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".rhe Shirtmakihg' Wages Council (Northern Ireland) 
Wages Regulation Order, 1955. 

1955. No. 177 [NO] 

Whereas the Min,istry of Labour and Natrona! Insurance 
(hereinafter in this Order referred to as "the MinistrY") has 
re,ceived from the ShirtIriaking Wages Coun~il (Northern Ireland) 
the wages regulation proposals set out in the Schedule hereto.; 

NOW, therefQre, the, Ministry by virtue of the powers coIiferred 
on it. by Seqtion 10 of th,e Wa;gesCouncils Act (Northetn Ireland), 
1945 (.a), and of al.16tner poWers enabling it in that behaU', herepy 
makes the fOllowing Order: --'- ' 

1. The', wages regulatLon proposals set ,out in the Schedule 
hereto shall have effect on and from, the specified date and as 
from the date immediately preceding the specified date the 
Shirtmaking Wages Council (Northern Ireland) Wages Regula­
tion Order; 1954 (bJ, shall cease to have effect. 

2. In this -Order the expression "the specified date" means 
the 28th day of November, 1955, provided that Where, as respects 
any worker who is paid wag,e::; at intervals not ,exceeding seven 
days, that date does not cor.re::;pond with the begiJ;mingof the 
period fOr which the wages are paid, the expression " the specified 
date" means, as respects tha:t worker, the beginning of the next 
such period following that date. 

3. This Order may be cited as the Shirtmaking Wages Council 
(I\forthern I;relam;l) Wages Regulation Order, 1955 .. 

(L.S.) 

Sealed with tlie Official Seal 'of the Ministry of LaboUl~ ~nd 
National Insurance for Northern Ireland ,this fifteenth 
day of November,nineteen hundred and fifty-five in 

. the. presence Of . 

, A. E. Goodbody, 
Assistant SecretarY to the Ministry of Labour 
and ,Natioli.al Insurance for Northei~n lreland. 

SCHEDULE 
, , 

Tohe following minimum remuneration shall be substituted for the 
statutory minimum remuneration fixed by the Shirtmaklng Wages Council 
(Northern Irefand) 'Wages Regulation, Order, 1954 (Order N.I.S. (50)). 

(a) 1945, Ch. ,21. 

21 
, (b) S.;R."& O. (N.I.) 1954, No. 104. 
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STATUTORY MINIMUM REMUNERATIO~­

GENERAL MINIMUM TIME RATES 

MALE 'WORI!:ERS 
Paragraph 1. , Per hour 

s. d. 
SPECIAL or MEASURE CUTTERS (as defined in paragraph 2) or PATTERN, , ' 
CUTTERS 'Or PATTERN 'rAKERS, who are employed as such during the 
whole 'Or a substantial part of their time and who have had not 
less 1Jhan five years! .experience ·after 19 years IQf .age ... ... 3' 5' 
Prov.ided that the experience of Special or Me3lsure Cutters sh3l11 
include three years' experience in measure cutting. 

Paragraph 2. 
A special or measure cutter is a male worker who:-

(a) is able to take a c'Omplete set of measures and cut from 
model patterns; and 

(b) has sufficient technical knowledge to alter patterns 
(excluding stock patterns). 

Paragraph 3. , 
MALE CUTTERS (other than special or measure cutters, pattern,' 
cutters or pattern'takers) OF 21 YEARS OF AGE' OR OVER, who are 
employed dur.irig the whole or a substantial part of their time in 
cutting and who have had not less than five years' experience 
in c,utting in the ,Shirtmakin,g trade, as de,fined in paragraph 27 3 3 
The term "cutting" includes the operations of hooking-up, 
folding, marking-in, marking-out and dividing. 

Paragraph 4. 
MALE WORKERS (including apprentice cutters, as defined in para­
graph 5) other than male workers to whom the minimum rates 
se·t 'Out in par;agraphs 1 and 3 apply:-

When emp16yed:~' 
Under 15 years of age 

at 15 and under 16 years of age 
" 16 17 " 17 18 
" 18 19 

19 20 
" 20 21 
"21,, "22",, 
" 22 years ·of age or over 

1 
1 
1 
1 
2 
2 
2 

o~ 
2 
5 

'9 
o 
2~ 
1:;1 
U2 

2 n 
2, 11! 

DEFINITION AND CONDITIONS OF EMPLOYMENT ·OF ApPRENTICE CUTTERS 

Paragraph 5. 
An apprentice cutter 'is a male worker who:-

(a) is employed under an oral or written agreement by an employel' 
who undertakes to provide the apprentice with reasonable facilities 
for learning the cutting branch of the trade (including the opera­
tions of hooking-up, folding, marking-in, marking-out and 
dividing); and 

(b) has received a certificate or has been registered in accordance with 
rules from time to time laid down by the Wages Council, or has 
madeapplicati:on for such certificate or registration which has been 
duly acknowledged and is still under considerati:on. 

Provided that-

(1) the certification or registrar,ion of an apprentice cutter shall become 
invalid if at any time dUl"ing rupprenticesthip the provisions set out 
in this Schedule relating thereto are not complied with; and 
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(ii) an employer may employ an apprentice cutter on his firstemployw 
ment in the cutting brapch of the trade without a certificate, or 

,r¢gistration,for a pro1;>!l,.tio~l pertQd not exceeding four weeks, but in 
the event or 1;he apprentice' being continued thereafter at his 
employment; the probation period shall be included. in the period 
of apprenticeship. 

FE)YIALE WORKER:; 
Per hour 
. s, d. 

Paragraph 6. 
FEMALE WORKERS 9'l'.\iER THAN LEARNERS (as defin(?d in pa1'a-
grapp- 8):- . . 

·~a) Female workers other than those for whom minimum. 
" rates are,sPec1fied in'sub~paragraph (b) ... ... 2 0 
(b) Conveyor 13elt Machdnists, Le., .female workers employed 

in :rn.achining ~ny work conveyed to or from the worker 
IOn a :rnecna,:picll-l ,conveyor belt ... 2 II 

Parag·raph 7. , .. 
FEMALE LEARNERS (as defined in, and whose employment complies 
w.tth the conditions ~pecified in paragraphs 8 to 11):-

Per·ibd of illn:ploYlllen~ 

During first six months;of empIQyment 
~~~~~d. '. 
fourth " " " 
thirc~, year of employment 
foqrth 

LearneTS commencing 'at:-

14 and 115 and /16 and '1 under under . undei' 
'15years 16 year3 '21 year,' 

of age of age of age 

21 years of age 
or over 

s. d. s. d. 
o 10! 0 11 
o l1J 1 0 
1 II t 2i· 
1 2!' 1 4i 
1 5i 1 8i. 
18! 

Ra te per hour 

s. d. 
0, 11:i First 3 months 
1 OlSecond 
1 4t,Third 
1 8i Fourth 

DEFINITION AND CONDITIONS OF LEARNERSHIP' 

Paragraph 8. , 

s. d. 
1 4£ 
1 7! 
1 9 
1 10 

A female learner is a worker who:--, 
(a) is emplOYed during the Whole or a substantial part of her time in 

.' learning any branch or process of the trade by an employer who 
provides the learner with rea,sonable facilities for such learning; and 

(b) has rece-ived a certificate' or' has been registered in accordance with' 
rules from time to time laid down by t1+e Wages C~lUncil, or has made 
application for such certificate or registration which has been duly 
acknowledged and is still under consideration. " . 

Provided that~ 
(i) the certifice,tion 01' registr,ation of a, female learrier shall 'becC'lme 

invalid if at apy time during learnership the provisions set out in' 
this ,Schedule relating thereto are' not complied with; 

(ii) an employer may e:rn.ploy a ,female learner, on her first 'employmen'u 
in the, trade without a certificate or registration for a probation 
period not exceeding f'Our weeks, but in' the event of the learner 
being continued thereaft.er at her employment the probation period 

" shall be inCluded in herperi'Od' of learnership;, , .', . 
(Hi) riotwithsta,ndi;ng c0mpliance with1lhe conditions conta;ined herein, a ' 

. 'person shall not be deemed to be ,a learner· if· she works in· a room 
,used .. for dWelling purposes and: is. not in the 'employment of her 
parent or guardian. . 

Paragraph 9. 
Any female worker who has. been previously employed in any branch of 
the trade (as defined in paragraph 27)a,nd has. not been registered nor held 
a certificateand,is subsequently engaged as a learner shan count the wh0le 
period. C'lf 'such previo~s em.Ployment fOf the purpose of-claiming the. time 

. rate at which she is to be paid. ' '., . '. ,. , 
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Paragraph 10. . . . 
No learnei:'" who: 'has left the trade and subsequently re-ent~rs the trade as 
a learner shall, after re·-entry, serve a longer period as a learner than would 
be permissible in the c·ase of a person of the same age .entering the trade 
for the first time. . 

Paragraph 11. 
COl'l.\PLETION OF LEARNERSHIP 

A learner shall cease to be a learner and sib.'all be entitled to the full general 
minimum time rat.e applicable to a· worker of her cla;ss upon the fulfilment 
of the .appropriate ·conditions set out Ibelow:-

Age on entering employment Conditions 

Under 15 years of ·age ... The completion of not less than three 
years' employment ahd the attainmep.t 
of the age of 18 yeats. 
The completion of not less than two 15 and under 16 years of age 
years' employment and the attainment 

of the age of 18 years. 
The Ciom,pletl.on of two -years' .employ-
ment. . 

16 and under 21 years of age 

21 years of. age or over The completion of one year's employ­
ment. 

Pa.ragraph 12. 
No f·emale learner shall be enti1iled to the full general minimum t;ime rate 
specHied in paragraph 6 until she has arttained the age of 18 years notwith­
standing any employment she may have had. 

PIECE WORK BASIS TIME RATES Per hour 
Paragraph 13. s. d. 

MALE GUTTERS (other than special or measure cutters, as defined 
in paragraph 2) OF 21 YEARS OF AGE OR OVER, who are employed 
during the whole ora substantial part of their time in cutting 
and who have had not less than five years' experience ).n cutting 
in the· Shirtmaking tra;de (as defined in paTagr.a;ph 27) ... . 3 5 

The term" cutting" includes the operations of hooking-up 
folding, marking-:in, marking-out and dividing. 

Paragraph 14. . 
FEMALE WORKERS other than OUT-WORKERS 2H· 

Paragraph 15. 
FEMALE OUT-WORKERS (as defined ill paragraph 16) 2 H 

DEFINITION OF OUT-WORKER 
Paragraph 16. . 

An "out worker" is a worker ·who works in iher own home or any other 
place not under the control or management of the employer. 

ApPLICATION OF PIECE WORK BASIS TIME RATES 
Paragraph 17. 

An employer must pay to workers employed on piece work, piece rates each 
. of which would yield, 1,n the circumstanc'esof the case, to an ordinary 

. worker at least the· same amount of money as the appropriate piece work 
basis time rate. In determining whethel; any piece rate Satisfies the fore­
going condition regard shall be had only to the earnings· .of workers of 
ordinary skin and experience in the class of work in question.and not to 
1;he .earnings of workers of less than ordinary skill and experience, 
e.g., juvenile and .infirm workers. 

(For provisions relating to the employment of juvenile .workers on piece 
work see pwrag·raph 25.) . 

OUT-WORKERS' GENERAL MINIMUM PIECE RATES 
~ALE WORKERS 

The .generai minimum piece rates iset out inparagr.aphs 18 and 19 for 
·the following processes of sl).irtmaking when ,done by lout-workers (as 
d·elflri:e.d in pwmgr.aprh 16) shaH be t'he NET ·rat·es .set out below INCREASED BY 
30 PER CENT., OR 68. Od. IN THE £;-


