e
il

f}ﬁiil'*" W
v R 3R
\\

\y

S
/@:\\X“ R
SULAH SINGA

THE STATUTES OF THE REPUBLIC OF SINGAPORE

EMPLOYMENT CLAIMS ACT 2016

2020 REVISED EDITION

This revised edition incorporates all amendments up to and
including 1 December 2021 and comes into operation on 31 December 2021.

Prepared and Published by

THE LAW REVISION COMMISSION
UNDER THE AUTHORITY OF
THE REVISED EDITION OF THE LAWS ACT 1983






Section

1.
2.

NN A W

10.
11.

12.
13.
14.
15.
16.
17.

2020 Ed.

Employment Claims Act 2016

ARRANGEMENT OF SECTIONS

PART 1
PRELIMINARY
Short title
Interpretation
PART 2

MEDIATION OF EMPLOYMENT DISPUTES

Mediation of specified employment dispute
Conduct of mediation sessions
Representation at mediation under this Part
Claim referral certificate

Settlement of specified employment dispute

PART 3
EMPLOYMENT CLAIMS

Division 1 — Establishment of tribunals and appointments

Establishment of tribunals

Appointment and qualifications of tribunal magistrate
Registry

Registrar, deputy registrars, assistant registrars and other
officers

Division 2 — Jurisdiction of tribunals

Jurisdiction of tribunal to hear and determine claims
Lodging of claim

No division of claim

Claimant may abandon part of claim

Other proceedings relating to claim

Transfer of proceedings

31.12.2021



Section
18.

19.
20.
21.
22.

23.
24.
25.
26.
27.

28.
29.
30.
31.
32.
33.
34.
35.

Employment Claims Act 2016

Division 3 — Proceedings before tribunal

Proceedings conducted in private unless tribunal orders
otherwise

Representation before tribunal

Hearing to be informal, etc.

Evidence

Orders of tribunal

Division 4 — Appeals

Appeal to General Division of High Court

Appeal does not operate as stay of execution

Powers of General Division of High Court on appeal
Finality of decision of General Division of High Court
Burden of proof

PART 4
MISCELLANEOUS

Restriction on contracting out

Disclosure of information

Protection from personal liability

Public servants

Amendment of Schedules

Rules of Court

Regulations

Tripartite guidelines on wrongful dismissal

First Schedule = — Specified contractual dispute matters

Second Schedule — Specified statutory dispute matters
Third Schedule — Wrongful dismissal disputes

Fourth Schedule — Specified obligations under written law

2020 Ed.

An Act to facilitate the expeditious resolution of employment
disputes by providing for the mediation of such disputes, for the
constitution, jurisdiction and powers of and administration of
justice in the Employment Claims Tribunals, and for related
matters.

[1 April 2017]
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PART 1
PRELIMINARY
Short title
1. This Act is the Employment Claims Act 2016.

Interpretation
2.—(1) In this Act, unless the context otherwise requires —

“approved mediator” means any individual approved by the
Commissioner as a mediator for one or more of the
following:

(a) a mediation under Part 2 of a specified employment
dispute;

(b) a tripartite mediation;

(¢) a mediation mentioned in section 115(2A) of the
Employment Act 1968;

(d) a consultation or conciliation under section 8A(5) of
the Retirement and Re-employment Act 1993;

(e) a mediation or conciliation of any dispute under any
other written law that the Commissioner may
determine, being a written law relating to
employment, employment terms or the relations
between employers and employees;

“authorised person” means an individual appointed under
section 3(3) of the Employment Act 1968 as an authorised
person for the purpose of carrying out any function or duty of
the Commissioner under this Act;

“claim” means a claim lodged with a tribunal, and includes a
counterclaim lodged with a tribunal;

“claim referral certificate” means a claim referral certificate
1ssued under —

(a) section 6(2) or 7(7)(a); or
(b) section 30H(6) of the Industrial Relations Act 1960;
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