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Wages Regulation (Sugar Confectionery and Food Preserving) 

ORDER, DATED 2ND JULY 1971, MADE BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. 

The Ministry of Health and Social Services, in ·exercise of the powers con· 
ferred on it by Section 10 of the Wages COl,lncils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Sugar Confectionery and Food Preserving Wages 
Council (Northern Ireland):- . 

Citation 
. 1. This Order maybe cited as the Sugar Confectionery and Food Pre­

serving Wages Regulation Order (Northern Ireland) .1971. 

Comtnencement 
2 •. The wages regulation proposals set out in the Schedule shall Come 

into operation on the specified date and on the day immediately pre.ceding 
that date the Sugar Confectionery. and Food Preserving Wages Regulation 
Order (NorthefIl; Ireland) 1970(b) shall cease to have effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 20th 

day of July 1971, provided that where, as respects any worker who is paid 
wages at intervals not exceeding ·seven days, that date does not correspond' 
with the beginning of the period for which the wages are paid, the expression 
','the- specified date" means, as rel>pects that worker, the beginning of the 
next such period following -that date: 

Sealed with the Official Seal of the Ministry of Health and Soc;:ial Services 
for Northern Ireland this 2ndd'ay of July 1971. 

. J. H. Scot~,. 

Assistant Secretary. 

(a) 1945; c. 2f. (b) S.R. ~ O. (N.!.) 1970, No, 161. 
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. 'rhe following m~nimu:m remuneration shall be ~ubSitituted for the statutory 
mmlll1um remUneratlOn fixed by the Sugar ConfectIOnery and Food Preserving 
Wages RygulationOrder, (Northern Ireland) 1970 ~Order NIF (79)). 

STATUTORY MINIMUM REMuNERATION 

GENERAiL MJ;N1iMUM 'DIME RATBS. 

Paragra.ph 1. 
Workers aged-

19 years and over 
1 ~ ~nd, under 19 years 
17 and under 18 years 
16 and under 17 years 
un4er 16 years 

Paragraph 2. 

MALE WORKERS 

Per hour 
p 

37.92 
3i.55 

", 30.36 
22.20 
19.08 

Notwithstanding anyil!hing contained in Paragraph 1 ,the general minimum time 
"tatesfor workers under 19 years ,oif age are payable to suoh workers only if 
they are employed under conditions which, in the circumstances of the case, 
offer a reasona.ble 'Prospect .of advancement to the general minimum time rate 
of 37'92p per hour. Otherwise the general minimum time rate will be 37'92p 
per hour, irrespective of age. 

I"' • 

"FEMAI;E WORKERS-

Paragr,aph 3. 
Workers aged-

18 years and over 
17 and under 18 years 
16 and under 17 years " 
under 16 years ';." :".; 

P~r-agraph 4. \ 

" 

,Per hour 
p 

28.75 
22.32 
18.67 
16.65 

Notwithstanding anything contained in paragraph 3 the general minimum time 
rates for workers under 18 years of age are payable to such workers only if 
they are employed under conditions Which, in the ciroumstances of the case, 
offer a reasonable prospect of advancement ;to the gener·al minimum time rate 
of 28.75p per hour. Otherwise the general minimum time rate will be 28.75p 
per hour, irrespective of age. 

PIECE WORK BASIS TIME RATES 

Paragraph 5. 
MALE WORKBRS 

Paragraph 6. . 
FEMA!LE-, WOR..KBRS 

", 

Per hour 
p 

38.75 


