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EXPLANATORY NOTE 
(This note is not part of these Regulations; but is intended to' 

indicate their general purport.) 

No.' 114 

These Regulations' abolish the reqUirement for the production 'of the 
relevant Court Order on application being made to the Ministry of Finance 
for repaym,ent of Ulster Savings Certificates registered in the joint names of 
a County' Court Judge and a. Clerk of the Crown and Peace or in 
the sole name of the Accountant Genera:~ of the Supreme Court of Judicature 
of Northern Ireland. . 

1,964. N9. 114 

WAGES COUNCILS 

[NC] 

. Wages Regulation (lSugaT Confectionery and :Food Preserving) 

ORDER, DATED 7TH AUGUST, 1964, MADE BY THE. MINISTRY OF LABOUR 
AND NATIONAL INSURANCE UNDER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945. 

The Ministry of Labour ang N ationallnsutance, ill exercise of the power~ 
conferred on it by Section 10 Of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order .to give effect to wages' regulation 
proposals received' frQm the Sugar Confectionery and Food .Preserving Wages 
9:mneil (Northern Ireland):--

Citation 
1. This Order may be dted as the Sugar Conreetionery and.Food Preserving 

Wages. Regulation Order (Nolthern Ireland) 1964. 

Commencement . 
2. The wages regulation proposa,lsset out til the Sch~dule shall come into 

operation on the specified date and on the day immediately preceding that 
date the Sugar Confectionery and Food Preserving Wages Regulation Order 
(NoFthern Ireland) 1962(b) and the Sugar (:onfectionery' and Food Preserving 

· Wages Regulation (Amendment) Order (NQrt)1ern Ireland) 1963(c)shaU ceas~ 
to have effect. 

InterpretatiO'n " . 
~. In this Order the eipiession, 'i,the specified' date." :q1eans the 18th day 

· of Augul)t, 1964, provided that ,,;here:, as reSpeots any worker who i,s paid 
· wagel) at intervals :I1Qt ~:!(c;eeding ,seven' days, that date does n9t correSpond 
. wi1:h the beginning of the period for which tile wages are paid, the e~pre§sion 

"the specified date" means, as respects ":that worker, the begmning of the next 
sl.!chperiod following that date. 

Sealed with the Official Seal of the Ministry of :Labour and National 
Insur~IlCe for Northern Jreland this 7th day of ,August, 1964. 

():..S~) . W. Slinger, 
Assistant Secretary ... 

..- . . 

Ca) 1945. g. 41. . ..' . 
(b) S.R. & O. (N.I.) 1962, No. 148. 

(~) S.li.:·~ O. (N.I.) 1963, No .. 118: . 
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SCHEDU~E 
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The following min~mum. remuneration shall be substituted for the statutory 
minimUIn remuneration fixe4 by the Sugar Confectionery and Food Preserving 
Wages Regulaltion Order (Northern Irelarid) 1962 (Order N.I.F. (63)), as ame.nded 
by the Sugar Confectionery and Food Preserving Wages Regulation (Amendment) 
Order (Northern Ireland) 1963 {Order N.I.F. (65)), 

Paragraph 1. 
Workers aged-

Statutory Minimum Remuneration 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 

21 years and over 
20 and under 21 years 
19 " 20" 
18 " 19" 
17 " 18" 
16 " 17" 
under 16 years 

Paragraph 2. 

Per hOUT 
s. d. 

4 5t 
3 lOt 
3 5t 
3 2 
2 4t 
111 
1 7'1 

NQtwithstandiilg anything. contained in paragraph 1 the general minim~ time 
rates for workers under 21 Years of age are payable to such workers only If they 
are erpploye4 under conditions which, in the circumstances of the case, offer 
a reasonab~e prospect of advancement to the general minimum time ralte of. 
48. std. per hOUT. Otherwise the general minirimm thne rate will be 48. Std. 
per hout, irrespective of age. . 

FEMALE WORKERS 
Paragraph 3. 

Workers aged-
18 years and over 
17 and under 18 years 
16 " 17" 
under 16 years 

Paragraph 4. 

Per hout 
s. d. 

3 0 
2 3t 
1 9t 
1 6t 

Notwithstlj.nding anything contained in paragraph 3 the general minimum time 
rates for workers under 18 years of age are p~yable to such workers only if they 
are employe.d under conditions which, in the circumstances of the case, offer 
a reasonab~e prospect of advancement to the general minimum time rate of 
38. Od. per hour. Otherwise the general minimUlll .time rate will be 38. Od. 
per hour, irrespective of age. . 

PIECE WORK BASIS TIME RATES 

Paragraph 5. 
MALE WORKERS 

Paragraph 6. 
FEMALE WORKERS 

SHIFT WORKERS 
Paragraph 7. 

Per hour 
s. d. 
4 7t 

3 1 

NOltwithstanding the provisions of paragraphs 1 to 6, workers employed on 
a shift system are e.ntitled, in addition to the statutory minimum remuneration 
otherwise applicable,-

(a) in the case of a worker employed on a 2-shift sysltem (alternating shift), 
to 7s. 4d. per week of 42 hours; 


