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labelling in respect of articles so made or prepared, Excruning fthe
covering and filling of biscuits, wafers and eakes with chocolate or sugar

confectionery; and EXCLUDING also eertain processes or operations com- -

prised-in the Trade Boards (Sugar Confectionery and Food Preserving)
..Order, 1913; (a) which are included also in the. Appendzx to rthe Tra.de
Boards (Grocery and Provisions) Order, (b)..

The Wholesale Mantle and Cestume Wages Council (Northern
Ireland) Wages Regulation Order, 1954

1954. No. 103.

Whereas the Ministry of Labour and National Insurance (here-
inafter in this Order referred to as “The Ministry”) has received
from the Wholesale Mantle and Costume Wages Council
(Northern Ireland) the wages regulation proposals set out in the
Schedule hereto; . .

Now, Lherefore the Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945 (¢),and of all other powers enabpling it in that behalf, hereby
makes the following Order:—

1. The wages regulation proposals set out in the Schedule
hereto shall have effect as from the specified date, and as from
that date the Wholesale Mantle and Costume Wages Council
(Northern Ireland) Wages Regulatlon Order, 1953 (d), shall cease

- to have effect.

2.—(1) In this Order the expression “the‘ specified date” means
the 10th day of June, 1954, provided that where, as respects any
worker who is paid wages at intervals not exceedmg seven days,

-that date does not-correspond with the beglnmng of the period
for which the wages are paid, the expression “the specified date”
means, as respects that worker, the beginning of the next such
period followmg that date.

(2) The Interpretation Act, 1889 (e) applies to the 1nterpre-
tation of this Order as it applies to the 1nterpretat10n of an Act
of the Parliament of Northern Ireland. . ,

3. This Order may be cited as the Wholesale Mantle and
Costume Wages Council (Northern Ireland).Wages Regulation
Order, 1954.

Sealed with the Official Seal of the Ministry of Labour and
National Tnsurance for Northern Ireland this twenty-
gighth day of May, nineteen hundred and fifty-four
in the presence.of -

(L.S)) A. E. Goodbody, -

Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

(a) udoﬁﬂrmed' by 38 & 4 Geo b, Ch. 162. i (b) S.R. & O. 1920, No. 958.
(e) 9 & 10 Geo. 6, Ch. 21. (d) S/R. & 0. 1953, No. 67.
(e) 52 & 53 Vict. Ch. 63.
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SCHEDULE.

-The following minimum remuneration shall be substituted for the

statutory minimum remuneration fixed

by

the Whelesale Mantle and

Costume. Wages. Council (Northern Ireland) Wages Regulation Order, 1953

(Order N.ILW.M. (35)). T

STATUTORY MINIMUM REMUNERATION

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES
FOR MALE WORKERS

CoLuMN 2

CorvMn 1 Con.3 , Cor. 4
‘ ! Qualifying period of General | Pigce Work
Class of Worker employment or age  |rime Baie{Time Rates
PARAGRAPH 1. Per hourPer hour
The general minimum time rates s.d | s d
and piece work basis time rates
respectively set out in Columns.3
and 4 of this paragraph apply to a
male worker of the gualifications |
set out in Column 2 hereof as |
follows:—. - . ’ -
(@) MEasuRE CuTTER, that is, a | Not less than four years’
person employed in any pro- | employment after the age
cess of measure cutting and | of 19 in actual cutting
capable of taking a complete | processes, including not
set of measures, and of cutting | Jess than three years’
all garments for a female | employment as a measure
person from patterns. cutter, but excluding
designing. 3 1 3 23
(b) CurTeR, that is, a person em-
ployed in:
(1) marking-in or marking-up | Not less than three years’ | f
cloth or linings or other | employmentafter the age
materials; of 19 as a cuttér of any of
(i) laying-up, hooking-up or | the classes speecified in
© . folding cloth or linings or | Column 1 or as a knife- |
__other materials; man. 2105 3 02
(iil) cutting cloth or linings or ’
. _ other materials;
. (iv) dividing ¢the  process
ordinarily carried on by
cutters or their assistants
of dividing, parting or
separating the parts of
garments after being cut,
and of assembling them
into suitable bundles for
making up).
(¢) KnirEMAN, that Is, a person | Not less than three years’
- employed on band, electric or | employment after the age |
hand-knife operations. of 19 as a knifeman or :
cutter: 2108 3 0%
(d) Tarror, that is, a person em- | Not less than three years’
ployed in sewing by hand in | employment after the age
the process of making a gar- | of 19 as a tailor. 8
ment or portion of a garment. 2108 3 0%
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CoLuMN 1 CoLuMN 2 . Cor.3 | Cor. 4
o ‘Qula,li,fying per-i‘od‘ of General |Piece Work
Clags of Worker employment or age  |fime Rates|Time Rates
(e) Frrrer-Up, that is, a person | Not less than three years’ [F€¥ hgur per hour
employed in fitting-up ¢a pro- | employment after the age | - & S.
cess betweén that of cutving | of 19 as a fitter-up or .
and that of sewing, basting or | tailor. ) 2103 | 3 0%
machining, which consists of
preparing or fitting accurately
the various parts of the gar-
ment before being basted,
sewn or machined, sueh work
of preparing or fitting being
always done by shears or knives
or other cuiting appliances,
sewing, basting or machining
forming no part of the process
of fitting-up). o
(f) PassEr, that is, a person em- | Not less than three years’
ployed in examining garments | employment after the age )
in the process of being made | of 19 as a passer or tailor. | 2 104 | 3 0%
up or upon completion. :
(¢) PrEssER, that is, @ person em- | Not less than three years’
ployed in pressing off by hand | employrment after the age
~ or hy machine. of 19 as a presser or
| under-presser. 210%| 3 0%
(h) Macuinist, that is, & person | Not less than three years’
employed in machining other | employment after the age
than as a plain machinist, of 19 as a machinist or
] plain machinist. 21031 3 0%
() UnpER-PRESSER, that 1is, a | Notlessthan three years’
- person employed in pressing | employment after the age
processes other than pressing | of 19 as a under-presser or
off. presser. 2 74| 2 &
(9) Prarn MacuHrnisT, that is, a | Not less than three years’
person employed in the pro- | employment after the age
cesses of making up plain {of 19 as a plain machinist .
sleeves, facings, linings, inside | or machinist. 2 7% 2 8%
pockets, quilting and padding. '
PARAGRAPH 2. ‘
Mare Workers (including Our-
WoRkERS) other than those for ‘
whom minimum rates are specified
. In paragraphs 1 and 3 of this
Schedule. "
’ The expression “Outworker ” - 2 6 2 7%
means a worker who works in his
own home or in any other place
not under the control or manage- ‘
ment of the employer.
PARAGRAPH 3, . .
Mare LearNERS (as defined in para=| When employed under 15 | 1 03
graph 7 of this Schedule). years of age.
When employed at:—— .
15andunder 16 yearsofage| -1 1%
% ., .7 . . . 1 4
17 1 " 18 ’ i3] 33 1 7
B, ,, 19 , ., . 110
‘ 19 k4] » 20 1" ki) 1 2 0.'1.5
20 ,, . 21 .. . . 2 3
21 years of age and over 2 7
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LATE ENTRANTS
PARAGRAPH 4.

Notwithstanding the provisions of paragraph 3 above, a male learner who.

" commences employment in the trade at or over the age of 19 years may be
employed for a period of twelve months as follows:— . .
(@) for the first six months of employment, at a general minimum time
' _rate of 1s. 8%d. per hour; : ‘ .
(b) for the second six months of employment, at a general minimum time
rate of 1s. 104d. per hour. _—
Provided that these general minimum time rates shall be inecreased by
12d. per hour in the case of any such worker who is 22 years of age or over.
On the expiration of twelve months’ employment in the trade, such worker
shall be entitled to the minimum rate appropriate to a worker of his age
under the provisions of this Schedule.

GENERAL MINIMUM TIME RATES FOR FEMALE WORKERS »

PARAGRAPH 5. -
FEMALE WORKERS other than LEARNERS (as defined in paragraph 7 of this
Schedule)— BRI Per hour

. s. d

(@) FEMALE WORKERS (including Our-WoRkERS) other than workers
of the class specified in sub-paragraph (b) of this paragraph ... 1 9%
The expression “Qut-worker ” means a worker who works in
her own home or:in any other place not under the control or -
management of the employer. :

(b) ConVEYOR BELT MACHINISTS, l.e.,-female workers, employed in
machining: any work conveyed to or from the worker on a
mechanical - conveyor belt ... e o 111%

PARAGRAPH 6. : - : .

* FEMALE LEARNERS (as defined in, and whose employment complies with, the

conditions specified in paragraphs 7 to 9 of this Schedule)— .

LEARNERS COMMENCING AT

14 and | 15and ; 16and :
un;ler 15 under'ls under 21 . 2l years of age and
Period of Employment, years of | yeargof | years of - over
' Column 1| Cotumn 2/column 2 Column 4
_ . Per Hour
) ) i s d.ys dols d. s. d.
Durning lstsixmonthsof employmeng 0 102 | 0 11 |0 113 | 1st three months 1 21
" 2nd » » 01131 0 |1 0%] 2nd » o 1 5%
» 3rd » ” 1 2 11 231 4 | 3rd " 17
- 4th ” ” » 1 2|1 331 7% | 4th ” 1 8
. 3rd year of employment 15 |1 7% — | .
2 4ﬁh ” » i3] 1 7’% - -

DEFINITION AND CONDITIONS OF EMPLOYMENT OF LEARNERS

PARAGRAPH 7.

A learner (male or female) is a worker who—

(@) is employed during the whole or a substantial part of his or her time
in learning any branch or process of the trade by an employer who
provides the learner with reasonable facilibties for such learning; and

(b) has received a certificate, or has been registered in accordance with
rules from time to time laid down by the Wages Council, or has made
application for such certificate or registration which has been duly

acknowledged and is still under consideration. Provided that the:

certification or registration of a learner shall become invalid if at any -

time during learnership the provisions set out in this Schedule relating

thereto. are not compiled with. )

Provided that an employer may employ a learner on his or her first
employment In the trade without a certificate or registration for a
probation period not.exceeding four weeks, but in the event of such
learner being continued thereafter in the employment, the probation
period shall be included in the period of learnership.



