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(3) Every employer of an apprentice in the trade shall permit 
the apprentice to attend the said courses during working hours and 
shall not make any deduction from the wages of the apprentice for 
the time spent by him in attending the said courses unless the total 
of the time so spent exceeds thirty-six working days in each effective 
year, in which event deduction may be made in respect of time so 
spent in excess of thirty-six working days in each effective year. 

LEAVE 

6.-(1) Every apprentice in the trade shall be entitled during the 
period of his apprenticeship, to be granted leave from his duties in 
accordance with the following provisions- 

(U) vacation leave on full pay for twelve working days at the 
completion of each year of service; 

(b) sick leave, in addition to vacation leave, on full pay for 
twelve working days in respect of each year of service, so, 
however, that on every occasion of his absence on account 
of illness the following conditions shall be fulfilled- 

(i) the apprentice or his guardian shall advise his employer 
of his illness; 

(ii) when the apprentice is absent for more than three 
days there shall be produced to the employer a certifi- 
cate of a registered medical practitioner certifying that 
the apprentice is unable through illness to perform 
his duties. 

(2) In addition to the vacation and sick leave specified in this 
paragraph, the apprentice may be granted special leave at the discre- 
tion of the employer, without reference to the Board, where such 
special leave does not exceed three weeks in any year. 

PROBATIONARY PERIOD 

7. The probationary period to be served by each apprentice employed 
in the trade shall be six months from the date of his employment. 

PERIOD OF APPRENTICESHIP 

8.41)  Subject to the provisions of this paragraph, the period of 
apprenticeship to be served by each apprentice employed in the trade 
shall be four effective years. 
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