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1. Citation and commencement
2. Definitions
3. Entitlement to certain maternity leave if child becomes citizen of

Singapore on or after 1 November 2021, etc.
4. Entitlement to maternity benefits for certain mothers
5. Entitlement to shared parental leave or lost income for widowed

fathers on or after 1 November 2021
6. Limits on payment by employer to employee
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In exercise of the powers conferred by section 37 of the Child
Development Co-Savings (Amendment) Act 2021, the Minister for
Social and Family Development makes the following Regulations:

Citation and commencement

1. These Regulations are the Child Development Co-Savings
(Amendment) Act 2021 (Saving and Transitional Provisions)
Regulations 2021 and come into operation on 1 November 2021.
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Definitions

2. In these Regulations, unless the context otherwise requires —

“Act” means the Child Development Co-Savings Act
(Cap. 38A);

“amendment Act” means the Child Development Co-Savings
(Amendment) Act 2021;

“self-employed person” means a self-employed man or a
self-employed woman;

“unamended Act” means the Child Development Co-Savings
Act as in force immediately before 1 November 2021.

Entitlement to certain maternity leave if child becomes citizen
of Singapore on or after 1 November 2021, etc.

3.—(1) Section 9(1A)(i)(A)(AB), (B)(BB) and (C), (ii)(A)(AB)
and (B), (iii)(A)(AB), (B)(BB) and (C), (iv)(A)(AB) and (B) and
(iva) and (1AA) of the Act as in force on or after 1 November 2021
applies only to or in relation to —

(a) a female employee whose child becomes a citizen of
Singapore on or after that date; and

(b) any employer of that female employee, with respect to that
female employee.

(2) To avoid doubt, despite section 8(a) to (f) of the amendment
Act, section 9(1A)(i)(A)(AB), (B)(BB) and (C), (ii)(A)(AB) and (B),
(iii)(A)(AB), (B)(BB) and (C) and (iv)(A)(AB) and (B) of the
unamended Act continues to apply to or in relation to —

(a) a female employee whose child becomes a citizen of
Singapore before 1 November 2021; and

(b) any employer of that female employee, with respect to that
female employee,

whether that female employee absented herself from work under any
of those provisions of the unamended Act before, on or after that date.
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