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EXPLANATORY NOTE 
(This Note. is not. part. of the Order, bu~ .fsJntended to 

. .. Indicatelts gener(li purport.) .' . 
. The Order Which ~comes into: operation on. 3rd i.lme: .1965, sets· ouL 

the ,statutory miQimum rerp.unerationpayable' in [;ubstitution for. that fixed· 
by the Shirtmaking· Wages Regulation Order· (Ndrtheni Irelan<;l) 1964 (Order. 
N .1.S. (64)), which Order is revoked. '. 

New provisions in the, Scheci:uleilre printed, in italic~~. . ' .. ," .. ,'. . . .. " ". 

'1965. No. 109 

WAGES COUNciLs 

W ages R~ulatioD (Shirbnaking) 

[Nel 

ORDER, DATED 26TH MAY, 1965, MADE BY THE MINISTRY OF HEALTH 
AND SOCIAL SERVICES UNDER THE .WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. 

The Ministry of Health' and 'Sochtl Services; in exercise of the powers 
c<;mferred on it by Section 10 oUhe Wages Councils Act {Northern Ireland) 
1945(a), hereby makes the:,following Order to ,gjveeffect to wages regulation 
proposals received f~om the Shirtmaking Wages Council (Northern Ireland) : --

Citation 
, 1; This,Order may be cited astheShirtma14ng Wages Regulation (Holidays) 

Order (Northern Ireland) 1965." , . 

Commencement 
2. The wages regulation proposals setout in the. Schedule shan <;:oIi1e into 

operation on the specified date :and on the. day ipimediatelypreceding that 
date the Shirttnaki)1g Wages C01J:Q:c;;il (Northern Ireland) Wages. Regulation 
Cflolidays) . Order 1952(b) and the Shirtmaking W~ges, council (Northern 
Ireland) Wages Regulation (HoHdays).(A:rnendment) Order 1953(c).shall cease 
to have effect.' ",,' , , , . 

Interpretaiion . . , . 
3. In this Order the expression "the speCified date", :means the 3rd day 

of June, 1965, provided., that where, as. respects any worker who is 
paid wages at intetvills not exceedjtig .seven claYs, that da'te dqes not correspond 
witl). the beginning of the ,period for which· the wages are paid; the' expression 

. "the'specified date" means,as respects that worker, the b¢~ginp.ing of the next 
such ,Pe!iod following that dat~.' 

Sealed' with' the OffiCial ~eal of the' Ministry 6f Health and Social' Services 
for Northern Ireland this 26th day of May, ~Q(j5~ 

(L.S.) .tv: Slinger. 
, : Assistant ·Secretary. 

(a)'1945. c. 21: ',,:," , . '" -_. 
(b) S.R. & O. (N.l.) 1952, No. 83. 
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SCHEDULE 

The following provisions -as to bolidays and holiday remuneration shall be 
substituted for the provisions as to holidays and holiday remuneration -set out 
in the Shirtmaking Wages Council (Northern Ireland) Wages Regulations (Holidays) 
Order 1952 (Order N.'l.S. (44» as amended by the Shirtmaking Wages Council 
(Northern Irelan4) Wages Regulation (Holi4ays) (Amendment) Order 1953 
(Order N.I.S. (46»; - -

Paragraph L 

Holidays an'" Holiday Remuneration 

PART I 

APPLICATION 

(1) This Schedule applies to every worker (other than an out-worker) for whom 
statutory minimum remuneration has been fixed. 

(2) An out-worker isa worlq:r who worl\s in his own home or in any other 
place not under the- control or management of the employer. 

PART II 

CUSTOMARY HOLIDAYS 
Paragraph 2. 

(1) An employer shall allow to every worker to whom this Schedule applies 
a holiday (hereinafter referred to as a "customary holiday") in each year on 
the days specified in the following sub-paragraph provided that the worker 
has been in his employment f9r a period of not less than eight weeks 
immediately preceding the customary holiday an4 has worked for the 
employer during the whole or part of that period and is in his employment 
on the day of the customary holiday. 

(2) The said customary holidays are;-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other week­

day as may be appointed by national proclamation, or, if none is so 
appointed, the next following Tuesday), Boxing Day, Easter Monday, 
Easter Tuesday an4 thre(!- other days (being days on which the worker 
normally works) in the course of a calendar year to be fixed by the 
employer and notified to' the worker not less than three weeks before 
the holiday; or 

(b) a day substituted by the employer for anyone of the said days, being 
a day recognised by local custom as a day of holiday in substitution for 
the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case of a woman or a yourig person such a require­
ment would be unlawful) require a worker who is otherwise entitled to any 
customary holiday under the foregoing provisions .to work thereon and, in 
lieu of any customary holiday on which he so works, the worker shall be 
entitled to be allowed a day's holiday (hereinafter referred to as a "holiday 
in lieu of a customary holiday'l) on a weekday wilihin the period of four 
weeks next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid;­
(a) for all time worked thereon at the minimum rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance 

with paragraph 6. -
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PART III 

ANNUAL HOLIDAYS 
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Paragraph 3, 
(1) In addition to the customary holidays specifie!i in Part II, an employer shall, 

between the date on which this Schedule becomes operiltiv.e and' 
30th September, 1965, and ill each succeeding year, between 6th April and 
30th September (h"rein!1fter referred to as "the holiday season"), allow 
a lioliday. (hereinafter referred to as an "annual holiday") to every worker 
in his employment to whom ,this Schedule applies who was employed by him 
during the 12 months immediately preceding the commencement of the 
holiday season for anyone of the periods of employment specified below, 
and the duration of the annual holiday shall be related to the period of 
employment during those 12 months as follo~s:-

Where the worker's normal working Where the worker's normal working 
week is one of 6 days week is one of 5 days or less 

Period of· Duration Period of Duration 
employment of holiday employment of holiday 

At least 48 weeks · . 12 days ' At least 48 weeks · . 104ays 
,- 44 

" · . 11 
" " 

43 
" · . 9 

" 
" 

40 
" 10 

" " 38 
" · . 8 

" 
" 

36 
" · . 9 

" " 
33 

" · . 7 
" 

" 
32 

" · . 8 
" " 

28 ". · . 6 
" 

" 
28 

" · . 7 
" " 

24 
" · . 5 

" 
" 

24 
" · . 6 

" " 
19 

" · . 4 ". 
" 

20 
" · . 5 

" " 
14 

" .'. 3 
" 

" 
16 

" · . 4 
" " 

9 
" · . 2 

" 
" 

12 
" · . 3 

" " 
4 ". · . 1 day 

" 
8 

" · . 2 " 
" 

4 
" · . i day 

(2) (a) Notwithstanding the provisions of the last foregoing sub-paragraph the 
number of days of annual holiday to which a worker shall be entitled 
in any holiday season shall not exceed in the aggregate. twice the period 
constituting the worker's normal working week. 

(b) the duration of the workers annual holidfJJY during the holiday season 
endfnf? on 30th September, 1965, shall be reduced by any days of annual 
holiday duly allowed to him 'by the employer under the provisions 0" 
Order N.l.S. (44) between 6th ATJril, 1965. and the date upon which the 
prO'Visions of this Schedule become operative. 

Paragraph 4. 
Annual holidavs shall be allowed on consecutive working days. bein!! davs on 
which. the worker is normally reauired to work, and days of annual holiday 
shall be treated as consecutive notwithstanding that a customary holiday on 
which the worker is not required to wofk or a holiday in lieu of a customary 
holiday intervenes. 

Provided that, where the duration of an annual holiday to which a worker 
is entitled exceeds the period constituting the worker's normal working week. 
the said annual holiday may be allowed in two senarate periods cif such 
consecutive working days if one of such periods is hot Jess than the number 
of days constituting the worker's normal working week. . 

Paragraph 5. 
An employer shall give to a worker a rea~ona ble notice of the commencing date 
or cllltes llnd of the duration of his annual holiday. Such notice may he !riven 
individu~Ily to the worker or by the posting of a notice in the place ·where the 
worker IS .employed~ . 


