
. Linen and Cattan Handkerchief ',and· Hausehald Gaads '661 

The Linen and Cotton Ha;nd~erchiefand Household Goods and 
Linen Piece Goods Wages Council (Northern Ireland) 

'. Wages 'J;tegula:jiiol1 Oi:d~l\ '195'6. 

·1956.. No. 5'7." INC] 

Whereas the MiI'l"istryafLabaur and N.atiOnal Insurance 
(hereinafiter in this Order referred ta as "the Ministry") has 
received from the Linen and Oattai1 Handker,chief and Hausehald 
Gaods :and Linen Piece GOods Wages Council (Narthern Ireland) 
the wages regulatian prapasals set aut in the Schedule her~ta; 

Now, the:refate, the Ministry by virtue of the powers conf·erred 
an it Jj:~y Seetio:n, 10 of the Wages Oouncils Act (Northern Ireland), 

. 1945{a'), ·and of aU Qlther powers enabling it in that beharf, ·herelby 
m.ake.s the foUowing Order:-, 

1. The wages regulation proposals 'set aut in the Schedule 
hereto shaH have effect on ,and from the specified d:ate and as 
fram the date immediately preceding the specified date the 
Linen and Cottan Handkel"chief and Hausehald Gaods and Linen 
PielCe Goods Wages Cou:ncil (Northern Ireland) Wage'S Regulation 
Order, 1951(b), the Linen and Cotton Handkerchief and House­
hold Goods, tarl!d Linen Piece Goods Wages Council (Nor·thern 
Ireland) W:;tges Regulatian (Amendment) Order, 1955( c),. the 
Linen ;and Gotton Handkerehief and Household Goods and Linen 
Pielce Goods: Wages CouncH (Northern Ireland) Wages Regulatian 
(Amendment) (No.2) Order, 1955(d), and the Linen and Cottan 
Handke·r'chief arid Household Goods and Linen Piece Goods 
Wages Council (Northern lrellf~,nd) Wages Regulation (Amend­
ment) (Na.3) tOrder, 1955(e), shall cease to have effect. 

2 .. In this Order the expression" the specified date" means 
the 8th day of February, . .1956, provided that where, as respects 
any warker who is paid wages: at intervals nat ·exceeding seven 
days, that date Cj.oes not .co.trespond with the beginning of the 
period fo~ which the wages.are paid, the expression'" the specified 
date " mean~, ,as respects that wor.ker", the beginning O;f the ne:x:t 
sud), per~:od following that date .. 

3. This Order may be cited as the Linen and Cotton Hand­
kerchi~f and Househald Goods and Linen Piece 'Gaods Wages 
Council (Northern Ireland) Wages Regulation Order, 1956. 

Sealed with the Oifi:Ci'al SealDf the Ministry of Labour and 
~ational ID;suntnce for ~ortheri1 Ireland this twenty-

(L;S.~ ~lxth day of January, nmeteen,hundred land fifty-six 
. m the presence 'Of . 

. " R. W. Steele, .' 
4ssistant Seeretary to the Mini'stry of Labour 

. ~d Nat~onal Insurance far Narthern Irel'and. 
'.' '. . 

(a) 1945, On . .21.' . 
(c) S.R. & O. (N.I,) 1955, No; 33. 
(e) S.R. & O. (N.I.) 1.955, No. 126. 

(·b)S,R. .& .0. (N.I.) ·1951, Na. ·188. 
(d) S.R. & O. (N.!.) 1955, No. 68. 
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SCHEDULE 

The following minimum remuneration shall be substituted for the 
statutory minimum remuneration fixed 'by the Linen and Cotton Handkerchief 
a:nd Household Goods and Linen Piece Goods Wages Oouncil (Northern 
Ireland) Wages Regulation Order, 1951 (Order N.I.H.H.G. (108)). 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES 

MALE WQRKERS 

Paragraph 1. ' . 
Measurers and Samplemakers who have served an 

apprenticeship of five years 

Paragraph 2. 
Lappers who have served an apprenticeship of five 

years ... 

Paragraph 3. 
Apprentices to Lapping, Measuring and Sample­

making-
During 1st year of apprenticeship 

" 
2nd 
3rd 

" 
4th 
5th 

Par'agraph 4. 
Workers Operating Swiss Embroidery ;Ma:~hines- . 

During 1st 6 months of such employment 
" 2nd " 

Thereafter 

Paragraph 5. . . 
, Warehouse Assistants o~ Warehouse Clerks,. who I 

have served .an apprentIceship of five' years and 
who ate wholly or mainly employed on ware­
housing operations, including clerical work 
incidental to or appertaining to such operations 
when performed by the same person .... ... 

AREA A I AREA B 

The re&pective areas a,re 
defined ;n para.gtaph 28 

Per hour 
s. d. 
3 4 

3 3 

1 Oi 
1 3t 
1 n 
1 10il 
2 4 

1 4 
110 
2 9! 

3 a! 

Per hour 
•. d. 
3 1t 

30t 

1 a 
1 2t 
1 6 
1 9t 
2 2i-

1 4 
1 10 
2 9t 

2 10 

.t\REA A I A;REA B 

Paragraph 6. The respectiv;a:i~:p~rUdeftned in 
All Male Workers other than workers /---------=-...:.1--=---.:.-:------
of the classes 'specified in paragraphs fa) Per hOU'(b) (a/er hou~b) 
.1 to 5-' s. d. •. d. s. d. s"d 

Workers under 16 years of age. 1 2! 1 1! 
16 and under 17 years of age 1 4 1 3* 1 3 1 2t 
1': 18 1 6t 1 6 1 5 1 4! 
18 19 1 10! i 8t 1 9 1 7 
19 20' . 2 3 '2 0 2 1t 1 10! 
20 " 21 " 2 41 2 1i 2 2! 2 0 

.21 years of age and over... 2 9 2 6! 2 7 2 4! 
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Paragr-aph 7. 
The statutory minimum.' tem'un!"J,'ation set ,oqt 'unqer (a) in paragraph 6 
applies to male workers who, within the preceding five years, "have had 
not less than. two years' employment in the trade ,and the . .statutory. 
minimum remuneration set out under (b) therein applies to all other male 
workers included in that parag,rap'h. 

JJ'EMALE WORKERS 

Paragraph 8. 
Female Workers other than Learners and other than workers of the classes 
specified in paragraphs '9, 10 !l-lli:l 12- .'. _.. '.. ' 

ls. 9d. 'per hour 

Paragraph 9. 
Female Workers (including Clippers and Menders) assistIng at SWl:ss 
Embroidery MachineB--. ", 

ls. l1d. per hour 

Paragraph 10; 
'Female' Workers engaged on stitching Machines (other than Swiss 
Embroidery Machines),. Vice-Folding, oi' Hand Smoothing-

Ca) Workers commencing' employment in the trade at or over 
18 years of age:-- . 

(i) During t,he first six months oferri'ployment 
(ii) During subsequent employment on any of the 8ibove­

mentioned operations 

Per hour 
s. d. 
1 3 

1 9 
(b) Workers under 18 years ofage:::..,.-

(1) During the first six months of employment· if COm-
mencing .at..:..,.., n' , 

under 16, years of age 1 10i 
16 and under 18 years of age ,1 ~ 

(11) During subsequent employment on any of the above-
mentioned operations 1 9 

'PROVIDED THAT+-

22 

(1) If a worker is transferred from one of such operations to another 
. during the second six months of employment 'she must be paId 
during such second six months a general minimum time rate of 
ls. 3d. per hour "and, thereafter, at the general minimum time rate 
of ls. 9d. per: hour. 

(2) A worker of the ,classes specified in paragr9Jph 11 who is Subs'equently 
emplo-y,ed on Stitching Machines (other t'l:J..an SWlss Embroidery 
Machines), Vice-folding, or Hand Smoothing, must not, during the 
first six 'months on those operations, be paid>llIt a lower general 
minimum time rate than that Which she would have been entitled 
to receive if sheh:ad continued to be employed on the operations 
to Which the general minimum time rates 'set out in par3igrapl). 11 
'are appli:ca;ble. " 
The statutory minimum remuneration set out in this paragraph 
.appUes .'only to, w:.9,rker~ rem:m.'l,e,+ate~ ,at .. ~tm.e rates <;>f w~g~s., 
Learners or obher Juvemle workers may be' employed alternati'Vely 
on, ,piece work, in :'Which, case ,they 'must be 'paid, the ,3Jpproprlate 
general.minimum, pi'ece raije or, where: no such gep.eral minlmllm 
piece ,rate ,has been, .fi~ed,,:'a: piece ratec'alculated, ·to yield to an 
ordinary worker not less than' the piece work' basi's' time, :rate, set 
out in paragraph 18. " .. , ... 
Certificates of Learnershipare not applicable to workers employed 
on the operations 'specified in this paragraph. 
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Paragr,aph 11. 
Female, :r,.:earners engaged at Swiss Embroidery Mac~ines; Mach~e 

, Smo01ihing and General,.Warehouse Work'"'-

Learners commencing at 

under 15 
15 and under 18 years of .', 18 years of· years ~f age, and over 

Period of Employment age age 

Col. 1 Col. 2 Col. 3 
"', 

Per hour 

Durmg 1st six months of employment 
s. d. s. d. I s. d. 
0 .10! 0 ltl 1st 3 mths.1 li 

" 
2nd .. " 0 ltl 1 1:i 2nd 

" 
1 3 

" 3rd " 1 It 1 4! 3rd 
" 

1. 4t 
" 

4th " 1 3 1 7 4th' 
" 1 7 

5th , 1 4! -" .. " .. 6th " 1 7 -
1 , 

Paragraph 12. 
Female Workers under 18 years of age o1iher than workers of the classes 
specified in paragraphs 10 (b) ,and 11-'-

Workers 
. commencing at 

14 16 

PerIod of Employment 
and, under and under 

16 18 
years, of years of 

age age 
: 

Col. 1 Col. 2 

Per hour 

s. d. s. d. 
Duriilg l'stslx mqnths 'of employment ... ... 0 10!- 0 11i 

'f, 2nd " ... ... 0 11i 1 li 
" 3rd " .-.. ... 1 It 1 4!-
" 

4th 
" 

.. , .0, •• 1. 3 1 7 
" 5th ." ... ... 1 4!-' -
" 

(:ith 
" ... . ... 1 7 '-

Provided that a worker of ' the class specified :In this para;graph shall on 
completion of theapproprifl,te qualifYing period indicated in the table 
rul:!ove, beGOlIle entitled tQ tbe full gen,eral minimum time fate 'of 18. 9d. 
pet hour, ' . 
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ADVANCES TO LEARNERS 
Paragraph 13. 

Theadvanc'es to be given to learners 'commencing ~t under 18 'years of age 
shall take effect in respect of the first full pay period in Jantiary 'and July 
ofeac'h year, the learner being entitled to her first advance,on the first 
d;ay of the first full pay period in January or July, as the ,case }pay be, 
provided that she has been in the trade ~t least three montp,s: ' 

COMPLETION OF' LEARNERSHIP 
Paragraph 14. , 

A learner ceases to .bea le~rner ,and 'Qecomesentitled to the full genej:al 
'minim'\lm .time rate applicable :to 'a worker of her class upon the 'fulfilment 
:Q1f. the appropriate conditions set outbelow:.",- , 
Age'of erltering employment ' . . Condltlons 

, 'iJhde:r 15 years of age .. The completion oftihtee years' employment. 
~!> and under'I6 years of age .'.. '.I1he completion of two years' employment. 
16 and under 18 years of ,age ... '!1l:J,e completion o:f two years' employment. 
18 years of age and over The cOmpletion of' one year's' 'emPloyment. 
Provided . tha~ n(Y learner who has left the trade duiing the period of 
learnerspip' and subsequently re-enters the trade will, after re..,entry, be 
required to serve a longer per~od as ,a; learner than would. be permi~~~ble 
in' the 'case of a learner of the sarnea'ge entering the trade for the first 
time. 

"" 

Paragr,a;])h 15. 
CERTIFICATES OF· LEARNERSHIP 

Application must be mad'e totne Wages Council for 'a Certificate of Learner­
ship in respect of every worker whom it is desired· to employ at the S'Pecia~ 
lower rate. for learners on the operations 'specified in paragraph 11 (which 

"sll:ould be quoted in making 'appUcation). Unless such Certificate has 
been obtained, or application made therefor, and the other cQnditions 
relating to learnership laid down by the \Wages CouncU are complied with, 
the minimum rate payable in each case is the appropria~e rate applicable 
to ·a worker other than a le~rner. 

PIEQE WORK BASIS 'fI;¥E RATES 

MALE WORKERS 

. AliEA A. .1' .. AREA B Pavagraph 16. 
Male, Workers obher than "L~pper~, Measurers; Tjle respectLve areas 'Me 
l3ample. Makers, Warehouse Assistants,' or Ware- ':" defined in paragraph 28 

house Clerks, ,and IWorkers Operating Machines in. Per hour 
the Swiss Embroi:dery Brahcif of the Trade . - 2s; d. 9t 

Paragraph 17 
Male Workers Oper'atmg Swiss Embroidery 
Machines-

(a) Workers employed on single machines having'· 
two or three tiers ... . .. 3 l' 

(b) Workers employed IOn·single·maoh1:n:es having 
four tiers or on any coupled .m'!l;cnines ... .' 33 

Per hour 
~. d. 

2 71 

3 1 

,3 ,3 


