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INCLUDING: —

Wiarehousing, packing or other operations mcuiental to Or apper-
flmnéng to ithe makmg or trimming of men’s, women’s or chlldrens
eadgear;

. Bur EXCLUDING :—
- (1) The casting and ma,kmg of sohd metal helmets,

(2) the making of rubberised or oilskin headgear where carfied on in
association with or in conjunction with the making of other
rubberised or oilskin articles;

(3) the making of nurses’ or servants’ caps, chefs’ caps, hospltal ward
caps or similar articles;

-(4) the making of field bonnets, sun bonnets, boudoir caps, of infants’

. millinery where carried on in association with or in conjunction with
the making of dresses, non-tailored skirts, -‘wraps, blouses, blouse-
robes, jumpers, sports coats, heckwear, tea—gowns, dressing-gowns,
‘d.ressmg Jlackets, pyjamas, underclothmg, underskirts, aprons,
overalls, nurses’ and servants’.caps, juvenile clothing, baby linen or
similar articles;

(5) the making of fur h:é,ts,whnene made in association with or in con-
- junction with the K manufacture-.of furs or:furriers’ skins into
garments, rugs, or simﬂar articles;

(v6) the making of kmtted headgear and the making of headgear from
. knitted fabrics where carried on in association with or in conjunc-
. tion with the manufacture of the knitted fabric;

(7 warehousing and packing of men’s, women’s and chlldrens head-
gear and other similar operations carried on 'in shops mainly
‘engaged in the retail distribution of articles of any descnptlon that
are not made or trimmed on the premises.

Provided that, notwithstanding anything contained in this Schedule, the
statutory minimum remuneration aforesaid does mot apply to carmen,
outs1de messengers, charwomen, boilermen, enginemen and mecha.mcs :

: PAYMENT orF HiGHER RATES

Paragraph 17.,

The statutory minimum remuneration set out in th1s Schedule is without
prejudice to workers earning higher rates of wages, or to agreements
made or that may be made between employers and Workers for the pay-
ment. of remuneration in excess of the statutory minimum.

The Hat, Cap and Millinery Wages Council (Northern Ireland) -
Wages Regulation (No..2) Order, 1956

1956. No. 54 - INC].

Whereas the Ministry of Labour and National Insurance (here-
inafter in this Order referred to as “ the Ministry ”) has received
from the Hat, Cap and Millinery Wages Council - (Northern
Irelatnd) the wages regulatlon proposals set out in the Schedule
hereto;

Now, therefore, the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a) and of all other powers enabling it in that behalf, hereby
makes the following Order:—

(a) 1945, Ch. 2L
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1. The wages regulation proposals set out in the Schedule
hereto shall have effect on and from the specified date and as -
from the date immediately preceding the specified date Schedule
IT to the Order of the Ministry dated the 1st day of May, 1940
(Order N.ILHM. (15 and 16)) shall cease to have effect.

2. 1In this Order the expression “ the specified date ” means the
28th day of March, 1956, provided that where, as respects any
worker who is paid wages at intervals not exceeding seven days,
that date does not correspond with the beginning of the period for-
which the wages are paid, the expression “ the specified date ”
means, as respects that worker, the beginning of the next such
period following that date.

3. This Order may be cited as the Hat, Cap and Milhnery
Wages 1Cgémcﬂ {Northern Ireland) Wages Regulation (No 2)
Order, 19 }

Sealed with the Oﬁ‘lmal Seal of the Mlmstry of Labour and
, National Insurance for Northern Ireland this sixteenth
(L.S.) day of March, nineteen hundred and fifty-six in the

presence of -~
A. E. Goodbody,

Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

" SCHEDULE

STATUTORY MINIMUM REMUNERATION FOR FEMALE WORKERS
EMPLOYED IN THE RETAIL BRANCH OF THE TRADE

GENERAL MiniMum TiME RATES

Workers employed in
Area A | ARea B

tas defined in
paragraph 10)

Paragraph 1. . Per hour
Pemale workers, 21 years of age and over, who
have had not less than two years’ experience after s. d. s. d.
.~complétion of learnershap m »the Reta,n Branch of

the trade . 1 113 1 11%

Paragraph 2.
Female Workers, under 21 years of age or who,
‘having, atta,med the.age of 21 years, have not had .
two yean's experience after completion of learner-
ship in the Retail Branch of the trade . . 1 10% 1 10%

Paragraph 3. )
Female Outworkers (as defined in paragraph 10) 1 10% 1 10%

Paragraph 4.
Female Learners, as defined in, and whose employ-
ment complies with the ‘conditions specified in,
paragraph ‘10, during the following periods of
employment in the Retail Branch of the trade— :

durmg the lst year 1 0% 1 0%
R » I’ 1 2 1 1%

” 31‘d ” 1 5% 1 41

i 4th 3 1 8 ~ 1 . 7&‘




