
704 Wages Councils 

EXPLANATORY NOTE 

(This note is not part of the Regulations, but is intended 
to indicate their general purport.) 

No. 196 

Section:9(l) of the Office and . Shop Premises Act (North~rll Ireland) 1966 
requires that there shall be provided, at places conveniently. accessible to 
persons employed to work in premises to which the said Act applies, suitable 
and sufficient sanitary conveniences for their use. These Regulations 
determine for premises to which the said Act applies (Qther than premises in 
covered market places) what is suitable and sufficient provision for the 
purposes of the said section 9(1). 

1967. No. 196 

WAGES COUNCILS 

Wages Regulation (Hat, Cap and Millinery) 

[NCl 

ORDER, DATED 24TH JULY 1967, MADE BY THE MINISTRY OF HEALTH 
AND SocrAL SERVICES UNDER THE WAGES COUNCILS ACT (NORTHERN' 
IRELAND) 1945. 

. The Ministry of Health and SociaIS~rvices, in exercise of the powers 
conferred on it by Section 10 of theWages Councils Act (Northern Ireland) 
1945(a),as amended by Section 31 of the Prices and Incomes Act 1966(b), hereby 
makes the following Order to give effect to wages regulation proposals received 
from the Hat, Cap and Millinery Wages Council (Northern Ireland):-

Citation 
'1. This Order may be cited as the Hat, Cap and Millinery Wages Regulation 

Order (Northern Ireland) 1967. . 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day immediately preceding that 
date the Hat, Cap and Millinery Wages Regulation (No.1) Order (Northern 
Ireland) 1965(c), the First Schedule to the Hat, Cap and Millinery Wages 
Regulation (Amendment) (No.1) Order (Northern Ireland) 1965(d), the Hat, 
Cap and Millinery Wages Regulation (No.2) Order (Northern Ireland) 1965(e) 
and the First Schedule to the Hat, Cap and Millinery Wages Regulation 
(Amendment) (No.2) Order (Northern Ireland) 1965(£) shall cease to have 
effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 1st day 

of August 1967, provided that where, as respects any worker who is paid 
wages at intervals not exceeding seven days, that date does not correspond 

(a) 1945. c, 21. 
(b) . 1966 . .c. 33, , 
(c) S.R. & O. (N.I.) 1965, No. 124~' 

(d) S.R. &' O. (N.!.) 1965, No. 262. 
(e) S.R. & O. (N.I.) 1965, No. 125. 
(f) S.R. & O. (N.I.) 1965, No. 263. 
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with the beginning of the; period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
such period following that date. ' 

Sealed with the Official Seal of the Ministry of Health and Social Services 
for Northern Ireland this 24th day of July 1967. . 

(L.s.) W. Slinger, 
Assistant Secretary. 

SCHEDULE 

Statutory Minimum Remuneration 

The following minimum remuneration shall be substituted for the statutory 
minimum remuneration fixed by the Hat, Cap and Millinery Wages Regulation 
(No. 1) Order (Northern Ireland) 1965 (Order N.I.H.M, (61)) as amended by the 
First Schedule to the Hat, Cap and Millinery Wages Regulation (Amendment) 
(No. '1) Order (Northern Ireland) 1965 (Order N.I.H.M. (~5)) and the Hat, Cap 
and Millinery Wages Regulation (No.2) Order (Northern Ireland) 1965 (Order 
N.I.H.M. (62)) as amended by the First Schedule to the Hat, Cap and Millinery 
Wages Regulation (Amendment) (No.2) Order (Northern Ireland) 1965 (Order 
N.l.H.M. (66)): 

MALE WORKERS 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES 

Paragraph 1. 

(a) Cutters, blockers, body makers or 
finishers, ,stiffeners, or shapers,. (as 
defined in paragraph 13) employed in 
a section of the trade other than the 
felt hat section " 

(b) Workers employed in the felt hat 
(wool) section of the trade on any of 
the operations of-

proofing (head man only); dyeing 
(head man only); blocking (other 
than coning when the operation is 
preparatory to blocking); pressing; 
finishing; curling; flanging; cutting; 
ironing and paring; velouring, 

and who have worked in any section' 
of the trade on one or more of such ' 
operations for at least three years 
a:£ter the age of 19 years .. 

(c) Workers. ,employed in the felt hat 
(fur) section of the trade on any of 
the operations of-

forming; hardening; planking; 
proofing (head man only); dyeing 
(head mall' only); bloqkillg; press­
ing; finishing; brushing; curling 
and steamin~; flanging; cutting; 

General Minimum Piece Work Basil! 
Time Rate Time Rate 

Per hour 
s. d. s. d. 

5 at 5 3t 

5 at 5 3t 



:7@6 

irqning and parjng;tri!Dming; 
vel.ouring, ' 

and whO have worked in ~ny secti.on 
.of the trade .on .one Dr m.ore .of such 
.opel,'!l!ti.ons f.or at least three years 
after the age .of 19 years •. 
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5 at 5 3t 
(d) All .other male w.orkers:-

W.orkers aged 21 years and .over .. 
.~, . '20 and under 21 ye,\rs 
" 19" 20" 

4 6f 
4 01. 

,2 

3 8 
" 18" 19 ,. 3 3t 4 10 

17 " 18 ,. 2 lot 
" 16 " 17" 2 6 

" under 16 years " 2 at 

' ... , LATE ENTRANTS . 
Paragraph 2. 

'N.otwith~tandinR.tbe ,pr6visi.ond,.of par~griph l(d)~ a male w.orker wh.o c.om­
, menees, empl.oyment in the'trade at.o,: .over the age .of 19 ye~rs may be empl.oyed 
t9r a peii.o4 9f twelve ,months as f.oll.ows,:- ' 

(~) for the first six ~.onths .of such empl.oymep.t, at a general minimum time 
rate .of 38. Std. per h.ol,lr; , 

, ' 

(b)'J.or the sec'?Ild s~ ~b~ths .of such e,mpl.oyment, at a general minimum 
time bite .of 3s. 7fd. per h.our" ' . 

On the expirati.on .of twelv¢,' m6p.ths~ 'empl.oyment in the trade such worker 
shall be entitled t.o the minimum rate appr.opriate t.o a w.orker .of his age . 

.. t': , :,FEMALE WORKERS 
, . 

"I l 

FEMAUE'WORKERS OTHER THAN THOSE EMPLOYED IN THE 
, iRE'FAIL BRANCH OF THE TRADE 

GENERAL MINIMUM TIME RATES AND PlECE WORK BASIS TIME RATE 
, ,',", 

" General Mulimum, Piece Work Basis 
~ .. 

Paragraph 3. 

Female w.orkers .other than th.ose .of the 
class specified in paragraph 4 , , 

i'! ~ 0, • 

Paragraph 4. :', 
Female Learners, as defined in, and': 
wh.os~ empl.oyment c.omplies with :the 
c.onditi.ons specified in, paragraph 13, dur­
ing the f.oll.owing periods .of empl.oyment 
in the 'trade : - ; , \ : 

, during the 1st six m.onths 
" 2nd " 
" 2nd year 

" 3rd " , " 

, Time Rate ,,' Time Rate 
:Perh.our 

S, d. s.' d. 

3 5f 3 8 
General Minimum 

Time Rate, 
Per hour 

" S'. "d. ' ' 

1 lOt 
2 1.t 
2 .6t 
211 

Pr.ovided that a learner wh.o enters, Dr has,enteted, the ttade f.or the first time 
at .or .over the age .of 18 years, sha:I~b'e treated as th.ough she had, at the date 
.of her entry, c.ompleted one year: .of ~~pl<?Yp:tept"as a l~arnet in tlle trade. 
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FEMALE WORKERS EMPLOYED IN THE RETAIL BRANCH OF THE TRADE 
GENERAL MINIMUM TIME RATES 

Paragraph 5. 
Female Workers, 21 years of age and 
over, ""ho have had not less than two 
years' experience after completion of 
learnership in the Retail Branch of the 
trade 

Paragraph 6. 
Female Workers, under 21 years of age 
or who, having attained the age of 
21 years, have not had two years' experi­
ence after completion of learnership in 
the Retail Branch of the trade .. 

Paragraph 7. 
Female Outworkers (as defined in para­
graph 13) .. 

Paragraph 8. 
Female Learners, as defined in, and 
whose employment complies with the 
conditions specified in, paragraph 13, 
during the following periods of employ­
ment in the Retail Branch of the trade-

during the 1st six months 
" 2nd " 
" 2nd year 

" 3rd " 

Workers employed in 
Area A AreaB 
(as defined in paragraph 13) 

Per hour 
s. d. s. d. 

3 St 3 5 

3 4t 3 4 

Workers employed in 
Area A . Area B 
(as defined "in paragraph 13) 

Per hour 
s. d. 

3 4t 

1 1O! ' 
2 U 
2 6t 
211 

s. d. 

3 4 

1 10! 
2 O! 
2 4! 
2 10 
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Provided that a learner who enters, or has entered, the Retail Branch of the 
trade for the first time at or over the age 'of 18 years,shall be treated as 
though she had, at the date of her entry, completed one year of employment 
as a learner in the trade. . 

COMPLETION OF LEARNERSHIP IN ALL BRANCHES OF THE. 'TRADE 

Paragraph 9. . 
A Female Learner ceases to be a learner and becomes entitled to the full general 
minimum time rate applicable to a worker of her class. on the fulfilment of the 
appropriate conditions set out below:-

.. Age at entry Conditions 
under 18 years .. The completion of three years' employment 
18 years and over .. The completion of two years~ erpployment 

Provided that no learner who has left the trade during the period of learner­
ship and subsequently re-enters the trade will, after re-entry, be'.tequired to 
serve a longer period as a learner than would be permissible in the case 
of a learner of the same age entering the trade for the first time; .. . 


