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BILL

CHARTERED INSTITUTE OF HUMAN RESOURCE
MANAGEMENT BILL, 2018

AN ACT to establish the Chartered Institute of Human Resource
Management, to regulate the practice of human resource manage-
ment and to provide for related matters.

PASSED by Parliament and assented to by the President:
Establishment of the Chartered Institute of Human Resource Management

Establishment of the Institute

1. (1) There is established by this Act a body corporate with
perpetual succession to be known as the Chartered Institute of Human
Resource Management.

(2) For the performance of its functions the Institute may acquire
and hold movable and immovable property, dispose of property and enter
into a contract or any other related transaction.

(3) Where there is a hindrance to the acquisition of immovable
property, the immovable property may be acquired for the Institute
under the State Lands Act, 1962 (Act 125) and the cost shall be borne by
the Institute.
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Objects of the Institute
2. The objects of the Institute are to
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promote professional training in human resource manage-
ment; and

regulate the practice of human resource management in
the country.

Functions of the Institute
3. To achieve the objects under section 2, the Institute shall
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promote the advancement of human resource management
skills;

undertake and promote research in the discipline of
human resource management;

promote public private partnerships in respect of human
resource management activities;

conduct professional examinations for the registration of
human resource management practitioners;

certify individuals who attain the requisite qualifications,
to practise human resource management in the country;
provide consultancy services for human resource manage-
ment, to public and private sector institutions;

establish, keep and maintain a register of human resource
management practitioners;

establish and maintain a library of books and periodicals
on human resource management and related subjects;
publish literature relevant to human resource management;
monitor the professional standards of the Institute;

set standards for the practice of human resource manage-
ment;

ensure the observance of ethical standards of members of
the Institute;

(m) regulate the practice of human resource management in
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the country;

organise continuous professional development courses for
members of the Institute; and

perform any other functions that are ancillary to the objects
of the Institute.
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Governing body of the Institute
4. (1) The governing body of the Institute is a Council consisting of

(a) a chairperson who is the President of the Institute, elected
by members of the Institute at an Annual General Meeting
of the Institute;

(b) the Vice-President of the Institute elected by members of
the Institute at an Annual General Meeting of the
Institute;

(c) five members of the Institute elected by members of the
Institute at an
Annual General Meeting;

(d) one representative of

(i) the Ghana Employers Association nominated by
the

Association,;

(i) the Ministry responsible for Education not below
the rank of a Director; nominated by the Minister
responsible for Education; and

(111) a public university nominated by the National
Council for Tertiary Education on a rotational
basis; and

(e) the Chief Executive Officer of the Institute.
(2) The members of the Council shall be appointed by the
President in accordance with article 70 of the Constitution.

Functions of the Council
5. The Council shall

(a) ensure the proper and effective performance of the func-
tions of the Institute;

(b) determine strategies and formulate polices for the achieve-
ment of the objects of the Institute; and

(c) manage the funds of the Institute and determine the proper
use of the funds and fixed assets of the Institute.

Tenure of office of members
6. (1) A member of the Council shall hold office for a period of three
years and is eligible for re-appointment but a member shall not be
appointed for more than two terms.
(2) Subsection (1) does not apply to the Chief Executive Officer.
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