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his normal working week and the number of daily hours normally worked 
by him (exclusive of overtime) ancj if paid as a time worker (It the appropriate 
rate of statutory minimum remuneration for work for which statutory 
minimum remuneration is payable and at the same rate for any work for 
which such remuneration is not payable, and in this definition 
'appropriate proportion' means~ 
where the worker's normal working week is five days-one-fifth 
where the worker's normal working week is four days or less-one-quarter. 

Paragraph 13. 
The provisions of this Schedule ar\, without prejudice to any agreement for the 
allowance of any further holidays with payor for the payment of additional 
holiday remuneration, 

EXPLANATORY NOTE 

(This Note is not part at the Order, but is intended to 
indicate its general purport.) 

This Order, which comes into operation on 5th July, ] 966, sets out 
the holidays which an employer is required to allow to workers and the 
remuneration payable for those holidays in substitution for the holidays and 
holiday remuneration fixed by the Re1lcdymade and Wholesale Bespoke 
Tailoring Wages Regulation (Holidays) Order (Northern Ireland) 1965 (Order 
N.I.T.R.W. (60». 

Order N.l.T.R.W. (60) is revoked. . 
New provisions in the Schedule are printed in italics. 
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Wages Regulation (Dressmaking and Women's Light Clothing) 

ORDER, D<\TED 27TH JUNE, 1966, MADE BY THE MINISTRY OF HEALTH 
AND SOCIAL SERVICES VNDER THE WAGES COUNCILS ACT (NORTHERN 

IRELAND) 1945. 

The Ministry of Health and Social Services, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Dressmaking and Women's Light Clothing Wages 
Council (Northern Ireland):-

Citation 
1. This Order may be cited as the Dressmaking and Women's Light Clothing 

Wages Regulation (Amendment) (No.1) Order (Northern Ireland) 1966. 

Commencement 
2. The wages regulation proposals set out in t~e Sch~dule shall cc:me into 

operation on the specified date and on the day lmmedrately precedmg that 

(a) 1945. C, 21, 
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date the Dressmaking and Women's Light Clothing Wages Regulation 
(Amendment) (No.1) Order (Northern Ireland) 1965(a) shall Cease to have 
effect. 

Interpretation 
3. In this Order the expression ."the specified date" means the 5th day 

of July, 1966, provided that where, as respects any worker who is paid 
wages at intervals not exceeding seven days, that date does not correspond 
with the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
such period following that date. 

Sealed With the Official Seal of the Ministry of Health and Social Services 
for Northern Ireland this 27th day of June, 1966. 

(L.s.) W. Slinger, 
Assistant Secretary. 

SCHEDULE 

Stat'utory Minimum Remuneration for Male and Female Workers 
employed in fhe. Factory Branch of the Trade 

The Dressmaking and Women's Light Clothing Wages Regulation (No. 1) Order 
(Northern lreland) 1964(b) (Order N.I.W.D. (104)) as amended by the Dressmaking 
and Women's Light Clothing Wages Regulation (Amendment) Order (Northern 
Ireland) 1965 (Order N.I.W.D. (109)) shall have effect as if in the Schedule 
thereto-

1 --for paragr;:l.phs 1, 2, 3, 4, 5, 6, 7, 11, 12, 13, 14 and 15 there were substituted 
• the following paragraphs:-

"GENERAL MINIMUM TIME RATES 

MALE WORKERS 

Paragraph 1. 
MALE CUTIERS (as defined in paragraph 21) 

):>aragraph 2. 
MALE PRESSERS (as defined in paragraph 22) 

Paragraph 3. 
MALE WORKERS (other than Male Cutters and Male Pressers) aged-

21 years or over 
20 and under 21 years 
19 " 20" 
18 " 19" 
17 " 18" 
16 " 17" 
under 16 years .. 

(Il) S,R. ~ o. (N.I.) .~9651 No, 117, (b) S.R. /jt. 0, (N.l.) 1964! No,88,·, 

Per hour 
s. d. 
5 8t 

5 Sf 

5' 3i 
4 5t 
3ilt 
3 71-
3 2 
2 7t 
2 Jt 


