
638 WAGES COUNCILS 

< BUT EXCLUDING: - < 

(1) the making of articles which are knitt.ed or are made from knitted 
fabrics; 

(2) the making of handkerchiefs, muffiers. glove's, ,socks, stockings, spats, 
gaiters, bonnets, hats or caps (other than chef's' CaJps and hospital 
ward caps); 

(3) the making of boys' washing suits; 
(4) the making of washable clothing to be worn by children without 

distinction of sex; , 
u)) the making of 'any articles the ma"kIng of which is included in the 

Trade Boards (Tailoring) Order, 1919 «a). 

The Sugar Confectionery and Food Preserving Wages Council 
(Northern Ireland) Wages RegUlation Order, 1955 

1955. No. 197 [Ne] 

Whereas the Ministry df, Labour and National Insurance 
(hereinafter in this Order referred to as "the Ministry") has 
received from the Sugar Confectionery and Food Preserving 
Wages Council (Northern Ireland) the wages regulation proposals 
set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (b), and of all other powers enabling it in that behalf, hereby 
makes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect on and from the specified date, and from 
the date immediately preceding the specified date the Sugar 
Confectionery and Food Preserving Wages Council (Northern 
Ireland) Wages Regulation Order, 1954 (c), shall <cease to have 
effect. 

2. In this Order the expres~ion ,./ the specified date" means 
the 22nd day of December, 1955, provided that where, as respects 
any worker who is paid wages at intervals not exceeding seven 
days,that date does not correspond with the beginning of· the 
period tor which the wages are paid, the expression" the specified 
date" means, as respects that worker, the beginning Of the next 
such period following that date. 

3. This Order may be cited as the Sugar Confectionery and 
Food Preserving Wages CO\lncil (Northern Ireland) Wages 
Regulation Order, 1955. ' 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this ninth 
day of December, nineteen hundred and fifty-five in 
the presence of 

A. E. Goodbody, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

(a) S.R. & 0: 1919, No. 1201. 
(c) :;l.~. ~ 0, (;N.;!:) ~~541 NO. l~2, 
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SCHEDULE 

The following minimum remuneration shall be .substituted for the statutory 
minimum remuneration fixed by the Sugar Oonfectionery and Food 
Preserving Wages rOouncil (Northern Ireland) Wages Regulation Orgel', 1954 
(Order N.I.IF. (47». 

STATUTORY Ml'NIMUM REMUNEEATION 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 

Paragraph 1. 
Workers -of 21 years of age or ·over 

20 .and und.er 21 years of age 
19 20 
18 ,; 19 " 17 ". 18 
16 i7. 

" 15" "16,, 
under 15 years. :of ,age 

Pel' hour 
s.d. 
2 101 
2 3~· 
2 ot 
1 9-1!: 
1 Sit 
1 1!J: 
1 0 
o lOt 

Paragraph 2. 
Notwithstanding anything ·contained in paragraph 1 the general 
minimum time rates for worlcers under 21 years of age shall be payable 
to such workers only if they are employed under conditions whltch, in the 
ci:rcum19tances of the case, oITer a reasonable prospect of advancement to 
the .general minimum time rate of ·28~ 1·0t,d. per hour. Other,wise the general 
minimum time rate shall be 28. 10td. per hour, irrespecti:ve of age. 

Paragraph 3. 
FEMALE WOR~ERS 

Workers of 18 years ·of age or -over 
17 and under 18 years of age 
16 17 " 
15" "16,,. 
under 15 years of age 

Pel' hour 
. s. d. 

1 11~· 
1 6 
1 H 
o 11!J: 
o lOt. 

Paragraph 4. 
Notwithstanding anything contained in p·aragr.aph·3 the ·general minimum 
time rates for workers under 18 years Of age shall be payable to such 
wor·kers only H they are employed under conditions which, in the circum­
stances of thecase,ofier ·a reasonable prospect of advancement to the 
general minimum time rate of 18. 11~·d. per hour. Otherwise the general 
minimum time r·ate shall be 18 11~d. per hour, irrespective of age. 

.Paragraph 5. 
MALE WORKERS 

Paragraph 6. 
FEMALE WORKERS 

Paragraph 7. 

PI·ECE WORK BASIS TIME RATES 

SHIFT WORKERS 

Per hour 
. 'so d . 

3 01 

2 O! 

Notwithstanding the provisions of paragraphs 1 to 6 workers employed on 
a shift 'system shall be entitled, in addition to the statutory minimum 
remuner·ation otherwise applicable-

(a) il;l. the case of .a workeJ; employed on a 2-shift system (a1ternating 
shift) to 7s. 4d. per week of 45 hours, 

(b) in the case of a worker employed on a 3-shift system (rotary 8hift)­
. (i) when engaged on a night shift, to 12s. Od. per week of 45 hours; 
(ii) when engaged on a morning or .an. afternoon shift, to 8s. Od. 

. per Week of 45 houts. 
"Shift sy&tem" means a system ·of working wh~ch involves successive 

··turns of duty faT diITerent groups of workers in the establishment in which 
they 'are employed. 

"Night 'shift" means.a turn of duty cQmmencingaf.ter 8.p.m. on any. clay. 
21A 


