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labelling in respect of articles so made or prepared, EXCLUDING the 
covering and filling of biscuits, wafers .and cakes wIth chocolate or sugar 
confectionery; and EXCLUDING alS'ocer.tain processe'S or operations com­
prised. in the Trade Boards (Sugar Oonfectionery and !pood Preserving) 

; .Order; 1913, (a) . which are included ·alis:o in the Appendix to ~he Ttad~ 
Boards (Groce·ry and Provisions) Order, .(b).. . . '. 

The Wholesale Mantle and Costume' Wages Council (No~thern 
Ireland) Wages Regulation' Order, 1954 

1954. No. 103. 

Whereas the Ministry of Labour and National Insurance (her'e­
in after in this Order referred to as "The Ministry") has received 
from the Wholesale' Mantle and Costume Wages Council 
(Northern Ireland) th'e wages regulation propos.als set out in the 
Schedule hereto; . 

Now, therefore, the Ministry by virtue· Of the .powers confe:r;red 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (c), :and of all other powers enabling it in that behalf, hereby 
makes the following Order:-

1. The wages regulation proposals set out in the Sche.dule 
hereto shall have effect as hom the spectfied date, and as from 
that date the Wholesale Mantle and Costume Wages Cciuncil 
(Northern Ireland) Wages Regulation Order, 1953 (d), shall cease 

. to have effect. 

2.-(1) In this Order the expression "the' specified date" means 
the 10th day of June, 1954, provided that where, as respects any 
worker who is paid ,wages at intervals not exceeding seveJ;l. days, 

. that date does not correspond With the beginning of the period 
for whic:q. the wages are paid; the' expression "the specified date" 
means, as respects that worker,.the beginning of the next such 
period following that date. 

(2) The Interpretation Act, 1889 (e) applies to the interpre­
tation of tl).is Order as it applies to the interpretation of an .A!ct 
of the Parliament of Northern Ireland. . 

3;. This Order may be cited as the Wholesale Mantle and 
Costume Wages Council (Northern ~reland) ·.WageS Regulation 
Order, 1954. . 

(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this twenty­
eighth day of May, nineteen 'hundred and fifty-four 
in the presence. of 

A. E; Goodbody, . 

Assistant Secretary to the Ministry o'f Labour 
and National Insurance for Northern Ireland. . .. 

(a)- ,ODIlfirmed' by S & 4! Geo 5, Oh. 162. 

(c) 9 lIz; 10 Gen. '6, Ch. 21. 
I(b) S.R. 0& O. 1920', No. 958. 

(d) S.tR. & /0. 1953" No. 67. 
(e) 52 <$zl53 Vict. Oh. 63. 
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SCHEDULE. 

,The following minimum remuneratJion shall be subs'lii!tuted for the 
stiatutory minimum remuh,eration fixed by the Wh@lesale Mantle and 
Costume, Wages Council (Northern Ireland) Wages Regulation Order, 1953 
(Order N.I.W.M. (35». ~,,,,' 

S'rATUTORY MINIMUM REMUNERATION 

GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME'RATES 
FOR MALE WORKERS 

COLUMN 1 COLUMN 2 COL. 3 COL. 4 
Qualifying period of GeneTa1 pi€'ce W<lrk ClaJss of Worker Mindmrum Bas~ 

________________ I __ e_m-.:p:....l_o.:,.y_m_e_n_t_o_r_a_g:....e __ Time Ra.te, Time Ra.tes 

PA,RAGRAPH 1. 
The gene'ral mmlmum time rates 
and Piece wOflk bMli:s ,time rls-tes 
respectively set out jn Column'S, 3 
and 4 of this pa'ragraph 'apply to a 
male worker of the quaHfic'ations 
set out in Column 2 hereof as 
fQHows:-, 

(a) MEASURE CUTTER, that i:s, a 
person empioyed in any pro­
cess of measure cutting and 
ca,pable of taking a complete 
se't of measures, and of cutting 
aliI. garments for a female 
person from patterns. 

(b) CUTTER, tha<t :is, a person em­
ployed in: 

(i) markLng-in 'or ma,rking-up 
cloth or lining'&' Dr other 
materialls; 

(ii) laying-up, h'Ooking-up or 
, folding cloth ,or linings or 
,other materials' 

(Hi) cutting cloth or Hnin'gs or 
other materials; 

(iy) dividing (rflhe process 
ordinarily carried on by 
cutters or their assi'stants 
of. dividing, parting or 
separating the parts of 
garments af,ter being cut, 
and of a:ssembHng them 
into suitab'le bund,les for 
making up). 

(c) KNIFEMAN, that is, a person 
, empl,9yed on band, electric or 

,nand-knife operations. 

(d) TAILOR, that is. a person em-, 
pl'Oyed in sewing by h'and an 
the process of making a gar­
ment 'Or portion of a g'arment. 

Not less than four years' 
employment ,af,ter the age 
of 19 in actual cutting 
processes, incluiling not 
less than three years' 
employment as a measure 
cutter, but excluding 
designing. 

Not wess than 'three years' 
employment 'after the agl6i 
of 19 as a cutter of any of 
,the classes specifi'ed in 
Column 1 ,or as a knife­
man. 

Not less than three years' 
employment after the age 
of 19 as a knifeman or 
cutter, 
Not less than three y,ears' 
employment after the age 
of 19 as a tailor. 

Per 'hour Per hour 
s. d. s. d. 

? 1 3 2i 

2 10! 3 OJ} 

2 10!} 3 Oi 

2 10~- 3 OJ} 
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CO,LUMN ,1 

maSs of Worker 

(e) FITTER-UP, that is, a person, 
employed in fitting-up (a pro­
cess between that of cU'tdng 
and that of sewing, basting 0'1' 
macl):ining, whi:chconsists of 
preparIng or fitting accurate1y 
the various parts of the gar­
ment before being ba:sted, 
sewn or machined, such work 
of preparing or fitting being 
a,lways done by shears or kntives 
or other ,cutting apPlian.ces, 
oow.ing, bas.iJ1ng or machinipg 
forming no part of the process 
of fitting-up). 

(f) PASSER, that is, a person em­
ployed in eXlamining garmen.ts 
in the process of being made 
up or upon completion. 

(g) PRESSER, that is, a person em­
pl:oyed in pressing 'off by hand 
or hy machine. 

(h) MACHINIST, .that is, a person 
employed in machining other 
than as a plain machinist. 

(i) UNDER-PRESSER, that is, a 
person emp~oyed in pressing 
processes other than pressing 
off. 

(j) PLAIN MACHINIST. that is, a 
peroon empl:oyed in the pro­
c'esses of making up pl'ain 
sleeves, facings, linings, inside 
pockets, quilting and padding. 

PARAGRAPH 2. 
MALE WORKERS (including OUT­
'WORKERS) {)ther than those for 
;Nhom minimum rates are specified 
In pllira:g;ra.phs 1 and 3 of ·this 
Schedule. 
, The expression "Outworker" 

meanS! ,a worker who works in his 
own nome Cor in any 'other place 
not under the control or manage­
ment 'Of the employer. 

PARAGRAPH 3" 
MALE LEARNERS (as defined in para~ 
graph 7 of this Schedule). 

COLUMN 2 COL. 3 COL. 4 

Qualifying period of ~g:if~:~ Pie~:sork 
emrployment or age Time Rates TimeR!lItes 

----------------------
Not less than three years' Per hour Per hour 
employment after ,the age s. d. s. d. 
of 19 as a fitter-up or 
tailor. ' , 2 10il: 3 O!t 

Not ~e.ss than three years' 
employment after the age 
of 19 as a pa~ser or tailor. 

Not less ,than three years' 
employment after the age 
of 19 as a presser or 
under~pr,esser . 

Not less than three years' 
employment after the -age 
of 19 as a machinist or 
plain machinist. 

Not less than three years' 
employment after the ag;e 
of 19 as a under-presser or 
presser. 

Not less ,than three years' 
employment after the age 
of 19 as a plain machinist 
or machinist. 

When employed under 15 
years of IJ,ge. 
When employed at:--
Hi and under 16 y.ears of age 
16" ". 17 " " " 
i7'" " 18 " " )J 

18" " 19 " H " 

19 "." 20 " " " 
20" " 21 ,. " ". 
21, years of age apdover 

2 lot 

2 10~· 

2 10~ 

2 n 

2 n 

2 6 

1 O! 

·1 {t 
1 4 

,1 7 
1 10 
20t 
2 3 
2 7 

3 O~-

3 Oi 

3 Oil 

2 8il: 

2 8i· 

2 7t 
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LATE ENTRANTS 
PARAGRAPH 4. 

Notwithstanding the provisions of paragraph 3 above, a maJle learner who . 
. commences emproyment· in the trade at or ·over the age of 19 years may be 
employed f·or a pel'1iod Dr twelve months as follows:-

(a) for the first six months of emploYment, at a general minimum time 
. l'ate of ls. 8id. per hour; . . 

(b)' for the secQnd six months' of emproymenrt, ata general minimum time 
rate of ls. 10.J;;d. ·per hour. . 

ProVlided that these general minimum time rates shall be increas-ed. by 
l!d. per hour in the case of 'any such worker who i's 22 y-ears of age ,or over. 

On the expira'ti'On of twelve months' employment in the trade, such worker 
shall be entitled to the minimum l'ate appropriaJte to a worker of his age 
under the provisions of this Schedule. 

GENERAL MINIMUM TIME RATES FOR FEMALE WORKERS 
PARAGRAPH 5. 

FEMALE WORKERS other than LEARNERS (-as d'efined in paragraph '7. of this 
Schedule)- . ". Per hom .. 

. s. d. 
(a) FEMALE WORKERS (lincluding OUT-'WORKERS) other than workers 

of the class specified in sub-parag1'9Jph (b) of 1Ihis paragraph ... 1 9! 
The expressron "Out-worker" means a worker wl10 works ~n 
her 'own home or'in any 'Other place not under the control or 
manag'ement Of the employer. ' 

(b) CONVEYOR BELT MACHINISTS, Le." female workers, employed in 
machining' ,any work conveyed to or f'rom the worker on a, 
mechanical 'conve~or belt 1 11! 

PARAGRAPH 6. 
FEMALE LEARNERS (as defined in, and wihose 'employment c'Omplies with, the 

conditiQns -specified in pa'ragraphs 7 to .9 'of. this Sch~dul:e)- " 

Period of Employment 

LEARNERS COlyny.IENCING AT 

"ears of "ears: of years, of 
age age ,age 

2., "ears' of age and 
over-

14 and, 15 and I' 16 'and 1 under 15 under .1'6 under:U 

--- --- --- -----------
OolullllD. 1 CcilulllJD. 2 Column 3 Oo}umn ~ 

Per Hour 
-----------------1 --~------- -------
Dulling lstsixmo1lJth;sof employme!l(t 

,,2nd ,," 
" 3rd ,. 

4th " " " 3Q"d y'ear 'Of employment 
4,1:Jh " " " 

s. d. 
o 10! 
01H 
1 2 
1 2! 
1 5 
1 7! 

S.' d. s. d. 
o 11 0 115/: 
1 0 ,1 O! 
1 25/: 1 4 
1 35/: 1 n· 
1 7! 

1st ·t!hree months 
2nd ' 
3rd 
4th " 

s. d. 
1 2t 
1 5.J;; 
1 7 
1 8 

DEFINITION AND CONDITIONS OF EMPLOYMENT OF LEARNERS 
PARAGRAPH 7. 

A learner (male or female) Is a worker who-
(a) 1s employed, during the whole or a substantial part of his or her time 

in learning any branch or process of the trade by an employer who 
provides the learner with reasonable faci.li1iies· f'or such }earning; and 

(b) has received a ctll'1tificate, or has been registered in ac:cordance with 
rules from time to time laid down by the Wages C'ouncil, or h'aJS made 
application for such certificate or registra-tiJon wh1ch has been duly 
acknowledged and. is stiU under consideration. Provided that the' 
certification or registrati'On of a learner ,shaH become invalid if at any 
time during learnershl.i.p the provisions set out in this Schedule relating 
theret'O are not compiled with. . 
Provided iJhat an employer may employ a learner on his or her first 

employment in the trade without a certificate or regi'Strati'On for a 
probation period not, exceeding four weeks, but in the event of such 
learner being continued thereafter in the empl'Oyment, the probat4on 
period shall be included in the per,lod of leamership. 


