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WAGES COUNCILS 

No. 211 

[NC] 

Wages Regulation (Sugar Confectionery and Food Preserving) 

ORDER, DATED 2ND JULY 1971. MADE BY THE MINISTRY OF HEALTH AND 
SOCIAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN IRELAND) 
1945. 

. The Ministry of Health and Social Services. in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Sugar Confectionery and Food Preserving Wages 
Council (Northern Ireland): - . 

Citation 
1. This Order may be cited as the Sugar Confectionery and Food 

Preserving Wages Regulation (Holidays) Order (Northern Ireland) 1971. 

Commencement 
2. The wages regulation proposals set out in the Schedule snail come into 

operation on the specified date and on the day immediately preceding that 
date the Sugar Confectionery and Food Preserving Wages Regulation 
(Holidays) Order (Northern Ireland) 1968(b) shall c~ase to have effect. 

Interpretation 
, 3. In this Order the expression "the specified date" means the 20th day 

of July 1971, provided. that where, as respects. any worker who 
is paid wages at intervals not exceeding seven days, that date does not 
correspond with the beginning of the period for which the wages are paid, the 
expression "the specified date" means, as respects that worker, the beginning 
of the next such period following that date. 

Sealed with the Official Seal of the Ministry of Health and Social Services 
for Northern Ireland this 2nd day of July 1971. 

. ". 

(a) 1945. c. 21. 

J. H. Scott, 
Assistant Secretary . 

(b) S.R. '& O. (N.J.) '1968, No. 58. 
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SCHEDULE 

t6is-

The following provisions"as' fo : holidays' atfd hOliday remuneratiop shall be 
substituted for the provisions as to holidays and holiday remuneratiop set out in 
the Sugar Confectionery and Food Preserving Wages Regulation (HoIi'days)' Orjlef 
(Norther? ~r.elan~) 1968 ,(Order N.IiF.· (?5)). . """', " " J' !" " :' 

Paragraph 1. 

Holic,lay~ and Hollday ReDlllner;ttion 
,. ,I.:" " 

, PAR'!' I, ' 

APPLICATION: , 
. ~ i . '. . 

, , 
f. ~6 " .':' 

:. i.' ~, . 

I.> ;';' ~ '. ': 

. O)""Tfiis 'Schedule" a,pplies to 'evelY \VOrKer' (other - thafnHf 'Out ~W6fkei')'f(rr 
whom statutory minimum remuneration has been ,fixed. ) ,'" . ." ,;L _, ,:,:""_: 

(21 Art' out-worker is a worker who works in his own home or in any 'other 
, place not \Jnder :the control ,or mana~ement of ~he ~~~~?J.'e~ .. 

;1 . 

,. PART II 

CUSTo.MARY HOLIDAYS 

Paragra:ph 2. , 
(1) An employer shall allow to every worker to whom this .schea'ule applies II 

holiday (hereina~ter referred ,to as 'a "customary holiday") in each year on, 
the'days specified in the following sub-paragraph provided that the' worker 
ihas been in his, employment for a period of not less tha:(l,:eight weeks 
immediately preceding the customary' holiday and has worked -for the 
employer during ,the whole- or part of that period and is in his employment 
on the' day of the customary holiday; . - " \ ! • 

(2) The ,said customary holidays are: - , ! , 

(a) Christmas Day (or, if Christmas Day falls on a Sunday, sllch other 
weekday as may be appointed iby national 'proclamation, 'or, if none is' 
so a:ppointed" the next following Tuesday), Boxing Day, Easter Monday, 

':'Easter Tuesd~y, a:nd two' other days (being ,days on whiCh the worker 
, "P9rroal!y .woXlfs},i,ll)he S:()l!!S,~.<?~ ,?:.cal~J1dar year to..1Je fixedby the' 

, employer and notified to tlie worker not Tess'than three \veeKs'oef6re 
thehQlidaYior'"., ,:" .. ,- ".,,' ,;', ;,,! ,:,: ',';::.",1;;"; (':':. 

(b}. a' ,d~,y', sub.stituted by, the ~mployer for any. one:of the, 'l'la;i!;H:lays, being 
.. I, a:, da:y recogniSed, by local :custom, !IS'" a . d~y "l:!t :holi<;lao/ • .lni· substi tution 

, fOll the :said day.:., ,. " .• ",,;' 

(3) Notwithstanding the 'l'reced~ng provisions 6ffhis p~d(grabIi~aB employer 
ma:y (except where in the case of a woman ,or a young person such a 
requirement would be unlawful) require a worker who is otherwise entitled, 
,to any customary holiday under the foregoing provisions of this'Schedulb, 
to worktheW0IJ.-aryd, in ,lieu of a~y, h91.i,4~y~n.iWpicl). b.e;;~Q worI~s, the 
wor.ker Ilhall. b¢~ntItled to be allQwed a dl+Y's.h()hd~y (h!!,r~lI;laft~t,referred 
to as a "llO!tdflY iri lieu. of a customaryho1idl,tY"), on :a ,weekday' withip :the 
period' of" four weeks next enslii'n&-. ;',' ,; , . ,':)_,.' 

,(1) A WO,rJcer \¥oho ~s requir~p tp Wor!c o;~,:~"c~s~Qman: l)oli~,ay. ;shfl~V?M paid:­
,(a) roraIl tim,e work~. thet~Olli at -the -minimum rate,then:,approprliafe t6 
" the worker f9r·work on, ;a, customary' holiday;'.andf': "'; . ,:, 
(b) in respect of the' 'boliday 'in iieu ·of the ,ctist01:nm'y holiday, if} "a¢cordance 

with pafagraph: q 'Of this 'ScliedUle': ',', "', ,-';'; 1,.;"", ,:, ;" , 
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PART m 
ANNQAL aOLIDAYS 

NO'. 211 

Pa,ragraph 3. 

(1) In addition to the holidays specified in Part II of this Schedule, an 
employer shall, between 1st May and 31st October 1971, and in each 
succeeding year between 1st May and 31st October (in this Schedule 
r('}ferred to as "the holiday season"),' allow a holiday (hereinafter referred 
to as "an annual h.oliday") to every worker in his employment to Whom 
this Schedule applies_wpo was employed by him during the 12 months 
immediately prec~ding the commencement of the holiday season for any 
of the periQ.ds specified below,. and the duration of the holiday shall be 
related to his period of employment during that 12 months as follows:-

Period of employment 

At least 48 weeks 

" 
43 " 

" 
38 

" 

" 
33 

" 
". .28 " 

" 24 " 
19 " 

" 
14 .. 

" 
9 ". 

" 
4 

" 

.(2) Notwithstanding the provisions of sub-para.graph·(l)~ 

Duration of 
annual holidays 

10 days 

9 " 

8 " 

7 " 

6 " 

s " 
-4 " 

3 " 

;2 " 

1 day 

(a) Subject to the provisions of paragraph 5 the number of days of annual 
holiday to which a worker is entitled in any holiday season. shall not 
exceed in the aggregate twice the period constituting the worker's 
normal working week . 

. Paragraph 4. 

Annual holidays shall.be allowed on Qbnsecutive working days, being days 
on whiCh the worker is normally reqUired to work, and days Of holiday shall 
be. treated as consecutive notwithstanding that a customary holiday or a 
holiday in lieu of. a customary holiday intervenes. . . 

Provided that, where the duration of an 'annu~l holiday to which a worker 
is entitled exceeds the period constituting the worker's normal working 
week, the said holiday may be allowed in two separate periods of such 
consecutive working days if one. of such periods is not less than the 
period constituting -tJote worker's. normal working week. 


