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[ ADMINISTRATIVE OIRQ%EGR]NO. 298, October 25,

CREATING AN AD HOC COMMITTEE TO INVESTIGATE THE
ADMINISTRATIVE CASES FILED AGAINST NCR HEALTH
DIRECTOR ROSALINDA U. MAJARAIS AND OTHER OFFICERS AND
EMPLOYEES OF THE DEPARTMENT OF HEALTH, NATIONAL
CAPITAL REGION

There is hereby created an ad hoc Investigating Committee, referred to as the
Committee, to investigate Department of Health NCR Director Dr. Rosalinda U.
Majarais and other officials of the Department of Health, not presidential appointees,
who are named respondents in the following administrative cases: Administrative
Case No. 11, series of 1996 entitled "DOH vs. Dr. Rosalinda U. Majarais, Pricilla G.
Camposano and Horacio D. Cabrera; CPL No. 96-2556 entitled “Concerned
Employees of DOH vs. Rosalinda Majarais, et. al.; and CPL No. 96-2557 entitled
“Anonymous vs. Rosalinda U. Majarais, et. al.

The Investigating Committee shall be composed of the following:

Eufremio C. Domingo - Chairman
Chairman

Presidential Commission Against
Graft and Corruption

Dario C. Rama - Member
Commissioner

Presidential Commission Against
Graft and Corruption

Jaime L. Guerrero - Member
Commissioner

Presidential Commission Against
Graft and Corruption

The Committee shall follow the procedure prescribed under Section 38 to 40 of the
Civil Service Law (PD 807), as amended. The investigation of the administrative
complaint shall be terminated by the Investigating Committee within ninety (90)
days from the start hereof.

The Committee shall, within (20) days after receipt of the last pleading and
evidence, if any, in case the respondents do not elect a formal investigation; or after
the expiration of the period within which to submit the same; or after the
termination of the formal investigation; or after the parties have submitted their
respective memoranda, if so allowed; forward to the Disciplining Authority the entire
records of the case, together with its findings and recommendations, as well as the
draft decision for the approval of the President.



