
taking, their rights and duties and similar
other matters;
conduct continuous national awareness
raising activities to the public at large by
using mass media and disseminating
correct and up-to-date information
regarding overseas employment.

2/

3/ conduct regular awareness raising
programs to Agencies’ board of directors,
general managers and employees on

issues related to overseas employment;



