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These Rules make some minor amendments to the Marketing of Eggs Rules 
(Northern Ireland), 1958. 

o 1960. No. 157 

WAGES COUNCILS 

[NC] 

Wages Regulation (Boot and Shoe Repairing) 

ORDER, DATED 11TH OCTOBER, 1960, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS ACT 
(NORTHERN IRELAND), 1945, 

The , MinistrY of Labour and National Insurance, in exercise of the powers 
conferred on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945(a), hereby makes the following Order to give effect to wages regulation 
proposals received from the Boot and Shoe Repairing Wages Council (Northern 
Ireland):~ 

Citation 
1. This Order may be cited as the Boot and Shoe Repairing Wages 

Regulation Order (Northern Ireland), 1960. 

Commencement 
2. The wages regulation proposals set out in the Schedule shall come into 

operation on the specified date and on the day: immediately preceding that 
date: the Boot and Shoe R~pairing Wages Council (Northern Ireland) Wages 
Regulation Order, 1951(b), and the Boot and Shoe Repairing Wages Regulation 
(Amendment) Order (Northern Ireland), 1959(c), shall cease to haVe effect. 

Interpretation 
3. In this Order the expression "the specified date" means the 19th day 

of October, 1960, provided that where, as respects any worker who is paid 
wages 1).t intervals not exceeding seven days, that date does not correspond 
with the beginning of the period for which the wages are paid, the expression 
"the specified date" means, as respects that worker, the beginning of the next 
such period following that date. ' 

Sealed with the Official Seal of the .Ministry of Labour and National 
Insurance for Northern Ireland this eleventh day of October, nineteen 
hundred and sixty. 

(L.S.) R. W. Steele, 
Assistant Secretary. 

(a) 1945. c. 21. (b) S.R. & O. (N.!.) 1951, No. 217. (c) S.R. & O. (N.!.) 1959, No. 120. 
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SCHEDULE 

The following minimum remuneration shall be substituted for the statutory 
minimum remuneration fixed by the Boot and Shoe' Repairing Wages Council 
(Northern Ireland) Wages Regulation Order, 1951 (Order N.I.B.S. (67)) as amended 
by the Boot and Shoe Repairing Wages Regulation (Amendment) Order (Northern 
Ireland), 1959 (Order N.I.B.S. (81)). 

Statutory Minimum Remuneration 

GENERAL MINIMUM TIME RATES 

MALE WORKERS Per week of 
Pl).ragraph 1, 43t hours 

MALE WORKERS (other than male learners to whom the minimum 
rates specified in paragraph 3 apply), 2,1 years of age and over, 
employed~ s. d. 

(a) as maker.s of bespoke hand-sewn (which term includes 
sur.gical) footwear 169 0 

(b) in operating power sole stitchers or both power sole stitchers 
and Blake or other power sole sewing machines on the 
Blake principle 162 0 

(c) in operating Blake or other power sole sewin~ machines 
on the Blake principle ·157 0 

Paragraph 2. 
MALE WORKERS (other than workers of the class' specified in 
paragraph 1 and male learners to whom the minimum rates 
'specified in paragraph 3 apply) 

Paragraph 3. 
MALE LEARNERS whose employment complies with the conditions 
specified in paragraphs 6 to 10-

During the first year of learnership 

" 

" 

second 
" third 
" fourth 
" fifth 

;FEMALE WORK1?RS 
Paragraph 4. 

FEMALE WORKERS of:-

" 
" " 
" " 
" " 

150 0 

48 9 
54 3 
64 6 
78 6 
93 6 

21 years of age and upwards 105, 6 
20 and under 21 years of age 79 6 
19" ,,20 " " " 73 3 
18 " 19"" " 64 9 
17" " 18 " " " 53 9 

under 17 ,. " " 48' 6 
Provided that female workers of the age of 18 years or under shall, for the first 
twelve months' employment in the trade, be entitled only to a minimum rate 
25 per Cent. less than the appropriate general minimum time rate otherwise 
applicable. 

CALCULATION OF HOURLY RATES 
Paragraph 5. 

For the purpose of calculating the general minimum time rate payable in 
respect of each hour of employment the respective rates set out above must 
~e d.ivided by 43t. 
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<;:ONDITIONS OF EMPLOYMENT OF MALE LEARNERS 
Paragraph 6. 

The following conditions of employment apply to male learners:-
(a) That the worker is employed during the whole or a substantial part of his 

time as a learner in the trade and is receiving, during such time, adequate 
instruction in a progressive manlier in-
(i) benchiiig by hand and all operations o~ benching by machine which 

are catried out in the establishment, and 
(ii) finishing by hand and all' operations of finishing by machine which 

are carried out in the establishment, . , 
and not less than two-thirds oihis time in each year is spent in either 
such benching or such finishing. 

, Provided that the provisions of this sub-paragraph do not apply to a 
learner during his first year of learnership in the trade, 
And provided also that, for the purposes of this sub-paragraph, all 
machines; other than finishing and' patching machines, shall be 
deemed to be benching machines, 

(b) That the worker has received a certificate or has been registered in 
accordance with ru~es from time to time laid down by the Wages 'Council, 
or has made application for such certificate or registration which has 
been duly acknowledged and is still under consideration, 

(c) That the certificate Of learnership·is submitted to the Wages Council at 
the end Of the second, third, fourth and fifth years of learnership, 

(d) That the period of learnership shall be FIVE YEARS. 

Paragraph 7. 
'the general minimum time rates for' male learners apply only if,as respects 
all male learners, the proportion in any establishment of learners to journeymen 
at any time be flot more than one learner to every two (and not less than two) 
journeymen. 

Provided that one learner' may be employed in any establishment in which 
only one journeyman is employed. 

Paragraph 8. . 
For the purpose of det~rminihg tb,e. number bf journeymen employed in any 
establishment at any time the following conditions apply:--:-

(1)' A casual absence of a journeyman or a casual va~ancy for a short period 
in the number of journeymen employed will not affect compliance with 

, the above conditions, aT\d 
(2) Where an employer is himself performing the work of a journeyman he 

will be treated as a journeyman for the purpose'hereof. 

Paragraph 9. 
For the purpose of determining the. proportion- of learners, to journeymen in 
accordance with the provisions set out in paragraph 7:-

(1) An apptentice counts as a leani,er, 
(2) A Journ¢yman (subject to the provisions of sQbcparagraph (2) of para­

graph 8) will be deemed to be-
(a) any male worker, whether employed on time work or on piece work, 

who, if employed on time work, would be entitled to the apPJ.'opria.t<:J 
general ininimum time rate specified in paragraph 1 or 2 fot male 
workers. other than learners, and ' 

(b) any other worker1! employed at geperal minitnunt piece rates. . . ' . . . . 

LEARNERS TO BE REGISTERED AND TO HOLD CERTIFICATES 

Para,graph 10., " ' , ' .. - , 
Application. must be made to thl{. Wa~es Council foJ.' a Qertificate of learnership 
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in respect of every worker whom it is desired to employ at the special rates for 
learners. Unless such certificate has been obtained or application made to the 
Wages Council therefor the general minimum time rate payable is the appro­
priate rate for workers other than learners as set out in paragraph 1 or 2. 

Provided that the certification of a learner may· be cancelled by the Wages 
Council if the other conditions of learnership are not complied with. 

An employer may employ a learner on his first employme)1t In the trade for a 
probation period not· exceeding four weeks, but, in the eVent of the learnel' 
being continued thereafter at his employment,. the probation period will be 
inclUded in his period of learnership. 

Paragraph II. 
YEARLY ADVANCES TO LEARNERS 

The advances to be given to learners become due on the completion of each 
twelve months' employment in the trade. 

TERMINATION OF PERIOD OF LEARNERSHIP 
Paragraph 12. 

A learner ceases to be a learner and becomes entitled, if employed on time 
work, to payment at notless than the appr()priate general minimum time rate 
set out in paragraph 1 or 2 on the completion of five years' employment in the 
trade. 

Notwithstanding compliance with the conditions relating to learnership set 
out above a person will not be deemed to be, a learner if he works in a room 
used for dwelling purposes and is not in the employment .of his parent or 
guardian. . 

Paragraph 13. 
PIECE WORK BASIS TIME RATES 

MALE WORKERS 3s. 5td. per hour. 

Paragraph 14. 
FEMALE WORKERS 2s. 5d: '. per hour. 

ApPLICATION OF PIECE WORK BASIS TIME RATES 

Paragraph 15. 
Where the piece work basis time rate applies, each piece rate paid must be such 
as will yield, in the circumstances of the case, to a:Q. ordinary worker, at least 
the same amount of money as the appropriate piece work basis time rate. 
In determining whether any piece rate satisfies the foregoing c.ondition regard 
shall be had only to the earnings of ordinary workers, that is, workers. of 
ordinary skill and experience in the class of work in question and not to the 
earnings of workers of less than ordinary skill and experience, for. example, 
juvenile and infirm workers. 

Paragraph 16. 
Where w()rkers are employed on operations for which in-workers' an<,l out­
workers' general minimum piece rates h~l.Ve been fixed, piece rates calculated 
to yield, in the circumstances of the case, to an ordinary worker, not less than 
the appropriate piece work basis time rate, are deemed to include all such 
general minimum piece rates. 

EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK 

Paragraph 17. 
An employer will, in any case where a leamer or other juvenile worker is 
employed on piece work during the first six months of his employl'nent in the 
trade be deemed to pay remuneration at less than the statutory minimum 
remu~eration unless he shows that such worker has received, in respect of his 
employment on piece work in each week during that period, at least the same. 
amount of money as such worker would have been entitled to receive -if 
employed ontim¢ WOrk. - . 
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. Ali einploy,er will, in any case where any such worker is so employed' at any 
time' subsequent to the first six months of his employment in the trade, be 
deemed to pay remuneration at less than the statutory minimjlffi remuneration 
'unless he shows that such worker has, in respect of his employment on piece work, 
been paid at piece rates each of which would yield, in the circumstances of 
the case, to an ordinary worker (not being a juvenile: worker) at least the same 
amount Of. money as the appropriate piece work basis time rate. 

"GENERAL MINIMUM PIECE RATES· 

Mi\LE ANI) FEMALE WORKERS 

. The general minimum piece rates for male and female workers employed on 
boot .. and shoe repairing and. boot amf shoe making are the piece rates for the 
several operations . specified below with the addition of 68t per cent., that is, 
13s. 81d. in the £ .. 

REPAIRING 
Paragraph 18 . 

. HAND FIJ'IIISHED KNEE-WORK (Completed Work) 
(A)~HAND-SEWN WORK 

.. Half-Sole Heel or 

Classification 
and· Heel Half-Sole Half-Heel' 

,: Per pair 

s. d. s. d. s. d. 
Men;s 2 8 2 1 0 7 
Ladies' 2 2 1 9t 0 5 
Boys'·:~ 

Sizes· 2 to 5 2 4t 1 10 , 0 6 

" 
11 to 1 2 1 1 8 0 5 

Girls'~~-
7 to 10· 1 10 1 6 0 5 

Sizes 11 t.o 1 1 9t 1 5f 0 3' '2 

" 
1 tb -10 I 7 1 3 0 3:1 

2 

All under Size 7 1 51-2 1 2 0 3t 

Toe.and 
Side Bits Cross Pieces 

s. d. s. d. 
0 8t 0 IH 
0 6 0 9t 

0 7 0 9t 
.0 6 0 7 

0 5t 0 7 

0 5 a- t> 
0 5 0 6 
0 5 0 51-2 

HOUSE SLIPPERS, half-sole and heel: Men's; 4d. per pair; Ladies' and Boys' 
(sizes 2 to 5), 3d. per pair; All other sizes, 2td. per .'pair less than the rates 
set out in the table above. 

EXTRAs:-. . 
Picking and re-stitching: half-soles, lOd. per pair; soles under heels, 1 s. 2d. 

per pair.. . . 
Soles under heels: Men.'s sizes, Is. 2d. per pair; All other sizes, 11td. pel," Pair. 
Re-welting:· . 
(i) When boots or shoes are re"bottoined (welted heel to heel andstitche~l) : ___ 
. Meri's and Boys' (sizes 2 to' 5), 2s. 6d. per 'pair; Ladies' and Girls'; 

2s. Od, 'per pair. . 
. (ii) When boots or shoes are half-soled (welted behind joint of half-sole 

and stitched): - . 
Men's and Boys' (sizes 2 to 5), when stitched, 2s. Od. per pair; when 

sewn, Is. 6d. per pair .. 


