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NO. 12 OF 2007
LABOUR INSTITUTIONS ACT

[Date of assent: 22nd October, 2007.]

[Date of commencement: 2nd June, 2008.]

An Act of Parliament to establish labour institutions, to provide for their
functions, powers and duties and to provide for other matters connected
thereto

[Act No. 12 of 2007, L.N. 62/2008, Act No. 20 of 2011, Act
No. 12 of 2012, Act No. 19 of 2014, Act No. 18 of 2018.]

PART I – PRELIMINARY
1.  Short title

This Act may be cited as the Labour Institutions Act.

2.  Commencement
This Act shall come into force on 2nd June, 2008.

3.  Interpretation
In this Act, unless the context otherwise requires—

“authorised officer” means a labour officer, employment officer or medical
officer appointed under this Act;

“Board” means the National Labour Board established under section 5;
“collective agreement” means a registered agreement concerning any

terms and conditions of employment made in writing between a trade union and
an employer, group of employers or employer’s organisation;

“Commissioner for Labour” means the Commissioner for Labour
appointed under section 30;

“Committee of Inquiry” means a Committee of Inquiry appointed under
section 28;

“contract of service” means an agreement, whether oral or in writing, and
whether express or implied, to employ or to serve as an employee for a period
of time, and includes a contract of apprenticeship and indentured learnership
but does not include a foreign contract of service made within Kenya and to be
performed in full or in part outside Kenya, and any contract for service with a
foreign State, except a contract for service entered into with, by or on behalf
of the Government;

“Director” means the Director of Employment appointed under section 30;
“employee” means a person who has been employed for wages or a salary

and includes an apprentice or indentured learner;
“employer” means any person, including the Government, who employs or

has employed an employee and where appropriate includes—
(a) an heir, successor, assignee or transferor of an employer; or


