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INCLUDING: -
Wiarehousing, packing or other ope'rations in.eidental to or .apper­
taining to rohe making or trimming .of men's, women's Dr chi1dJ.'en's 
ihead.g·ear; 

BUT EXCLUDING: ~ 

. (1) Tale casting ·ana·making of solid metal helmets; 

(2) the making of rubberis·ed or ,oilskin headgear wher·e carried on in 
assoctati<m with or in conjunction with ;the maJqng 'Of other 
rubberised or oilskin articles.; 

(3) jfu·e maki-ng of nurses' or servants' caps, chefs' caps, hospital ward 
caps' o,r sdmi1ar :articles; 

(4) the making of field bonnets, sun bonnets, boudoir caps', at infants' 
mi11inery where carried on in association with or in conjunction with 
the making of dresses, non-tailored skir.ts, wraps,blouses, blouse­
robes, jUmpers, sports coat.s, neckwear, tea-goWl)S, dressing-gowns, 
. dressing j'ackets, pyj'amas, underclothing, undiel1skJ.rts, aprons, 
overaHs, nurses' .aI).d servants' ·caps, juvenile clothing, baby linen or 
Similar articles; . 

(5:1 the makJ.ng .of 'fur ·hats,wher.e made in associati.on wi:th or in con­
junction with the. manufacture. of furs or' furriers' skins inrto 
garments, rugs, or Similar articles; 

(16) the making of knitted iheadgear and the makJ.n:g of headgear from 
knitted f,abrics wher.e .carrled on in aSsociatiop w1th or in c-dnjunc­
tion with the manufa~ture of t11;e knitted fabric; 

(7) w.arehousing .and packing .of men's, women's .and children's head· 
ge.ar .and other similar operations carried on 'in sh.ops maJnly 
'engaged in the r.etail distribution of articles of any description that 
are not made or trimmed on the premds·es. . . . 

Provided that, notwithstanding :anything contained in this Sohed,ule;the 
s·tatutory minimum remunerl;l,tion aforesal!d does not .apply to carmen, 
outside messengers,charwomen, ·boilermen, 'enginemen and mechanics. . 

PAYMENT OF HIGHER RATES 
Parag1'.aph 17.. . 

The s.tatutoxy minimum remunerat10n set ·out in this Schedule: is .wit1:).out 
prejudice to workers earning higih:er rates of wag'es, or to agreements 
made 'Or that may be made between employers and workers for the pay­
ment of remuneration in excess of the statutory minimum. 

The Hat, Cap arid Millinery Wages Council (Northern Ireland) 
Wages .Regulation (No .. 2) Order, 1956 

1956. No. 54 [NC]. 

Whereas.the Ministry of Labour and NatioI).al Insurance (here­
inafter in this Order referred to as " the Ministry''') has received 
from the Hat, Cap. and Millinery Wages Council. (Northern 
Ireland) the wages regulation proP9sals set out in the Schedule 
hereto;. . . . . ' 

NoW, therefore, the Mini~try by virtue or the powers conferred 
on it by Section 10 of the Wages Councils Act (Northe'J:"n Ireland), 
1945'(a)' and of all other powers enabling it in t.hatbehalf, hereby 
makes the following Order ~- . 

(a) 1945, Ch. 21. 
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1. The wages regulation proposals set out in the Schedule 
hereto sl;1all have, effect on ahdfrom the spec,ified date and as 
from the d~te immediately preceding the specified date Schedule 
II to the Order of the Ministry dated the 1st day of May, 1940 
(Order N.I.H.M. (15 and 16» shall cease to have effect. 

2,. In this Order the expression" the specified date" means the 
28th day of March, 1956, provided that where, as respects any 
worker who is paid wages at intervals 'not exceeding seven days, 
that date does not correspond with the beginning of the period for' 
whicn the wages are paid, the expression "the specified date" 
means; as respects that worker, the, beginning of the next such 
period following that date. 

3. This Order may be cited as the Hat,Cap and Millinery 
W:;tges Council (Northern Ireland) Wages Regulation .(No., 2) 
Order, 1956.. ' 

Sealed with the OffiCial Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this sixteenth 

(L.S.) day of March, nineteen h.undred and fifty-six in the 
presence of . ., 

A. E. Goodbody, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

SOHEiDUiLE 

STATUTORY MIN]MUM RAEMUNERIATION FOR FEMAifJE WORKERS 
,EM1PLOYED IN THE RETAIL BRANCH OF THE TRADE 

GENERAL MINIMUM TIME RATES 
~--------------

Paragraph 1.' 
FemaIe workers, 21y,ears of age ,and over, who 
have had n<}t less than two y,ears' :experience ,a'fter 

. :completion of le.arnership in :the Retail Branch of 
the trade 

Par,agraph 2. 
Fema1e Workers, under 21 years of ;ag,e or wiho, 
.haVingattained the·,age of 21 years, have not had 
two ye.a'rs' e:xiperienc·e lafter completion of learner­
ship in the 'Retail Branch of ;the :trade ... 

Paragraph 3. 
Female Outworkers Cas defined in p.aragraph 10) 

Par,agr,apih 4. 
Female Learners, 'as defined in, ,and whose ernploy­
m~mt complies with tihe 'conditions specified in, 
paragraph '10, during the following periods of 
employment in the Retail Br,anch of the trade-

durdng the 1st year ' 
;, 2nd" 

3rd 
4th " 

Workers employed in 
AREA A· I AREA B 

(as defined in 
paragot,aph 10) 

Per hour 

s. d. 

1 11i 

1 10il 

1 10i 

1 Oi 
1 '2' 
1 5i 
1 8 

s. d . 

1 ltt 

1 lot 

1 lOt 


