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1982 No. 23
INDUSTRIAL RELATIONS

Unfair Dismissal (Increase of Compensation Limit) Order
(Northern Ireland) 1982

Made . . . S . 27th January 1982
Coming into operation . . . Ist February 1982

The Department of Manpower Services, in exercise of the powers conferred on it
by Articles 37(2) and 80(3) of the Industrial Relations (Northern Ireland) Order
1976(a) (‘‘the Order of 1976”’) and of every other power enabling it in that behalf,
hereby makes the following Order:

Citation, commencement.and revocation

1.—(1) This Order may be cited as the Unfair Dismissal (Increase of
Compensation Limit) Order (Northern Ireland) 1982 and shall come into operation on
1st February 1982.

(2) Subject to Article 3(1), the Unfair Dismissal (Increase of Compensat1on
Limit) (No. 2) Order (Northern Ireland) 1979(b) (‘‘the Order of 1979”) is revoked.

Increase of compensation lzmzt

2. Subject to Article 3(2), the limit on compensation specified in Article 37(1) of
the Order of 1976 as increased by the Order of 1979 is further increased to £7,000.

Transitional provision

3.—(1) The revocation specified in Article 1(2) shall not have effect where the
effective date of termination as defined in Article 21(4) or, where appllcable Article
21(5) of the Order of 1976 falls before 1st February 1982.

(2) The increase specified in Article 2 shall have effect where the effective date of
" termination as defined in Article 21(4) or, where applicable, Article 21(5) of the
Order of 1976 falls on or after 1st February 1982,

Sealed with the Official Seal of the Department of Manpower Services for
Northern Ireland on 27th January 1982.

(L.S.) T. Pearson
Assistant Secretary

(a) -S.I. 1976/1043 (N.I. 16), these Articles were brought into operation on 1st October 1976 by S.R. 1976
No. 218 (C. 11)
(b) S.R. 1979 No. 455



