1284 Wages Councils No. 358

1980 No. 358

WAGES COUNCILS
Catering Wages Regulation Order (Northern Ireland) 1980

Made . . . . . . 2{1d October 1980
Coming into operation . . .  28th October 1980

The Department of Manpower Services, in exercise of the powers conferred by
section 10 of the Wages Councils Act (Northern Ireland) 1945(a), and now vested in
it(b), and of every other power enabling it in that behalf, hereby makes the following
Order to give effect to wages regulation proposals received from the Catering Wages
Council (Northern Ireland).

Citation

. 1. This Order may be cited as the Catermg Wages Regulation Order (Northern
Ireland) 1980.

Commencement

2. The wages regulation proposals set out in the Schedule shall come into
operation on the specified date and on the day immediately preceding that date the
Catering Wages Regulation Order (Northern Ireland) 1976(c) and the Catering

Wages Regulation (Amendment) Order (Northern Ireland) 1978(d) shall cease to
have effect.

Interpretation

3. In this Order the expression ‘‘the specified date’’ means 28th October 1980,
provided that where, as respects any worker who is paid wages at intervals not
exceeding seven days, that date does not correspond with the beginning of the period
for which the wages are paid, the expression *‘the specified date’” means as respects
that worker, the beginning of the next such period following that-date.

Sealed with the Official Seal of the Department of Manpower Services for
Northern Ireland on 2nd October 1980.

(L.s.) R.O. Surgenor
Assistant Secretary

(a) 1945 c. 21 (N.1.)

i(b) 1946¢. 11 (N.1); S.R. & O. (N.I.) 1964 No. 205 (p. 937) and S.R. & O. (NI)1973No 504 Art. 6(1)
and Sch. 3 (II, p. 2992)

.(¢) 'S.R. 1976 No. 234 (I, p. 1115)

(d) S.R. 1978 No. 88 (I, p. 231)

([N.LC. (4]
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SCHEDULE

Statutory Minimum Remuneration

The following minimum remuneration shall be substituted for the statutory minimum
remuneration fixed by the Catering Wages Regulation Order (Northern Ireland) 1976 (Order
N.I.C. (10)) as amended by the Catering Wages Regulation (Amendment) Order (Northern -
Ireland) 1978 (Order N.I.C. (12)).

GENERAL MINIMUM TIME RATES

Paragraph I.

Subject to the other provisions of this Schedule, the statutory minimum remuneration
payable to workers to whom this Schedule applies shall be as set out in the following table:—

(a) Workers for whom the employer provides neither full board and lodging (as defined in
paragraph 8) nor such meals (as defined in paragraph 8) as are normally available in
the establishment during the time the worker is on duty:—

Per week of ' Per hour
40 hours
Aged 18 years and over ........... . £47-20 118 pence
Aged 17 years and under 18 years .. £40-12 100-3 pence
Aged 16 years and under 17 years .. £35-40 88-5 pence

(b) Workers for whom the employer provides full board and lodging or such meals as are
normally available in the establishmént during the time the worker is on duty, shall be
paid the statutory minimum-remuneration indicated byparagraph 1(a) REDUCED, for
éach of the first 40.-hours worked by him or for which payment is due to him in any week
under the provisions of paragraph 6, by the.amount setout inthe approprtate column of
the following table:—

Full board and Meals on duty
lodging supplied supplied
Aged 18 years and over ........... 34 pence per hour 12 pence per hour

Aged 17 years and under 18 yedrs .. 26 pence per hour 8 penice per hour
Aged 16 years and under 17 years .. 25 pence per hour 8 pence per hour

ADDITIONAL PAYMENT FOR NIGHT WORKERS

Paragraph 2.

A night worker (as defined in paragraph 8) who is engaged on work to which this Schedule
applies shall; in respect of all time so worked between the hours of 10 p.m. and' 8 a.m., be
paid the appropriate minimum rate specified in paragraph 1 with the addition of 18 ﬁer
cent.

PAYMENT FOR SPREADOVER OF HOURS OF WORK

Paragraph 3.
Where the hours of duty of a worker, other than a.casual worker (as defined in paragraph
5(b)), are spread.over more than 12 hours on any day, he shall be paid in addition to the
minimum remunerationto which he'is entitled under the other provisions.of this Schedule:—

25 pence per day where the spreadover is more than 12 hours but not more than 14
hours;

50 pence per day where the spreadover is more than 14 hours but not more than 15
hours,

75 pence per day where the spreadover is more than 15 hours per day.
‘Provided that, for the purposes of this paragraph:—
(i) ““spreadover’ shall be as defined in paragraph 8; and




