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(i) not being graduates of an approved university or persons who
fulfil the requirement in 1(b) of Section A, satisfy the Ministry
and the Principal of the training college to which admission
is sought that they have reached a satisfactory standard of
education;

or:—

(b) were born between 1st June, 1928, and 31st May, 1939, "both dates
mclusave. and fulfil the requlrement in 1(b) of Section A; and

'2. pass tests in general suitability and medical fitness.

Provided that under sub-paragraph 1(e)(i) provisional consideration may
be given to an application from a person who expects to take a university
degree before the date on which he would, if his application is successful
enter upon a course of training.

SECOND SCHEDULE
Ulster College of Physical Education

To be eligible for admission to the Ulster College of Physical Education
a candidate must pass the tests in general su1’ca.b111ty .and medical ﬁtness
and a practical test of aptitude for the course in addition to satlsfylng th
other conditions laid down in Part II and Part III.

Training Colleges:. Salaries and Allowances

REGULATIONS, DATED 25TH FEBRUARY, 1957, MADE BY THE MINISTRY
oF EDUCATION UNDER THE EDUCATION AcCTS (NORTHERN IRELAND),
1947 To 1956, AFTER CONSULTATION WITH THE MINISTRY OF

FIwaNce. .
1957. No. 29 ]

The Ministry of Education (hereinafter referred to as “ the
Ministry ””) in pursuance of the powers vested in it by Sections
83 and 112 of the Education Act (Northern Ireland), 1947, and of
all other powers enabling it in that behalf and after consultation
with the Ministry of Finance, hereby makes the following
Regulations:—

1.—(1) These Regulations may be cited as the “ Training
College Teachers (Salaries and Allowances) Regulations
(Northern Ireland), 1957.”

(2) These Regulations shall have effect from 1st October,
19586.

(3) The Training College Teachers (Salaries and Allow-
ances) Regulations, 1955(a), as amended by the Training College
Teachers (Salaries and Allowances) Amending Regulations,
1955(b), are hereby revoked.

2. For the purposes of these Regulatlons unless otherw1se
stated or unless the context otherwise requires—

“recognised ” means recognised by the Ministry;

“training colleges” means Stranmillis Training College,
Belfast, St. Mary’s Training College, Belfast, and the Ulster
College of Physical Education, Jordanstown, County
Antrim; ‘ o :

(a) S.R. & O. 1955 No. 2. (b) 8.R. & O. 1955 No. 155.
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fcollege authority " meéans the committee of management
:or other body recognised by the Ministry as being respon-

. sible. for the operation of a training college;

“war service ”-means service as defined in Section 12 of the
Teachers’ Salaries and Superannuation (War Service) Act
(Northern Ireland), 1939;

‘“ contributory service” has the meaning assigned to it by
seetion 2(1)(a) of the Teachers’ Superannuation Act
(Northern Ireland), 1950;

“ calculated previous salary ” means the rate of remunera--
tion which, in the opinion of the Ministry, would have been
_applicable to a lecturer,  senior lecturer or principal
lecturer in his prev1ous post (excluding any equal pay
increments and, in the case of a principal lecturer, any
allowance over and above scale salary) calculated in
accordance with the appropriate salary regulations in
force in Northerh Ireland on 1st February, 1957, on total
service as at the date of appomtment to the training
‘college;

“the relevant proportion ” has the meaning ass1gned to it
by regulamon 3(3).

3.—(1) Subject to the provisions of these. Regulatmns the
salary scales for full-time lecturers, senior lecturers and principal
lecturers. employed in tra.lmncr colleges shall be as follows:—

LECTURERS
_ Men ' WOn;len
I [P YA T —
g £ £ g £ £
850 7 30 1,200 | 800‘ 30 1,100
SENIOR LECTURERS
A Men ‘ — i “ _ ' W_omeﬁ
" Minimum 'Inﬁ?él;iimMax‘lmllm’ Minlmum, Inﬁ??l?lz;t Maximum
£ 2 £ £ N £
1,2070 , 30 | 1,400 1,100 30 1,300
PRINCIPAL LECTURERS
' Mé’n, . T K Women
‘ Minimum:1:In{ic?1eiriae;t?Maximurh Minimum ’lnj}:?élﬁli.zilt :Maximum
e | g | s ¥ g | £
1,400 | 50 - 1,550 1,300 ' _"50‘ 1 1,450
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(2) In the case of a woman, there shall be an addition
(to be known as the  equal pay 1ncrement ”) at the rate of the
proportion specified in the next succeeding paragraph following
of the difference between her salary and the salary for a man
with equivalent service employed in a similar capacity.

(3) The relevant proportion for service given during a
period. set- out in column. (i) below shall be the proportion
specified in column .(ii):— .

(1) (11)
. Period Equal Pay Inerement
1st October, 1956,t0 31st March, 1957 Two-sevenths
1st April, 1957, to 31st March, 1958 Three-sevenths
1st April, 1958, to 31st March, 1959 Four-sevenths
1st April, 1959 to 31st March, 1960 © Five-sevenths
1st April, 1960, to 31st March, 1961 Six-sevenths

Provided that where the amount of the equal pay
increment includes a fraetion of a pound the said fraction shall
be ignored if under 10/- and reckoned as £1 Os 0d. if it is
10/- or maore.

(4) From 1lst April, 1961, the salaries prescrlbed for men
shall apply equally to women.

4.—(1) A lecturer in service on 30th September, 1956, and
continuing in that capacity shall from- 1st October, 1956, be paid
salary on the appropriate scale in regulation 3 at the rate

applicable under (a), (b) or-(c¢) hereunder, whichever is the
greatest:

(a) at the minimum with the addition, up to the maximum,
of inerements in respect of service at the last incre-
mental date as a lecturer in’ a training college,
university or university training  department or of
service at that date which is deemed to be of
equivalent value in respect of training college work:

Provided that in the case of a lecturer who has been
receiving a £50 honours degree allowance under the
revoked Regulations sueh allowance shall for the
purposes of this sub-paragraph, be treated as if it
were two inerements awarded in respect of service as

a lecturer under the salary scale in force on 30th
September, 1956;

(b) where the calculated previous salary of a lecturer who
was appointed on transfer from teaching service in
the United Kingdom other than service in a training
college equals or exceeds the minimum of the scale, at
the next higher pomt in that scale with the addition
up to the maximum ‘of increments in respect of
service at the last incremental date as lecturer in a
training college since that date of appointment;

(¢) at the rate of salary (excluding any equal pay incre-
ment and any allowance over and above scale salary)

applicable to the lecturer on the 30th September; 1956,
with an addition of £150.



