496 Wages Councils No. 113

1961. No.113 INC]
WAGES COUNCILS
Wages Regulation (Laundry)

.ORDER, DATED 11TH MAY, 1961, MADE BY THE MINISTRY OF LABOUR
AND NATIONAL INSURANCE UNDER THE WAGES COUNCILS AcT (NORTHERN
IRELAND), 1945.

The Ministry of Labour and National Insurance, in exercise of the powers
conferred on it by section 10 of the Wages Councils Act (Northern Ireland),
1945(a), hereby makes the following Order to give effect to wages regulation
proposals received from the Laundry Wages Council (Northern Ireland) : —

Citation .
1. This Order may be cited as the Laundry Wages Regulation Order
/(Northern Ireland), 1961.

Commencement

2. The wages regulation proposals set out in the Schedule shall come into
operation on the specified date and on the day immediately preceding that
date the Laundry Wages Council (Northern Ireland} Wages Regulation Order,
1956(b), and the Laundry Wages Regulation (Amendment) Order (Northern
Ireland), 1960(c), shall cease to have effect.

Interpretation .

3. In this Order the expression “the specified date” means the 23rd day
of May, 1961, provided that where, as respects any worker who is
paid wages at intervals not exceeding seven days, that date does not correspond
with the beginning of the period for which the wages are paid, the expression
“the specified date” means, as respects that worker, the beginning of the next
such period following that date.

Sealed with the Official Seal of the Ministry of Labour arnd National
Insurance for Northern Ireland this eleventh day of Mady, nineteen
hundred and sixty-one.

Ls.) . W. Slinger,
Assistant Secretary.

(a) 1945.c.21. () S.R. & O. (N.1.) 1956, No. 89: (e) SR. & O. (N.1.) 1960, No. 80.
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SCHEDULE

The following minimum remuneration shall be substituted for the statutory
minimum remuneration fixed by the Laundry Wages Council (Northern Ireland)
Wages Regulation Order, 1956 (Order N.LL. (53)), as amended by the Laundry
Wages Regulation (Amendment) Order (Northern Ireland), 1960 (Order N.I.L. (60)).

Statutory Minimum Remuneratioxi
GENERAL MINIMUM TIME RATES
MALE WORKERS

Paragraph 1. Per hour
Workers aged— s. d.
21 years and over o .. .. .. .. 3 5%
20 and under 21 years .. .. .. .. .. 2 10%
19 v 20, .. .. .. .. .. 2 6%
18 » 9 ., .. .. .. .. .2 4%
17 »s 8 ., .. .. .. .. .. 2 0%
16 7, .. .. .1 10%.
under 16 years .. .. e .. - .. 17

FEMALE WORKERS : .
During the After the
first six first six
months of months of
employment employment
. in the trade in the trade
Paragraph 2. - Per hour Per hour

Workers aged— s. d. s. d.
20 years and over . 2 3% 2 4
19 and under 20 years .. 2 13 2 2
18 " 9 , .. 111 111%
17 »s 18, 1 8 1 8%
16 - 17, 1l 6 1 6%
under 16 years .. 1 4 1 4%

PIECE WORK. BASIS TIME RATE
Paragraph 3.
FEMALE WORKERS .. ... .. .. .. 2s. 4d. per hour.

. OVERTIME
Paragraph 4. v

Overtime rates are payable as follows:—
A. WORKERS EMPLOYED ON TIME WORK:

(1) On any day other than Saturday (or the weekly short day substituted
therefor), Sunday or a customary holiday—
(a) (i) In the case of that class of worker which customarily attends on
six days in the week—
For the first two hours worked in excess
of 8% hours .. .. .. TIME-AND-A-QUARTER
) Thereafter . .. TIME-AND-A-HALF
(i) In the case of that class of worker which customarily attends on
five days in the week—
For the first two hours worked in excess
of 9 hours .. .. .. TIME-AND-A-QUARTER
Thereafter .. TIME-AND-A-HALF
_ (b) Notwithstanding the prov1s1ons contamed in sub-paragraph A. (1) (a),
a worker who has not completed 8% or 9 hours’ work, as the case may
_ be, at 6 p.m. on any day as aforesald and who is required by his



