
Wages Councils 

1964. No.4 

DISEASES OF ANIMALS 

Importation of Sheep from Scotland 
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[NC] 

ORDER, DATED 7TH JANUARY, 1964, MADE BY THE MINISTRY OF AGRICULTURE 
UNDER SECTIONS 13, 22, 23 AND 5~OF THE DISEASES OF ANIMALS ACT 
(NORTHERN IRELAND) 1958. 

These Regulations were revoked by S.R. & O~ (N.!.) 1964, No. 82. 

1964. No.5 

WAGES COUNCILS 

[NC] 

Wages Regulation (Readymade and Wholesale Bespoke Tailoring) 

ORDER, DATED 14TH JANUARY, 1964, MADE BY THE MINISTRY OF LABOUR 
AND NATIONAL INSUR~NCE UNDER THE WAGES COUNCILS ACT (NORTHERN 
IRELAND) 1945 .. 

The Ministry of Labour and National Insurance, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland) 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Readymade and Wholesale Bespoke Tailbrring 
Wages -Council (Northem Ireland): 

Citation 
1. This· Order may be cited as the Readymade. and Wholesale Bespoke 

Tailoring Wages Regulation Order (Northern Ireland) 1964. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall oome into 

operation on the specified date and on tbe day immediately preceding that 
date the Readymade and Wholesale Bespoke Tailorring Wages Regulation Order 
(Northern Ireland) 1962(b) shall cease to have effect 

Interpretation 
3. In iliis Order the expr~sion "the specified date" means the 28th day 

of January, 1964, provided that Where, ~s respects any worker who is paid 
wages at intervals not exceeding seven days, that date does not correspond 
with the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker. the beginning of the next 
such period following that date. 

Sealed with th~ Official Seal o,f the Ministry of Labour and National 
Insurance for Northern Ireland this fourteenth day of January, 1964. 

(L.s.) W. Slinger, 
Assistant Secretary. 

(a) 1945, c;. 21, (b) S.R, & O. (KI.) 1962, No. 53. 
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FIRST SCHEDULE 

The following minimum remuneration shall be substituted for the statutory 
minimum remuneration fixed by the Readymade and Wholesale Bespoke Tailoring 
Wages Regulation Order (Northern Ireland) 1962 (Order N.I.T.R.W. (54». 

Statutory Minimum Remuneration 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS 
TIME RATES FOR MALE WORKERS 

Column 1 Column 2 Column 3 Column 4 

GeneI'al Piece 
Qualifying period of Minimum Work 

Class, of Worker employment and age of Time Basis 
Worker Rates Time 

Rates 

Per hour Per hour 
s. d. s. d. 

Paragraph 1. 
MALE WORKERS of the following 
classes:-

(a) MEASURE CUTTER-
5 Of . that is to say, a person who is Not' less than THREE years' . 4 91-

employed in any Process of employment after the age of 
measure cutting and is capable ] 9 years as a measure cutter 
of taking a complete set of (as defined in paragraph 1 
measures and of cutting any (a)). 
garment for a male person 
from model patterns and has 

. 
suffiCient technical knowledge 
to draft men's trousers and 
alter the balance and distribu-
tion of widths, lengths, etc., 
for any garment for a male 
person (excluding alterations 
to stock patterns). 

(b) STOCK CUTTER--
Not less than THRJ::lB years' 7t .41Ot that is to say, a person em- 4 

ployed in employment after the age of 
(i) marking-in or mar.king- '19 years on· the processes 

up cloth or linings or other specified in paragraph 1 (b). 
. materials; 

(ii) laying-up, hooking-up, or 
folding cloth or linings or 
other materials; 

(iii) cutting cloth or linings or 
other materials; and 

(iv) dividing (the process ordi-
narily carried on by cutters 
or their assistants of divid-
ing, parting or separa1ting 
the parts of garments after 
being CUt, and of assem-
bling them into suitable 
bundles for making up). 
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·,·Column 1 

'Class <if Worker 
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'Coluinn2 

, Qualifying period of 
employment and age of 

Worker 

(c) KNIFE CurrER. or KNIFE­
MAN-
thaLis to say, a'person wholly Not less than THREE years' 
or mainly emplbyed on ban4; :employment after tb,e ·age·of 
electric or hand knife pro- 19 years as, a knife cutter' ·or . 

cesses. ·knifeman. 
i 

(d) FITiBR-UP~ , 
that is to sa,y, a person Not less than THREE years' 
employed on fitJting~i.lp (that is, employment after the age of 
a process betwebl'that of 'cut .. · 19 years· as a fitter-up or 
ting and that of' sewing;:.tailor. 
basting, or machining, which 
consists of preparing or fitting 
accurately the various patts of 
the garmentbefbre being 
basted, sewn or machined, 
sucIi work ()f -preparing or 
fitting being al)Vays -done by 
sheats or kniyes or other 
cuttipg appliances, $ewing, 
basting, or machining forming 
no part or process of ·fitting-
up). 

(e) TAILOR-
that _ is to say, a person 
employed in sewing by ham} 
in .the process, of making a' 
garn'lent or part ofa garment. 

Not lesS than THREE years' 
employment after the age of 
19 years as a tailor. 

(f) PRESSER-
that' is to say, apetson Not less than THREE years' 
employed in pressing-off by el;liployment .after the age of 
hand or by machine. 19 years as a presser or 

(g) MAeHINlsT- . under-presser.' 
that.' is to sa,y,a person. Not less than Ts:REJ;, years' 
employed as a machinist other- employment after the age of 
wise than as a plain machinist. 19 years as a machinIst or 

(h) P ASSER- plain machinist. 
that. is to say, a person Not less than: THREE years' 
employed in examining gar- employment after the .age of 
m~nts either in ,the process of 19 years as a passer or tailor. 
bemg made-up or upon ;their 
completion. 

Paragraph 2. 
MALE WORKERS of the following . 
classes:- , 
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Column 3 Column~ 

Piece 
General Work 

Minimum Basis 
Time Time 
Rates Rates 

Per hour Per hour 
s. d. s. d. 

4 7t 4 lOt 

4 7t 4 lOt 

4 7t 4 lOt 

4 7t 4 lOt 

4 7t 4 lOt· 

4 7t 4 lOt 

(a) UNDER-PRESSER--
that is to (lay, a person Not less than THREE years' 4 3t 4 7 
employe9in:pressirtg pro- employment ~fter the age of 
ceSSeS other th!i.n pressing-off. 19 years as an under-presser 

or PresSer. 
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Column 1 

Class of Worker 

Column 2 

Qualifying period of 
employment and age of 

WOl;ker 

(b) PLAIN MACHINIST-
that is to say, a person Not less than THREE years' 

. employed in the process of employment after the age of 
making-up plain sleeves, fac- 19 years as a plain machinist 
ings, linings,' inside pockets, or machinist. 
quilting or padding. 

(c) WAREHOUSEMAN-
: that is to saY,a person (i) 24 years of age or over 

employed wholly or mainly and not less than TWO years' 
upon one or more of the fo1-· experience as'a warehouse­
lowing operations, viz. : - man after the age of 22 years. 

assembling, keeping, storing (ii) 23 years of age or over 
and distributing stock, but and not less than ONE year's 
excluding such operations experience as a warehouse­
included in the definition of man after the age of 22 years. 
packer or porter. (iii) 22 years of age or over 

(d) PACKBR-
that is to say, a person 
employed wholly or mainly 
upon the operations of pack­
ing goods or materials, but 
excluding such operations in­
cluded in the definition of 
porter or warehouseman. 

(e) PORTER-
that is to say, a person 
employed wholly or mainly 
upon one or more of the fol­
lowing operations, viz.:-

unpacking, moving, loading 
or unloading of goods or 
materials or in cleaning or 
sweeping premises, but 
excluding such operations 
included in the definition of 
packer or warehouseman. 

Paragraph 3. 
MALE WORKERS other than those 
for whom minimum rates are 
specified in paragraphs 1 and 2. 

with LESS than one year's 
experience as a warehouse­
man. 
(i) 24 years of age or over 
and not Jess than TWO years' 
experience as a packer after 
the age of 22 years. 
(ii) 23 years of age or over 
and not less than ONE year's 
experience as a packer after 
the age of 22 years. 
(iii) 22 years of age or over 
with LESS than one year's 
experience as a packer. 
22 years of age or ·over 

(i) Workers of 22 years of 
age or over 
(ii) Workers aged-

21 and under 22 years 
20" " 21 " 
19" " 20 " 
18., " 19 " 
17" ,. 18 " 
16" " 17 " 
Under 1(5 years' 

No.5 

Column 3 Column 4 
.. 

Piece 
General Work 

Minimum Basis 
Time Time 
Rates Rates 

Per hour Per hour 
s. d. s. d. 
4 3t 4- 7 

4 5f 4 8t 

4 3t 4 7t 

4 2 4 6t 

4 4t 4 8t 

4 3 4 61-

4 2 4 6f 

4 2 4 6t 

4- 2 

4 it 
~. ~1 4 6{-

. 2 

210 
2 6t 
2 2 " 
J 9t 
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. Paragrapb 4, .., . . . . 
Notwithstanding tpepr.ovisions of. paragraph 3, a mille worker under 2,2 year~ 
of age who ;c.ommences employment in the tra4e at drover the ,age .of 19 year~ 
"may be employed for a period of twelve months as follows::-

(a) for the first ~ix monthS of employment, at a general minimum 
time rate of .3s. Id. per hour. 

(b) for the sec.ond six months of employment, at a general minimum 
time rate of 3s. 3d. per hour~ 

Ont;be expiration of twelve months' employment in the trade such worker is 
entitled to.the minimum rate appropriate toa worker of his .age: 

GENERAL MINIMUM ,TiME ,RATES FOR FEMALE WOR~ERS 
Paragraph $. . Pet hOur 

FEMALE WORKERS other than LEARNERS (as defined in paragraph 7) s~ d. 
(a) FEMALE WORKERS (including OUT-WORKERS) otber than workers 

of the class specified in, Si,lb~paragraph (b) . 3 It 
The expression "Out-worker" means a worker who works in her own 

home Or iIi .l;tnyother place not un,4er the canttolor management" 
.of! 'the employer. " 

(b) CONVEYOR nELT MACHINISTS, that is to say, female workers 
employed in machining any work conveyed to or from the worker 
on a me<?hanical conveyor belt " 3 3 

Paragrapq .6.: 
FEMAL:ELE;WNERS (as. defined in; 'and whose etpployinent complies wjth, the 
cO!lditions sp'ecified in paragraphs 7 to 11). " 

.. 

LEARNERS' C.oMMENCING AT 

under 18' 18 and 
years under 21 years 9f age 
Of age 21 years ' andover 

of age. Period of employment 

C:olumn.1 Colu~.2 Column 3 

Per hour 

During 1st six months of employm()!1t 
,,2nd " " " .' 

." 3rd . 
" " 

s. d. s. .d. s. d. 
1 Sr 1. 9t 1st three months 2 Ot 
1 7t 2 "1t 2nd 

" J 3-1-
1 10 2 5-1- .3rd 

" 
2 7t 

" 4th 
" 5th 
" 6th 

" " 
2 1 

'2 4t 
2 9t . 4th 

" 
2 lot 

-
2 9t -" " 

" " 
DEFINITION ANI> CONDITIONS OF EMPLOYMENT OF LEARNERS 

Paragraph 7. 
A female learner is a worker who--

(a) is employed during the whole or a &ubstantial part .of her time in: learning 
any oranch or process of -the trade by an employer who provides, the 
learner wi,th reasonable facilities for .such learning; and 

(b) has received a certificate, or has been registered in accordan,ce with niles 
from time ta time laid dOW!1.by the WagesCollD:cil, or has made,application 
for such certificate Or registrl):tion Which has beeIi duIy acknowledged and 
is ~tiI1tlnder cOJ;lsideratioll, Proviqed that thecertificilition or registratiori 

. ofa -learner :becomes . .invalid if at any tiIiJ.~ .during learnership the pro-
, visions .. relating thereto ar~ not complied with. . 


