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xêJ qÜ_R 5)^8/2ְֱך 

 
ስֳአካָ ጉዳـኞ٤ የףם ስא ُעוብُ   

የወጣ አዋጅ 
 
 
      በֱדበשּרנ ዘንድ ר ץםዶ የּבየው ስֳአካָ 
ጉዳـኝነُ ያֳው የـሳሳـ ግንዛቤ በአካָ ጉዳـኞ٤ 
የא ُעום ףםብُ ֶይ የשףን አִٍዊ ـጽእኖ 
ያሳደֲא נኑን በנאደُ፣ 

 
     በףם ֶይ የּבየው የአካָ ጉዳـኞ٤ የףם 
ስא ُעוብُ አዋጅ ֳአካָ ጉዳـኞ٤ የـወרኑ 
የא ףםደቦ٤ እንዲֳዩ אደንገጉ አካָ ጉዳـኞ٤ 
በ٤ֹٍْው ـወዳድנው ُףםא የדይ٤ִ 
አድץጎ የבּגጥץ፣ ٠ו የףם ሁኔٍ የדይፈጥץ 
እና ـገּתውን የሕግ ከֳֶ የדይרጥ ֲኖ በאገኘً፤ 

 
 

     አገًע ከُוከֳـው እኩָ የףם ዕድָ ֲץא 
ጋץ የגጣጣו፣ ֳአካָ ጉዳـኞ٠ו ٤ የףם 
ሁኔٍ የגፈጥץና በُעום ףם የגደץስֹْוውን 
 ዳُנስדֳ ִֶשበׂ ኮ٤נድא ድץድָዎ በፍא
የגያስ٤ָ አץףט የגዘנጋ አዲስ ሕግ דውጣُ 
አስፈֶጊ ֲኖ በאገኘً፣ 

 
  

     በኢُዮጵያ ፌዴֶףዊ ዲזክתףያዊ עፐብֵክ 
ሕገ אንግُם አንׂשጽ $5 /1/ እና /3/ ُנטא 
የגከֳـው ٍውጇָ፡፡ 
 
 
 
 

 
PROCLAMATION NO. 568/2008 

 
A  PROCLAMATION TO PROVIDE FOR  

THE RIGHT TO EMPLOYMENT OF  
PERSONS WITH DISABILITY  

 
 
     WHEREAS, the negative perception of persons’ 
disablement in society is deep rooted that, it has 
adversely affected the right of persons with disability 
to employment;  
 
     WHEREAS, the existing legislation on the right of 
disabled persons to employment created, by providing 
for reservation of vacancies for disabled persons, an 
image whereby people with disabilities to be 
considered as incapable of performing jobs based on 
merit and failed to guarantee their right to reasonable 
accommodation and to provide for proper protection;   
 
     WHEREAS,  it has become necessary to enact a 
new law that complies with the countries policy of 
equal employment opportunity, provides reasonable 
accommodation for people with disabilities to 
employment and lays down simple procedural rule that 
enable them to prove before any judicial organ 
discriminations encountered in employment; 
  
 
      NOW, THEREFORE, in accordance with Article 55 (1) 
and (3)  of the Constitution of the Federal Democratic 
Republic of Ethiopia,  it is hereby proclaimed as follows:  
 
 
 
 
 

አףםኦـףኛ ዓُא qÜ_R @   
አዲስ አበֹא וጋּ06 ُת qN 2ְֱך ዓ.ו   

14th Year     No 20   
ADDIS ABABA   25th March, 2008 



          gA          ØÁ‰L ነU¶T Uz¤È qÜ_R @ אጋּ06 ُת qN 2ሺህ  ›.M       Federal   Negarit   Gazeta  No. 20  25th  March,  2008 ….    page                          

 

4028 

 
2.   አጭץ ץዕስ 
  

ይֱ አዋጅ #የአካָ ጉዳـኞ٤ የُעום ףם 
 ብֹ ֵጠـ $ֱך%8/2ְ(5 ץጥשּׁ ብُ አዋጅא
  ስ ይ٤ֶָ፡፡שׂ

 
 הጓץُ   .1
  

የቃִ አገֹוብ ֶַ ُץጉו የגያרጠው ካֲָነ 
በስץשׂـ በዚֱ አዋጅ ውስጥ  
    
1/  “የአካָ ጉዳـኛ” ֳُד በደרנበُ የአካָ፣ 

የአእצו ወይו የስُה ሕዋሳُ ጉዳُ 
 ֱדያዊ፣ የגጣ የኢኮኖאגከֹُ የـ
በףዊ ወይו የֱֶֹוዊ אድֹ ሳּתያ 
በُעום ףם የእኩָ ዕዳָ ـጠቃג 
ያֲָነ רው ነው፣  

 
2/   “የሥራ ሥምሪት” ֳُד  ቅጥץ፣ ዕድገُ፣ 

 ףםየ ٤ַֹ ናץጠና፣ ዝውውָם
ሁኔٍዎ٤ን ጨצו በדንኛውו የአካָ 
ጉዳـኛና በአא עטካከָ በףם 
 ግንኙነُ ነው፣ ץፈጠגክንያُ የו

 
3/ “አד ֳُד ”עטንኛውו የፌዴָף ወይו 

የክָָ אንግעםא ُםያ ቤُ ወይו 
በአעטና ـףטኛ አዋጅ የـגዳደד ץንኛ 
ውו ድץጅُ ነው፣ 

 
 ዕድָን ףםየ ֳُד ”ድָዎא“ /4

በֳאגከُ በአካָ ጉዳُ ֶይ אـስِץ 
የגደנግ ָዩነُ ֲתን ከףםው ፀֹוይ 
የـነሳ ወይו ֳአካָ ጉዳـኛው  አወን 
ٍዊ ድጋፍ ֳדድנግ ָוֹת የגደנጉ 
አ٤צףטን አይጨוץו፣ 

 
 የአካָ ֳُד ”٢ُْאד ጣጣኝאـ “ /5

ጉዳـኛ ـףטኛን የףם ሁኔٍ ֳ٢אד 
 ያዎ٤፣עכא ያעםאበ ָוֹת ُْ
በףם ይዘُ אዘץዘץ፣ በר ףםዓُ፣ 
በףם አደנጃጀُና የףם አካֹתּו ֶይ 
የגደנግ ֳውጥ ወይד וስـካከያ ነው፣ 

 
6/ “ያָאـጣጠነ ጫና” ֳُד ֳአካָ 

ጉዳـኛ ٠ו የףם ሁኔٍ ֳאፍጠץ 
 ጃוץካከያ እـስדደው የרወגከ ָוֹת
 וጅً ስፋُ ወይץይ፣ ከድץሕוֹ
ከአጠቃֶይ ـףטኞ٤ ብዛُና ስብጥץ 
አንፃאת ץዛዘን በአעטው ֶይ ከፍـኛ 
የአ٤ ץףטግץ ወይו የወጭ ጫና 
የגያስከָُ እוץጃ ነው፣ 

 
 
 

 
1.     Short Title 
 
        This Proclamation may be cited as the “Right to 

Employment of Persons With Disability 
Proclamation   No. 568/2008”.  

 
2.      Definitions 
          

In this Proclamation, unless the context requires 
otherwise:  

 
1/ “Person with disability” means an individual 

whose equal employment opportunity is 
reduced as a result of his physical, mental or 
sensory impairments in relation with social, 
economic and cultural discrimination ;  

 
2/  “Employment” means a relationship that exists 

between any person with disability and an 
employer, which includes recruitment, 
promotion, training, transfer and other 
conditions of work;  

 
3/  “Employer” means any federal or regional 

government office or an undertaking 
governed by the Labor Proclamation; 

 

4/  “Discrimination” means to accord different 
treatment in employment opportunity as a 
result of disability; provided, however, that 
any inherent requirement of the job or 
measures of affirmative actions may not be 
considered as discrimination; 

 
5/ “Reasonable accommodation” means an 

adjustment or accommodation with respect to 
equipment at the work place, requirement of 
the job, working hours, structure of the 
business and working environment with a 
view to accommodate persons with 
disabilities to employment; 

6/    “Undue burden” means an action that entails 
considerable difficulty or expense on the 
employer in accommodating persons with 
disabilities when considered in light of the 
nature and cost of the adjustments, the size 
and structure of the business, the cost of its 
operations and the number and composition 
of its employees: 

 
 
 

4¹þ@8 
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7/ “ፍץድ ቤُ” ֳُד እንደአግֹשּו የፌዴָף 

የאጀעאያ ደנጃ ፍץድ ቤُ ወይו የክָָ 
ከፍـኛ ፍץድ ቤُ ወይו የፌዴָף ወይו 
የክָָ የתቪָ ץרቪስ የአስـዳደץ ፍץድ 
ቤُ ነው፣ 

 
8/ “የףםው ፀֹוይ የדይፈቅድ” ـ ֳُדፈֶጊ 

ውን ٤ֹٍ የגያֶח የአካָ ጉዳـኛ אـ 
ጣጣኝ ـ ٢ُْאדደץጎֲֳُתּ וን ֵያከ 
ናውነው የדይףם ٤ָን ያֳאክָٍ፣  

 
9/ በዚֱ አዋጅ ውስጥ በወንድ ጾٍ የـደነ 

ገገው የሴُንו ጾٍ ያካָٍُ፡፡  
 

3.  የـፈጻגነُ ወרን 
  

ይֱ አዋጅ በדንኛውףם ו ፈֶጊ አካָ 
ጉዳـኛ ወይו አካָ ጉዳـኛ ـףטኛና በአער 
 ግንኙነُ ֶይ ُעוስ ףםየ ץኖגካከָ በא
 ዋָ፡፡נነُ ይኖגፈፃـ
  

4. የአካָ ጉዳـኞ٤ን የא ُעום ףםብُ 
ስֳאጠበቅ  

 
1/ የףםው ጠֹוይ የדይፈቅድ ካֲָነ በስـ 

 חዘኛዎ٤ን አאא ٤ֹٍ ፈֶጊـየ ץץשׂ
ָِ የـገኘና በውድድץ ውጤً ብָጫ  
ነጥብ ያገኘ דንኛውו የአካָ ጉዳـኛ በו 
ንו ዓይነُ ָאኩ אድָዎ ሳይደנግበُ፣

 
ሀ/ በדንኛውעםא וያ ቤُ ወይו 

ድץጅُ ውስጥ የגገኝ ክፍُ የףם 
ቦٍን በቅጥץ፣ በዕድገُ፣ በድָድָ 
ወይו በዝውውאֳ ץያዝ፣ ወይו 
 

ֳ/ በአገץ ውስጥו ֲነ በውጭ አገץ 
በרגጥ የָםጠና ፕצግאֳ וףሳ 
 ብُ አֳው፡፡אፍ፣ـ

 
2/  በዚֱ አንׂשጽ ንዑስ አንׂשጽ /1/ ֶይ የـደነ 

ገገው እንደـጠበׂש ֲኖ የـፈֶጊ ٤ֹٍ 
 ገኘና ֳውድـየ ָِחዘኛዎ٤ን አאא
ድץ ውጤُ እኩָ ወይתּףףשׂـ ו ነጥብ 
ያገኘ דንኛውו የአካָ ጉዳـኛ በוንו 
ዓይነُ ָאኩ אድָዎ ሳይደנግበُ በዚֱ 
አንׂשጽ ንዑስ አንׂשጽ 1/ሀ/ እና /ֳ/ ֳאـ 
ֳከًُ אብِ٤ ቅድגያ ይרጠዋָ፡፡ 

 
3/ በףםው ጠֹוይ አስገዳጅነُ ካֲָነ በስـ 

 ُץፈםא ያעወዳደאየ וንኛውד ץשׂ
በـወዳዳעው ֶይ ያֳውን ጉዳُ የֳאג 
ከُ ֲאን የֳበُו፡፡ 

 
 

 
7/   “Court” means the Federal First Instance 

Court or regional High Court or federal or 
regional civil service administrative tribunal; 

 
 

8/   “Unless the nature of the work dictates” 
means a job that could not be performed by a 
qualified person with disabilities even if 
reasonable accommodation is provided. 

 
9/     provisions of this Proclamation set out in the 

masculine gender shall also apply to the 
feminine gender. 

 
3.      Scope of Application 

 
This Proclamation shall be applicable to the 
Employment relationship between a qualified 
worker or job-seeker with disability and an 
employer.  

 
4.   Protection of the Right of Persons with Disab 

ility to Employment 

 
         1/ Unless the nature of the work dictates 

otherwise, a person with disability having the 
necessary qualification and scored more to 
that of other candidates shall have the right 
with out any discrimination:  

 
a) to occupy a vacant post in any office or 

undertaking through recruitment, 
promotion, placement or transfer 
procedures; or  

 
b) to participate in a training programme to 

be conducted either locally or abroad. 
 
 

2/   Subject to the provision of Sub-Article (1) of 
this Article, where a person with disability 
acquires the necessary qualification and 
having equal or close score to that of other 
candidates, preference shall be given to the 
conditions provided for in Sub-Article 1 (a) 
and (b) of this Article. 

 
 

3/     No selection criteria shall refer to disabilities 
of a candidate unless the nature of the work 
dictates otherwise. 
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