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THE LABOUR RELATIONS AND INDUSTRIAL 
DISPUTES ACT 

ARRANGEMENT OF SECTIONS 

PART I- Preliminaw 
Short title. 
Interpretation. 

PART 11. -Labour Relations 

Labour relations code. 
Rights of workers in respect of trade union membership. 
Employer may recognize trade union without ballot being taken. 
Ballots to determine bargaining rights. 
Bargaining in good faith. 
Notice of industrial action. 
Collective agreements. 

PART 111-Establishment and functions of the Industrial Disputes 

Establishment of Industrial Disputes Tribunal. 
Tribunal to sit in divisions. 
Industrial disputes in undertakings providing essential services. 
Minister may act in public interest to settle dispute. 
Reference of disputes to the Tribunal at the request of the parties. 
Minister may on his own initiative refer disputes to the Tribunal. 
Reference of dispute of disciplinaty nature by Minister to the 

Ahards of the Tribunal. 
Mences in connection with unlawful industrial action. 

Tribunal 

Tribunal. 

PART IV-Boards of Inquiry 

hlinister may appoint Boards of Inquiry. 
Reports'of Boards. 

PART V-General provisions in respect of the Tribunal and 
Boards of Inquiry 

Appearance before the Tribunal and Boards. 
Power of Tribunal to hear industrial disputes. 
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17. Power to summon witnesses and administer oaths. 
18. Duty and privileges of witnesses. 
19. The Tribunal and Boards may sit in private. 
20. The Tribunal and Boards may regulate their procedure and 

21. Remuneration and protection of members of Tribunal and of 
proceedings. 

Boards. 

PART VI-Miscellaneous 

22. 
23. 
24. 
25. 
26. 
27. 
28. 
29. 

30. 
31. 

32. 

Change of ownership of undertaking during an industrial dispute. 
Expenses incurred for purposes of this Act. 
Special provisions as to frnes and attachment. 
Application to Government and its employees. 
Service of documents. 
Regulations. 
Power to amend First and Fifth Schedules. 
Special provisions in respect of certain awards. settlements and 

Employer in essential services to keep register of workers. 
Prohibition of industrial action while appeals from the Tribunal are 

Prohibition of industrial action prejudicial to the national interest. 

agreements. 

pending in Court. 

SCHEDULES 

~~ ~ 
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