
. Sugar Confectionery and ·Food Preserving 7M 

BUT EXCLUDING: - . . .. '. .. . . 
(1) the making of articles which are knitted or are made from kmtted 

. fabrics; ..' . . '. .... '. 
(2) the makin,g of handkerchief13, mufflers. gloves, ,socf'S, stockmgs, sp~ts, . 

. gaiters, bonnets, ha~s or caps· (other than chef's caps and hospital 
. ward caps); . . . 

(3) the making of boys'wasb,ing suits;·. ..'. _ . ' . 
(4) the malc-ihg 'of washableclo,thing, to be worn by cmldren without 

distinction of sex; . '., ' 
(5) the making 'ofany articles the makil1,g' of which is included in the 

Trade Boards (TailoriIl'g) Order, 1-919 ,(a). 

I The Sugar Confectionery and, Food P;reserving Wages Council 
(Northern Ireland) 'Wages Regul~ti:on Order, 1954 

1954. No. 192 
Whereas the Ministry o~ Labour and National Insurance 

(hereinafter in this Order referred to as "the Ministry") has 
received from the Sugar Confectionery and. Food Preserving 
Wages C01,l.ncil (Northern Ireland) tpe wages regula,tion proposals 
set out in ,the Schedule her¢to; . . . :. . 

Now, therefore, the Ministry by virtue of the. pow~rs conferred 
on it by section In'of the Wages Counc.ils Act (Northern Ireland), 
1945 (b), and of all other powers eriabling'it in tha,t behalf, hereby 
makes the following Order: - " ' 

1. The wages regulation ,proposals set out in the Schedule 
hereto shall ,have ,effect ;as 'from the specified date, and as from 
that date the S'qgarConfectionery.,and Food Preserving Wages 
Council (Northern Ireland) ,Wages 'Regulation, Ord'er, '1953 (c), 
shallcerase to have effect.' , 
. 2.':"'-( 1) IJ;l this Order, the .~xpression "the specified, date '" 

means tpe lOth, day of January" 1955, provided that where; as 
respects any wOrker who is paid wages at i:tltervaJs not exceeq,ing 
seven days, that da~e does not,corr,espond, with the beginning of 
the period for which the wagesaJ;e paid, tpe' expressiOn ," the 
specified date" means, as respects that wo.rker" the beginning of 
the next 'such period: following that date. 

, '(2) The Interpretation Act, 1889 (d) applies to the inter':', 
pretation 'of this Order as it applies to the interpretation of ' an 
Act of the Parliament of Northern Ireland . 

. 3. This Order may be ,cited as the Sugar Confectionery' and 
Food Preserving Wages Counci1(Northern Ireland) Wages 
Regulation Order, 1954., . " ,"" 

Sealed.with theOfticial Seal of tl1e Ministry 01 Labour and 
National Insurance for Northern Ireland this twenty-. 
third, day of December, ,nine£ee'p hundred, and fi'fty-
four in the presence of . ' 

(L.s.f ' ' A. E. Goodbod:y~ 
Assistant-8ecretary to the Ministry o'f Labour and 

, National Insurance for Northern Ireland. 
, 

(a) S.R. & 0.1919, No. 120l. 
(c)' .S.R. & O .. (N.I.) 1953, No.;l66,. 

(bl 1945, Ch. 2l. 
(d) 52 & 53 Vi~t., Ch. 63. 



WAGES COUNCiLS 

SCHEDULE 

The following minimum. remuneration shall be substituted for the statutory 
minimum remuneration fixed by the SU!gar. Confectionery .and FQod 
Preserving Wages Council (Northern Irel'and) Wages Regulation Order, 1953 
·(Order N.I.F. (45». 

Paragraph 1. 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 

Workers of 21 years of age or over 
20 and under 21 years of age 
19 20 " 18 19 
17 " 18 
16 ,,17 
15" "16,, 
under 15 years of a;ge 

Per hour 
s. d. 
2 Bi 
2 .2i 
1 Hi 
1 8i 
1 5 
1 li-
o 11i 
o 10 

Pargraph 2. 
Notwithstanding anything in paragraph 1 of this Schedule the general 
minimum time rates for workers under 21 years of age shall be payable 
to such workers only if they are employed under conditions whli:ch, in the 
circumstances of the case, offer a reasonable prospect of advancement to 
the general m1nimum time ra;te of 2s. Bid. per hour. Otherwise the 
general minimllm time rate shall be 2s. Bid. per hour, irrespec,tive. of age. 

FEMALE WORKERS 
Para;graph 3. 

Workers of 1:8 years of ag·e or over 
17 and under 18 years of a;ge 
16 17 

" .15 ,. "16,, 
under 15 years of age " 

paragraph 4. 

Per ·hour 
s. d. 
1 lOt 
1 5t 
1 1i 
o 11t 
o 10 

NotWithstal1ding anything in paragr'aph 3 of this Schedule the general 
minimum time rates for work!ers under 18 years of a;ge shaH be paya;ble . 
to such workers only if they are empl'OY'ed under conditions wlU:ch, in the 
circumstances oil the ca'Se, ,offer a re"asollruble prospect of 'rudvancement to 
the general minimum time rrute of ls. 10td. per hour. Otherwise the 
general minimum time rrute 'shrull be ls. 10id. per hour, irrespective of age. 

Par,agl'a<ph 5. 
MALE WORKERS 

Paragraph 6. 
FEMALE WORKERS 

Paragraph 7. 

P~ECE WORK BASIS TIME RATES 

SHIFT WORKERS 

Per hour 
's.· d. 
2 lOt 

1 llt 

No'iJw11fu:stJanding the provisions of paragraphs 1 to 6 of tMs Schedule 
workers employed on a shift ·system shall be entit1ed, in addition to the 
statutory minimum remunera;tion otherwise applicruble-

(a) in the case of a worker employed on a 2-shift system .(a1ternating 
'shift) to 7s. 4d. per week of 45 hours, 

(b) in the cruse of a worker employed on a 3-shift system (rotary shift)­
(i) when engaged on a night shift, to 12s. Od. per week of 45 hours; 

(ii) when engaged on a morn1ng or an afternoon shift, to 8s. Od. 
Per week of 45 hours. 

"Shift 8YSitem" means a system of working whlch involves successive 
turns of duty for different groups of work·ers in the establishment in which 
they are employed.. . . . . 

" Night ·shift " meap.s .a turn of duty commencing after 8 p~m. on any day. 


