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BUT EXCLUDING 
the making of wire rope (unless made in the same factory or workshop 
as hemp or similar rope or core for wire rope), 

AND EXCLUDING 
,the making of net in connection with the lace curtain trade and th~ 
weaving of cloth; 

AND EXCLUDING ALSO 
the splicing or braiding of rope, twine 91' cord performed by hand or 
machine when incidental 'to or carried on in association with or in 
conjunct.ion with the operations specified in paragraphs (1) and (2) of 

the Appendix to the Trade Boards (Made-up Textiles) Order, ,1920 (a), 
or any other processes or operations which are specifically mentioiled 
in 'Such Appendix. 

The Shirtmaking Wages Council (Northern Ireland) 
Wages Regulation Order, 1954 

1954. No. 104. 

Whereas the Ministry of Labour and National Insurance 
(hereinafter in this Order referred to as "the Ministry") has 
received from the Shirtmaking Wages Council (Northern Ireland) 
the wage~ regulation proposals set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland). 
1945 (b), and ,o'f all other powers enabling it in that behalf, hereby 
m.akes the following Order:-

1. The wages regulation proposals set out in the Schedule 
hereto shan have effect as from the specified date, and as from 
that date the Shirtmaking Wages Council (Northern Ireland) 
Wages Regulation Order, 1953 (c), shall cease to have effect. 

2.-( 1) In th~s Order the expression "the spelCified date'" 
means the 16th day Of June, 1954, provided tqat where,as respects 
any worker who is paid wages at intervals not exceeding seven 
days, that date does not correspond with the beginning o'f the 
period for which the w:ages are paid, the expression" the specified 
date" means, as respects that worker, the beginning of the next 
such period followin~ that date. 

(2) The Interpretation Act, 1889 (d) a.pplies to the inter­
pretation of this Order as it applies to the interpretation of an 
Act of the Parliament of Northern Ireland. 

3. T.his Order may be cited as the Shirtmaking Wages Council 
(Northe.r"l Ireland) Wages RegUlation Order, 1954. 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this second 
day of June, nineteen hundred and fifty-four in the 
presenee ,of 

R. W. Steele, 
Assistant Sp.cretary to the Ministry of 
Labour and National Insurance for 

Northern Ireland. 
- ,,-- ._-_.--------------

(a) B.R. & O. 1920. No. 1901. 
(c) S.R. & O. 1953, No. 66. 

(b) 9 & 10 Geo. 6. Ch. 21. 
Cd) 52 & 53 Viet. Ch. 63. 
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'I1he following minimum, remunera;tion shall be substituted for the 
statutory minimum, remuneration fixed by the Shlrtmaklng Wages Council 
(Northern Ireland) Wages Regulati'On Order, 1953 (Order N.I.S. (48». 

Pa;ragraph 1. 

STATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES 

MALE WORKERS 

SPECIAL or MEASURE CUTTERS (a'S defined in paragraph 2) or PATTERN 
CUTTERS 'Or PATTERN TAKERS; who are employed as such during the 

Per hour 
s. d., 

whole 'or a substanti:a~ part of their. time and who have had n'Ot 
less than five year&' experience after 19 years of age ... ... 3 2! 
Provided that the experience of Special or Me8lsure Cutters shall 
include three years' experience in measure cutting. 

Paragraph 2. 
A special or measure cutter is a m,ale worker, who:-

(a) is able to take a complete &et of meastJ.res and cut from 
model 'patterns; and ' 

(b) has sufficient' technical knowledge. to alte): patterns 
(oexciuding stock patterns). 

Paragraph 3. 
MALE CUTTERS (other than speciwl or mel:J;sure' cut-tel's, pattern 
cutters or patter~l takers) OF 21 YEARS OF AGE OR OVER, who are 
employed during the whole or a substantial part of their time in 
cutting and who' have had not less than five years' experience 
in cutting in' the Shirtmaking trade, as defined in paragraph 27 3 01 

, The term "cuttiI).g" includes the operations of hooking-up, 
folding, marking-in, marking-out and diV'iding, 

Paragraph 4. 
MALE WORKERS (including apprentice cutters, as defined in para­
graph 5) other than' rilale workers to whom the minimum rates 
se,t lOut i[1 pl!magr:aphs .1, and 3 apply:-

When employed:-
Under 15 years of age ... 

at 15 and under 16 years of ~ge 
" 16 ' " 1'7 

l'i 18 
" 18 19 ,~ 

~9 ,20 
20 21 
21 ,. "22,, 
22 years of age or over 

0 
1 
1 
1 
1 
2 
2 
2 
2 

DEFINITION AND CONDITIONS OF EMPLOYMENT OF ApPRENTICE CUTTERS 
Pal.'lagraph 5. 

An apprentice cutter is a male worker who:~ 

lH 
Ot 
3~ 
7 

10 
O-~ 
3 
7 
9 

(a) is employed under an oral or wr-itten agreement by an employer 
who undertakes to prOvide the apprentice with reasonable facilities 
for learning the cutting branch of thetra;de (~includlng the opera­
tions of ,h'Qoking-up, f'oIding, marking-in, marking-out and 
divid1ng); and 

(b) has received a certificate or has been reg~stered in 'accordance with 
rules from time to time laid down by the W8Iges Council, or has 
made 'appli~atil{)n fur such certificate or registr8ltion which has been 
duly acknowledged and is still under consideration_ 

ProY-ided that-
(1) the certification or registration ,of an apprentice cutter shall become 

inva,ud if at any time dUl.'Iing rupprenticeSihip the provi'sions set out 
in this Schedule relating thereto are not ~ompUed wltl1; and 0 
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eii) an employer may employ an apprentice cutter on his first employ­
ment in the cutting branch of the trade without a certificate or 

. registration for a probation period not exceeillng four weeks, but in 
the event of the apprentice being continued thereafter at his 
employment, the probation period sha-ll be included in the period 
of apprenticeship. 

FEMALE WORKERS 
Per hour 

s. d. 
Paragraph 6. 

FEMALE WORKERS O'l'HER THAN LEARNERS (as defined in para­
graph 8):-

(a) Female workers other than th,ose for whom minimum 
rates are specified in sub-paragraph (b) of this paragraph ~ 10 

(b) Conveyor Belt Mach1nists, i.e.; fema'le workers employed 
in machining any work conveyed to or from tilie worker 
on a mechanical conveyor belt ... 1 11{ 

Paragraph 7. 
FEMALE LEARNERS Cas defined in, and whose employment complies 
with the conditions specified in paragrap:n's 8 ~o 11):c-

LearnE"'~ commencing at:-

Per·iod of employment 14 and I' 15 and 1 16 ~nd 1 . under tinder. under " 
15 years 16 years 21 year., 

of age of age of age 

21 years of age 
01.' over 

s. d.1 s. d. 
DUl'ingiflrstsixmonths ,of employment . 0 9i} 0 ·10 

second ,,0 10:); 0 11 
" third 1 oi 1 1! 

f'ourth " " " 1 1t 1 2i 
third year of employment 1 4 1 6l-
fourth " 1 6!-

Rate per hour 

s. d. 
o 10! 
o llt 
1 3 
1 6! 

First 3 months 
Second 
Third ' 
Fourth 

DEFINITION AND CONDITIONS OF' LEARNERSHIP 

Paragraph 8. 
A female learner 1:s a worker who;.-

1 2:i-
1 5! 
1 7 
1 8 

(a) is empl!oyed during the whole or a Substantial part of her time in 
learning any branch or process of the trade by an employer who 
provides the learner wi'th reas'Onable facilities for such learning; and 

(b) has received a certific'ate 01' has been reg1siJered in accordance with 
rules from time to time laId down by the Wages Council, or has made 
application for such certificate or registl'ati:on whIch has been duly 
'acknowledged and is still under consideration. 

Provided that- ' 
(1) the cer.tification or registrati:on of a fernal'e learner shall become 

invalid' if at any time during learnership the provisIons set 'Out in 
this Schedule relating thereto are not complied wIth; 

(li)an employer may employ a ;female learner 'on her first employment 
in the trade without a certificate or registrati:on for a probation 
period not exceeding rour weeks, but in the event of the learrrer 
being continued .there'after at her employment the probation period 
shall be included, in her peri'Od of learnership; 

(iii) notwithstanding compliance with the conditi'ons contained herein, 'a 
person shall not be deemect to .be a learner if she work,s in a room 
used for dwellin:g purposes ang is not in the employment of her 
par.ent 01' guardian. ' 

Paragraph 9. . 
Any female worker who has been previously employed in any branch of 
the trade (as defined in paragraph 27) and ha.s not been registered nor held 
a certificate and is subsequently engaged as a learne~ shall count the whole 
period of such previous emplOYment for the purpose (}f cJ!;l.iming the time 
~;ate itt wh~cl1. she ill tQ ,pe paJg, ' , , : ' • 
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Paragraph 10. . . 
No learner who has left the trade and 'lubsequently' re-entbers the trade as 
a learner shall, after re-entry, serve.a10nger period a·s a learn~r ,than would 
be permiss~ble in the case of a person of the same age entermg the trade 
for the first time. 

COMPLETION, OF LEARNERSHIP 
Paragraph 11. " ' :' '.:, ' , 
. A learner, shall cease to ,be a learner' and ,shall be entitled to the full generaJ 

minimum time rat.e applicable to a worker of'hercla'Ss upon the fulfilment 
of the' approprite conditions set out below::-

Conditions Age on' entering employment, 

Under 15 years of age Tbe . completion of not less than three 
years' employment, ancj. the attainment 
of the age of; 18 years. :. 

15 and under 16 year's of age The completion of not less than two 
yea,rs' ,employment and the attaimnent 

. . of the age of 18 years. 
16 and under 21' years ci:r'age .The.'Clompletion of ,two ·years·employ-

'ment. : 
21 years of age or over The completion of one year's employ­

ment . 
. Paragraph 12. 

No, f:t:lmale learner shaJi be.enti1iled to the full general minimum time ra,te 
specified in paragraph 6 until she has attained the 'age of 18 ,years notwit'l).­
standing any employment she may have had. 

Paragraph 13: 
PIECE WORK BASIS TIME RATES 

MALE CUTTERS (other than special or measure cutters, as. defined 
. in paragraph 2) OF 21 YEARS OF AGE OR OVER, who are employed 
during the whole ora substantial, part of their time in cutiJing 

, and who have had not less than five years' experience. in cutting 
in the Shirtmaking trade',(as defined in paragraph 27) ... 

The term ,. cutting" includes the operations of hooking-'up. 
folding. marking-in, lllarking-out and dividing. 

Paragraph. 14. • ,_ 
FEMALE WORKERS other '. than OUT-WORKERS 

,-. .. , 

Paragraph 15\ ' 
, FEMALE OUT'::WORKERS (as defined.in paragraph 1~) 

DEFINITION, OF OUT-WORKER' 

Per hour 
s. d. 

3 2t 

1 111 

1 11i 

Paragraph 16. 
The expression "out-worker" means a worker who' works in he'r, own 
home or any other ·place not under, the control or management of the 
employer.. . ' , 

. ApPLICATIO;N OF', PIECE WORK BASIS TIME ~4TES 
Paragraph 17. " , 

An . employer must pay to workers ·employed on piece work, piece rates each 
,of which would yield, in' ,the circumstances of the case, to an ,ordinary 
worker at least the same amount of money as the appropriate piece work 

, basis time rate. :1:n determining whether any piece rate satisfies the fore­
going C0l1dition regard shall be had only to the earnings' of workers of 
ordinary ski'll and experience in the class of 'work in questiO'nand not t'O 
the earnings of workers' of .less than ,ordinary '.skill and experience 
e.g., juvenile and .infirm workers. ' 

(For provilsions relating to the employment, bf' juvenile workers on piece 
work see paragraph 25.) . , < ., .' , 

I _ > •• _. 

OUT-WORKERS' GENERAL MINIMUM PIEOE ~ATES 

. :, F'EMI\.LE WORKERS 

The ~enel'ial min,imum; piece rates for the foU:0Wing processes ofshdrt­
making when ~one by ollt-wDrkers (:as defined in :paragraph 16) shalil be 
th~ N~T rE\,tes set o~t below :i:1'!'CREA~En BY 10 PER 'CENT., OR '2S. On, IN T~ £);_ 


