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Amendment Regulations (Northern Ireland) 1976 

Made 16th August 1976 

1st October 1976 Coming into operation 

The Department of Health and Social Services for Northern Ireland, in 
exercise of the powers conferred on it by section 17(2)(a) of the Social Security 
(Northern Ireland) Act 1975(a), and of all other powers enabling it in that 
behalf, hereby makes the following regulations: 

Citation and commencement 
1. These regulations, which may be cited as the Social Security (Unem­

ployment, Sickness and Invalidity Benefit) Amendment Regulations (Northern 
Ireland) 1976, shall be read as one with the Social Security (Unemployment, 
Sickness and Invalidity Benefit) Regulations (Northern Ireland) 1975(b) and 
shall come into operation on 1st October 1976. . 

Amendment of regulation 7 of the Social Security (Unemployment, Sickness 
and Invalidity Benefit) Regulations (Northern Ireland) 1975 
2. Regulation 7 of the Social Security (Unemployment, Sickness and 

Invalidity Benefit) Regulations (Northern Ireland) 1975 (days not to be treated 
as days of unemployment or incapacity for work) shall be amended by the 
insertion, after sub-paragraph (k) of paragraph (1) of that regulation, of the 
following sub-paragraph: 

"(l) a day shall not be treated as a day of unemployment in relation to 
any ,person if it is a day in respect of which there is payable to that 
person-

(a) 1975 c. 15 

(i) an amount specified by an industrial tribunal, on making an 
order under Article 31 or 39 of the Industrial Relations 
(Northern Ireland) Order 1976(c)' for reinstatement or 
re-engagement, as payable to that person or an amount 
awarded to that person under Article 32 or 41 of that Order 
as compensation for unfair dismissal or for non-compliance 
with an order under Article 39(7), .(8) or (9) of that Order, 
where either of those amounts includes a sum representing 
remuneration which the industrial tribunal considers he 
might reasonably be expected to have had for that day but 
for the dismissal, so however that this provision shall not 
apply to any day which does not fall within the period of one 
year from the date on which the employment of that person 
terminated; or 

(b) S.R. 1975 No. 86 (I, p. 504) 
(c) S.I. 1976/1043 (N.I. 16) 


