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THE LABOUR RELATIONS AND INDUSTRIAL
DISPUTES ACT

[8th April, 1975.]

PART 1. Preliminary

1. This Act may be cited as the Labour Relations and Indus-
trial Disputes Act.

2. In this Act unless the context otherwise requires—

“action” includes any refusal or failure to act, and any
reference to taking action shall be construed accord-
ingly;

“bargaining rights” means rights to participate, on bchalf of

the workers in relation to whom that expression is used,
in negotiations in respect of—

(a) the terms and conditions of employment of
those workers, or the physical conditions in
which any of them are required to work;

(h) engagement or non-engagement or termination
or suspension of employment, of any worker;

(c) allocation of work as between workers or
groups of workers;

“bargaining unit” means those workers or categories of
workers of an employer in relation to whom collective
bargaining is, or could appropriately be carried on;

“Board” means a Board of Inquiry appointed under this
Act;

“collective agreement” means any agreement or arrange-
ment which—
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(a) 1s made (in whatever way and in whatever form)
between one or more organizations representing
workers and either one or more employers, one
or more organizations representing employers, or
a combination of one or more employers and one
or more organizations representing employers;

(b) contains (wholly or in part) the terms and condi-
tions of employment of workers of one or more
categories;

“collective bargaining” means negotiations between one or
more organizations representing workers and either one
or more employers, one or more organizations represen-
ting employers, or a combination of one or more em-
ployers and one or more organizations representing
employers;

“contract of employment” means a contract of service or of
apprenticeship, whether it is express or implied, and (if
it is express) whether it is oral or in writing;

“employer” means a person for whom one or more workers
work or have worked or normally work or seek to work;

“essential service” means any of the services set out in the
First Schedule;

“industrial action” means—
(a) any lock-out; or
(b) any strike; or

(¢) any course of conduct (other than a lock-out or
strike) which, in contemplation or furtherance of
an industrial dispute, is carried on by one or
more employers or by one or more groups of
workers, whether they are parties to the dispute
or not, with the intention of preventing or redu-
cing the production of goods or the provision of
services;
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“industrial dispute” means a dispute between one or more 82010
employers or organizations representing employers 5.2
and one or more workers or organizations representing
workers, and—

(a) in the case of workers who are members of
any trade union having bargaining rights, being
a dispute relating wholly or partly to—

(1) terms and conditions of employment, or
the physical conditions in which any
workers are required to work;

(i) engagement or non-engagement, or ter-
mination or suspension of employment,
of one or more workers;

(ii1) allocation of work as between workers
or groups of workers;

(iv) any matter affecting the privileges, rights
and duties of any employer or organi-
zation representing employers or of any
worker or organization representing
workers; or

(v) any matter relating to bargaining rights
on behalf of any worker;

(b) inthe case of workers who are not members of
any trade union having bargaining rights, being a
dispute relating wholly to one or more of the
following:

(1) the physical conditions in which any
such worker is required to work;

[The inclusion of this page is authorized by L. N. 192A/2017]



