
LAWS OF KENYA

THE HUMAN RESOURCE
MANAGEMENT PROFESSIONALS ACT

NO. 52 OF 2012

2012

Published by the National Council for Law Reporting
with the Authority of the Attorney-General

www.kenyalaw.org





Human Resource Management Professionals
No. 52 of 2012

NO. 52 OF 2012

HUMAN RESOURCE MANAGEMENT PROFESSIONALS ACT
ARRANGEMENT OF SECTIONS

PART I – PRELIMINARY

Section
1. Short title
2. Interpretation

PART II – THE INSTITUTE OF
HUMAN RESOURCE MANAGEMENT

3. Establishment of Institute
4. Membership of the Institute
5. Honorary fellows
6. Functions of the Institute
7. Council of the Institute
8. Executive Director
9. Staff of the Institute

10. Experts and consultants
11. Delegation by the Council
12. Remuneration of the Council members
13. Conduct and regulation of the business and affairs of the Council
14. Common seal
15. Protection from personal liability
16. Examinations Board
17. Functions of the Examination Board

PART III – REGISTRATION OF HUMAN
RESOURCE MANAGEMENT PROFESSIONALS

18. Registration Committee
19. Qualifications for registration as a human resource management

professional
20. Disqualification from registration
21. Registration of human resource firms
22. Application for registration
23. Certificate of registration
24. Removal of names from the register
25. Register
26. Correction of Register
27. Reinstatement to the Register
28. Use of title

PART IV – PRACTICING CERTIFICATE
29. Applications for practicing certificate

PART V – DISCIPLINARY PROVISIONS

3



No. 52 of 2012
Human Resource Management Professionals

30. Professional misconduct
31. The Disciplinary Committee
32. Reference of matters to the committee
33. Inquiry by the Disciplinary Committee
34. Powers of the Disciplinary Committee
35. Lifting of suspension

PART VI – FINANCIAL PROVISIONS
36. Funds of the Council
37. Financial year
38. Annual estimates
39. Accounts and audit

PART VII – MISCELLANEOUS
40. Offences by persons not eligible to be registered
41. Offences by persons eligible to be registered
42. Falsification of registers or records
43. General penalty
44. Regulations
45. Transitional provisions

SCHEDULES

SCHEDULE — PROVISIONS AS TO THE CONDUCT
OF BUSINESS AND AFFAIRS OF THE
COUNCIL

4



Human Resource Management Professionals
No. 52 of 2012

NO. 52 OF 2012

HUMAN RESOURCE MANAGEMENT PROFESSIONALS ACT

[Date of assent: 31st December, 2012.]

[Date of commencement: 4th January, 2012.]

An Act of Parliament to provide for the establishment of the Institute of
Human Resource Management and the Human Resource Management
Professionals Board; to provide for the examination, registration and
regulation of the standards and practice of human resource management
professionals and for connected purposes

[Act No. 52 of 2012.]

PART I – PRELIMINARY

1.  Short title

This Act may be cited as the Human Resource Management Professionals Act,
2012.

2.  Interpretation

In this Act, unless the context otherwise requires—

"Cabinet Secretary" means the Cabinet Secretary responsible for labour
and human resource development;

"Council" means the Council of the Institute constituted pursuant to section
7;

"Disciplinary Committee" means the committee established under section
31;

"Examinations Board" means the Human Resource Management
Professionals Examinations Board established under section 16;

"Executive Director" means the person appointed as the Executive
Director of the Institute under section 8;

"Institute" means the Institute of Human Resource Management
established under section 3;

"practicing certificate" means a practicing certificate issued by the
Registration Committee pursuant to section 29;

"Register" means the register kept pursuant to section 25; and

"Registration Committee" means the committee established under section
18.

PART II – THE INSTITUTE OF HUMAN RESOURCE MANAGEMENT

3.  Establishment of Institute
(1)  There is established an institute to be known as the Institute of Human

Resource Management.
(2)  The Institute shall be a body corporate with perpetual succession and a

common seal and shall, in its corporate name, be capable of—
(a) suing and being sued;
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