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Wages Regulation. (Retail Bespoke Tailoring) 

ORDER, DATED 15TH FEBRUARY 1974, MADE BY THE DEPARTMENT OF MA,N­
POWER SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. 

The Department of Manpower Services, in exercise of the powers con­
ferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a) as modified by Article 3 of the Counter-Inflation (Agricultural·Wages 
and Wages Councils) (Northern Ireland) Order 1973(b) hereby makes the 
following Order to give effect to wages regulation proposals received from 
the Retail Bespoke Tailoring Wages Council (Northern Ireland): _. . 

Citation 
1. This Order may be cited as the Retail Bespoke Tailoring Wages 

Regulation (Holidays) Order (Northern Ireland) 1974. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come 

into operation on the specified date and on the day immediately preceding 
that date the Retail Bespoke Tailoring Wages Regulation (Holidays) Order 
(Northern Irela,nd) 1964(~) shall cease to have effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 5th day 

of March 1974, provided that where, as respects any worker who is· paid 
wages at intervals not exceeding seven days, that date does not correspond 
with the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
such period following that date. 

Sealed with the OfficiaJ Seal of the Department .of Manpower Services 
for Northern Ireland this 15th day of February 1974. 

(L.S.) 

(a) 1945, c. 21. 
(b) S.l. 1973, No. 857. 

J. H. Scot!, 
Assistant Secretary. 

(c) S.R. & 0: (N.!.) 1964, No. 2. 

[N.I.T.R.B. (96») 
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SCHEDULE 

HOLIDAYS AND HOLIDAY REMUNERATION 

The following provisions as to holidays and holiday remuneration shall be 
substituted fOT the provisions as to holidays and holiday remuneration set out in 
the Retail Bespoke Tailoring Wages Regulation (Holidays) Order (Northern 
Ireland 1964(c) (Order N.I.T.R.B. (85». 

PART I 

APPLICATION 

Paragraph 1. 
This Sche<iule applies to every worker for whom statutory mInImUm 
remuneration has been fixed; provided that Par't II shall not apply to an 
outworker. 

PART 11 

CUSTOMARY HOLIDAYS 

Paragraph 2. 
(1) An employer shall allow to every worker to whom this Schedule applies 

a holiday (hereinafter referred to as a "customary holiday") in each year 
on the days specified in the following sub-paragraph provided that the 
worker has been in his employment for a period of not less than eight 
weeks immediately preceding the holiday and has worked for the employer 
during the whole or part of that periOd and is in his employment on the 
day of the holiday. 

(2) The said customary holidays are-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other 

weekday as may be appointed by N atidnal Proclamation, or, if none 
is so. appointed, the next following Tuesday), Boxing Day, Eas1:eT 
Monday, Easter Tuesday and two other days (being days of the week 
on which the worker normally works for the employer) in the course 
of a calendar year to be fixed either (i) by agreement between the 
employer and the worker or his representative, or (ii) by the employer, 
in which case the days so fixed must be notified to the wOlrker not less 
than eight weeks before the customary holiday; 

or, (b) a day substituted by the employer for anyone of Ithe four days first 
mentioned in {a), being a day recognised by local custom as a day of 
holiday in substitution for the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case of a woman or a young person such a 
requirement would be unlawful) require a worker who is otherwise entitled 
to any customary holiday under the foregoing provisions to work thereo'll 
and, in lieu of any customary holiday on which he so works, the worker 
shall be entitled ta beaHowed a day's holiday (hereinafter referred to as 
a "holiday in lieu of a customary holiday") on a weekday within the period 
of four weeks next ensuin.g. 

(4) A worker who is required to work on a customary holiday shall be paid­
(a) for all time worked thereon at the minimum rate then appropriate to 

the worker for work on a customary holiday; and 
(b) in respect of .the holiday in lieu of the customary holiday, in accord­

ance with paragraph 6. 



No .. 26 Wages Councils 89 

PART·IlI 

. ANNUAL' HQLIDi\ YS. 

Paragnl.ph 3. 
(1) 'Subject to' the provi~io.ns of paragraph 4, in additio.,n to' the ho.li~ays speci~ 

fied in Part II of :this Schedule, an emplo.yer shall, between 1st April. and 
.. 30th September., in 19.74. and between Ist April and)Oth ~eptember, in 
each ,succeeding. y~r; l:i:llow a' iJ.o.lidaY. (hereinafter ·n:ferred· to.· as an 
~a.JJnual ho.liday) to· every, worker ..in . ,his' empli:>ymeJllt to. whom this 
Schedule . applies, who has been' employed by ·him during the 12 mo.nths· 
immediately preceding the cc;mmen~ement of'the ho.liday sea~o.nfo.r any 
(Jf ;the periods o.f employme:nt (calculated in· acco.rdance with the pro.­
visions of paragraph ,10) 'specified:below, and :the ·duration o.f the annual 
holiday shall in the case o.f each such wo.rker oe related to' that 'period as 

" ~ : 

, fo.llo.ws-

Period"'of employment. 

At least 48 week,s. 

" 45 " 
.. 

" 42 " 
" 39" "" 
" 36 " 
" 33 " 
" 30 " ... 27 " 
" 24 " 
" 21 " 
" 18 " 
" 15 " .. 12 " 
" 8 " 
" 4 " 

.. 

. .. , 

Duration of annual 
hOl~day in· period commencing 

1st April 1974 and in each 
succeeding period 

,15'days 
14 
13' 
12· ,.,' 

H' 
10 
9 ;, 

.8 .. 
" 7" ". 

6;':··,,' . 
5 
4 ." 
3 
2 .. 
1 day 

provided tha.t the number o.f days of amili.afhaliday, to. which a warker 
shall be e1lJtiUed in any hdlidayseasan shall nat exceed in the' aggregate 3 
times. the period canstituting the wQrker's no.rmal· wQr.king week. 

Paragraph 4. 
A-nnual holidays shall be allowed 'on cansecutive working days, being days Qn 
which the wo.rker is nornially required to:work;:and days, Of hQliday shall be 
,treated 'as consecutive 'natWithstailding that a customary 'hQliday or'a hQliday 
in lieu o.f a customary haliday intervenes.;"" ::'... ... 

Paragraph 5. " 
. An' employer shall give to. a wOrker·reasonable notiCe afthe 'commencing date 
an& duration of his annual haliday. Such ,nQtice may be given' individually 
to· a wQrker Qr by the PQstingo.f a notice in the place where' the wQrker is 
employed. " , " 

f • .• '. :, . ~. .' 


