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[ OP EXECUTIVE ORDER !I‘IO. 65, January 02, 2012

PRESCRIBING RULES TO GOVERN THE COMPENSATION OF
MEMBERS OF THE BOARD OF DIRECTORS OF LOCAL WATER
DISTRICTS PURSUANT TO SECTION 5 OF EXECUTIVE ORDER NO.
24 (S. 2011)

WHEREAS, on 10 February 2011, the President issued Executive Order (EO) No. 24
entitled “Prescribing Rules to Govern the Compensation of Members of the Board of
Directors/Trustees in Government-Owned or Controlled Corporations Including
Government Financial Institutions”;

WHEREAS, in the exercise of the power of control of the President over
Government-Owned or Controlled Corporations (GOCCs), EO No. 24 was issued to
rationalize the compensation of the members of their Board of Directors;

WHEREAS, the Supreme Court, in the case of Davao City Water District et. al. vs.
Civil Service Commission and Commission on Audit, G.R. No. 95237-38, dated
September 30, 1991, declared Local Water Districts (LWDs) as "GOCCs with original
charter”, they being quasi-public corporations created pursuant to Presidential
Decree No. 198 (The Provincial Water Utilities Act of 1973), as amended, and whose
employees belong to the Civil Service; and,

WHEREAS, Section 5 of EO No. 24 states that the members of the Board of
Directors of LWDs shall likewise be subject to the policies and principles set forth
therein, and that separate rules on the classification and compensation of the said
members of the Board of Directors shall be issued for the purpose.

NOW, THEREFORE, I, BENIGNO S. AQUINO III, President of thePhilippines, by
virtue of the powers vested in me by the Constitution and by law, do hereby order:

Section 1. Coverage. The rules set forth herein shall apply to all duly formed and
existing LWDs.

Terms used in this Order shall have the same meaning as in EO No. 24 except when
otherwise defined or provided.

Section 2. LWD Classification. LWDs shall be classified into four (4) major
categories (Category A, B, C, or D) based on the number of active service
connections and equivalent point rating, whichever is lower, as provided for in the
Revised LWD Manual on Categorization, Recategorization and Other Related Matters
(LWD-MaCRO) prepared by the Oversight Committee on LWDs composed of the
Department of Budget and Management (DBM), Civil Service Commission (CSC),
Local Water Utilities Administration (LWUA), and Philippine Association of Water
Districts (PAWD).



Section 3. Compensation Structure. The compensation of members of the Board
of Directors shall have the following components:

a) Compensation shall be in the form of per diems and subject to limits
as provided for under Sections 4 and 5 hereof;

b) Compensation in the form of Performance-Based incentives may be
allowed and shall be based on a set of performance criteria as provided
under Section 9 hereof;

¢) Annual Retainer Fees and Stock Plans shall not be allowed; and

d) Salaries, Allowances, Benefits, and other Bonuses shall not be allowed
unless specifically authorized by law or Charter and approved by the
President, provided that the total of the foregoing compensation and per
diems shall not exceed the limits stipulated under Sections 4 and 5
hereof.

Section 4. Per Diem for Board Meetings. The maximum per diem per Regular or
Special Board meeting actually attended by members of the Board of Directors of
LWDs shall be based on the classification of the LWD under Section 2 hereof but
shall not exceed the maximum annual amount as specified herein. Entitlement
thereof shall be in accordance with the guidelines issued by the LWUA.

LWD Category Maximum Per Diem | Maximum Per Diem
per Meeting (P) per Year (P)
A 10,000 240,000
B 6,660 159,840
C 3,675 88,200
D 1,440 34,560

The Board Chairperson may receive not more than 20% over the amount set for the
members of the Board of Directors of LWDs.

Section 5. Computation of Per Diem . The classification of LWDs under Section 2
hereof and the equivalent point rating system shall be the basis in determining the
amount of per diem of the members of the Board of Directors of LWDs as specified
in the per diem schedule below. Any points earned beyond the maximum points
allocated per category shall no longer be considered in the final computation of per
diem and may not be carried over to succeeding years.

COMPUTATION OF PER DIEM
LWD Category | Point-Rating |Multiplier Factor Per Diem
Range (P)
A 75-100 100.0 7,500 to
10,000
B 50-74 90.0 4,500 to 6,660
C 25-49 75.0 1,875 to 3,675
D 4-24 60.0 240 to 1,440




