No. 287 Wages Councils 1505
1973. No. 287 [NC]
WAGES COUNCILS

Wages Regulation (Linen and Cottom Handkerchief and Household Goods
and Linen Piece Goods)

ORDER, DATED 24TH AUGUST, 1973, MADE BY THE MINISTRY OF HEALTH
AND SOCIAL SERVICES UNDER THE WAGES CouUNcILs Acr (NORTHERN
IRELAND) 1945.

The Ministry of Health and Social Services, on behalf of the Secretary of
State, and in exercise of the powers conferred on it by section 10 of the Wages
Councils Act (Northern Ireland) 1945(a) as modified by Article 3 of the
Counter-Inflation (Agricultural Wages and Wages Councils) (Northern Ire-

-land) Order 1973(b), hereby makes the following Order to consolidate existing
‘Orders relative to the Linen and Cotton Handkerchief and Household Goods
and Linen Piece Goods Wages Council (Northern Ireland): —

Citation

1. This Order may be cited as the Linen and Cotton Handkerchief and
Household Goods and Linen Piece Goods Wages Regulations (Consolidation)
Order (Northern Ireland) 1973.

Commencement

2. This Order and the attached Schedule shall come into operation on
the specified date and on'the day immediately preceding that date the Linen
and Cotton Handkerchief and Household Goods and Linen Piece Goods
Wages Regulation Order (Northern Ireland) 1966(c) and the Linen and
Cotton Handkerchief and Household Goods and Linen Piece Goods Wages
Regulation (Amendmeént) Order (Northern Ireland) 1973(d) shall cease to
have effect.

Interpretation.

3. In this Order the expression “the specxﬁed date” means the 11th day of
September, 1973.

Sealed with the Official Seal of the Ministry of Health and Social Services
for Northern Ireland this 24th day of August, 1973.

Ls.) ‘ J. H. Scott,
Assistant Secretary.

) 1966, No. 44,
) 1973 No. 43.

INLH.H.G. (200)]

(a) 1945. c. 2. - © SR. & O. (N.L
(b) S1. 1973, No. 857. @ SR. & O, (NI
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1506 Wages Cotincils
' SCHEDULE

No. 287

This Schedule consolidates the statutory minimum remuneration fixed by the
Linen and Cotton Handkerchief and Household Goods and Linen Piece Goods
Wages Regulation Order {(Northern Ireland) 1966 (Order N.LHH:G. (181)) as
amended by the Linen and.Cotton Handkerchlef and Household Goods. and
Linen Piece Goods Wages .Regulation (Amendmeht) Order (Northern Ireland)

1973 (Order NIHHG. (198)):—

Statutory Minimum Remuneratmn

GENERAL MINIMUM TIME RATES

MALE WORKERS

AREA A AREA B

The respective areas
are defined in para-
graph- 28

Per hour Per hour

Paragraph 1.

Measurers and Samplemakers who have served an|

apprenticeship of five years

Paragraph 2.
Lappers who have served @an apprentlceshlp of five,
years e .. .

Paragraph 3.

Apprentices to Lapping, Measuring and Sample-
making— )
During 1st year of apprenticeship

2 il » 2 3
93, 3rd 2 2 2
» 4th 3 2 »
29 Sth 2 2 »

Paragraph 4.
Workers Operating Swiss Embroidery Machines—
During 1st 6 months of such employment

nd 2 2 2» 3

Thereafter

Paragraph 5.

Warehouse Assistants or Warehouse Clerks, who have
Served an apprenticeship of five years and who are
wholly or mainly employed on warchousing opera-
tions, mcludmg clerical work incidentdl to or
appertaining to_such operatlons when performed by
the same person . . . .. .

£ £
0502 | 0485
0495 | 0480
0-190 0-185
0215 0-198
0251 | 0242
0307 0-295
0355 | 0344
0267 0267
0318 0318
0-429 0-429
0-439 0426
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AReA A ' AREA B '

The respectrve areas are defined
Paragraph 6. in paragraph 28

Male Workers other , than |

workers of the classes specified | (@) (b) | (a (b)
in paragraphs 1 to § Per hour | Per £hou’r | Per hour | Per hour
L £ £
workers aged S
under 16 years — 0-212 — 0-205
16 and under 17 years 0-236 0235 - 0230 0-227
7, 18 0-280 0268 | 0-273 0-258
18 » 19 ,, 0-339 0-322 0-331 0312
19 » 20 0-361 0-343 0-345 0-334
20 years and over 0-429 . 0418 0-421 0-408
Paragraph 7.

The statutory minimum remuneration set out under (a) in paragraph 6 applies to
male workers who, within the preceding five years, have had not less than two
years’ employment in the trade and the statutory minimum remuneration set
out under (b) therein applies to all other male workers included in that
paragraph.

FEMALE WORKERS
Paragraph 8.
Female Workers other than workers of the classes specified in paragraphs
9 and 10—£0-295 per hour.

Paragraph 9. ,
Female Workers (including Clippers and Menders) asmstmg at Swiss
Embroidery Machines—£0-304 per hour

Paragraph 10.

Female Workers engaged on Stitching Machines (other than Swiss Embrmdery
Machines), Vice-Folding, or Hand Smoothing—

(a) Workers commencing employment in the trade at or over 18 Per hour |
years of age:— ;

) Dljring the first six months of employment .. .. 0-258
(ii) Thereafter - .. - .. .. ee e 0-205

- (b) Workers under 18 years of age:—
.+ @@ During the first six months of employment if commencing |

at—

under 16 years of age .. .. .. .. 0209

16 and under 18 years of age .. e .. 0221
(ii) Thereafter .. .. .. .. .. .. .. 0-295

PRdVIDED THAT—

(1) If a worker is transferred from one of such operations to another during
thé second six months of employment she must be paid during such second
six months a general minimum time rate of £0-258 per hour and thereaftér, at
the general minimum time rate of £0-295 per Hour.
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(2) A worker of the classes specified in paragraph 10 who is subsequently
employed on Stitching Machines (other than Swiss Embroidery Machines)
Vice- foldlng, or Hand Smoothing, must not, durmg the first six months on
those operations, be paid at a lower general minimum time rate than that
which ‘she would have been entitled to receive if she had continued to be
employed on the operations to which the general minimum time rates set
out in paragraph 10 are applicable.

Certificates, of Learnership are not applicable to workers employed on the
operations specified in this paragraph.

Paragraph 11.

Female Learners (as defined in paragraph 27) and Juvenile Female Workers
(other than workers of the class specified in paragraph 10—

commenculg at
under 18 18 years of age
years of and over
Period of Employment age )
Col. 1 Col. 2
Per hour

per élour per hc:eur
During 1st six months of employment 0-192 1st 3 months 0.231
2 2nd 2» 2 ”» 2 0-208 2nd » ” - 0242
3 3rd 2 3 9 ” 0-224 3rd 3 ”» 0-254
3 4th 33 33 33 23 0-245 4th 5 35 0-268

ADVANCES TO LEARNERS
Paragraph 12.

The advances to be given to learners commencing at under 18 years of age
take effect in respect of the first full pay period in January and July of each
year, the learner being entitled to her first advance on the first day of the first
full pay period in January or July, as the case may be, provided that she has
been in the trade at least three months.

COMPLETION OF LEARNERSHIP
Paragraph 13. '
A learner ceases to be a learner and becomes entitled to the full general
minimum time rate applicable to a worker of her class upon the fulfllment of
the appropriate conditions set out below:—

Age on entering employment Conditions _
Under 18 years .. The completion of two 'years’ employment.
18 years and over .. The completion of one year’s employment

Provided that no learner who has left the trade during the period of learnership
and subsequently re-enters ‘the trade will, after re-entry, be required to serve
a longer period as a learner than would be permissible in the case of & learner
of the same age entering the trade for the first time.

i CERTIFICATES OF LEARNERSHIP
Paragraph 14. :
Application must be made to the Wages Council for a Certificate of Learnership
in respect of every Worker whom it is desired to employ at the special lower
. rate for learners set out in paragraph 11 (which should be quoted in making
_ application). Unless such Certificate has been obtained, or application made
therefor, and the other conditions relating to learne'rshlp laid down by the
* *Wages’ -Council are complied with, the minimum rate payable in each case is
the appropriate rate applicable to a4 worker other than a learner: .
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PIECE WORK BASIS TIME RATES

ARea A Area B

The respective areas ar

MALE WORKERS defined in paragraph 2§
Paragraph 15. ‘ P
er hour Per h
MALE WORKERS other than Lappers, Measurers, Selenided
Samplemakers, Warehouse Assistants or Warehouse
Clerks, and Workers operating machines in the Swiss £ £
Embroidery branch of the trade .. .. .. 0419 . 0411
Paragraph 16. )
MALE WORKERS OPERATING SWISS EM-
BROIDERY MACHINES—
(a) Workers -employed on single machines having :
two or three tiers 0437 ] 0437
(b) workers employed on smgle machlnes havmg ;
four tiers or on any coupled machines .. 0-447 0-447
FEMALE WORKERS - Per hour
Paragraph 17. £ ‘
Female Workers other than Out-Workers .. .. 0-322
Paragraph 18. ) ]
Female Out-Workers .. .. .. .. .. 0-322

APPLICABILITY OF PIECE WORK BASIS TIME RATES

Paragraph 19.

In the case of workers employed on piece work each piece rate paid must
be such as will yield, in the circumstances of the case, to an ordinary worker,
at least the same amount of money as the appropriate piece work basis time
rate, In determining whether any piece rate satisfies this condition, regard will
be had only to the earnings of ordinary workers, i.e., workers of ordinary
skill and experience in the class of work in quegtion and not to the earnings of
worﬁers of less than ordinary skill and experience, e.g., juvenile and infirm
workers.

Provided that in determining any piece rate to be paid to .out-workers, the rate
payable will be at least the same amount of money as the appropriate piece
rate applicable to that class of Work in the factory from which the goods are
given out,

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK

Paragraph 20.

An employer will, in any case where a learner or other juvenile worker is
employed on piece work during the first six months of his employment in the
trade, be deemed to pay remuneration at less than the statutory minimum
remuneration unless he shows that such worker has received, in respect of his
employment on piece work in each week during that period, at least the same
amount of money as such worker would have been entitled to receive if
employed on.time work.

An employer will, in any case where any such worker is so employed at any
time subsequent to the first six months of his employment in the trade, be
deemed to pay remuneration at less than the statutory minimum remuneration

unless he shows that such worker has, in respect of his employment on piece
work, been paid at piece rates each of which would yield, in the circumstances
of the case, to an ordinary worker (not being a juvenile worker) at least the
same amount of money as the appropriate piece work basis time rate.




