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The Aerated Waters Wages Council (Northern Ireland)
Wages Regulatmn Order, 1954 : .

1954 _No. 11

Whereas the Ministry of Labour and National Insurance
(hereinafter referred to in this Order ds ‘“the Ministry ”) has
received from the Aerated Waters Wages Council (Northern
Ireland) the wages regulamon proposals set out in the Schedule
hereto;

N-ovv, therefore, the' Ministry by virtue of the powers conferred
on it by Section 10 of the Wages Councils Act (Northern Ireland),
1945(a), and of all other powers enabling it in that behalf hereby
makes the followmg Order —_ .

1. The wages regulatlon proposals set out in the Schedule'
“hereto shall have effect as from the specified date and as from
that date the Aerated Waters Wages Council (Northern Ireland).
Wages Regulation (No. 2) Order, 1952(b), shall cease to have
effect.

© 2.—(1) In this Order the expression ““ the specified date ” means
- the 1st day of February, 1954, provided that where, as respects
any worker who is paid wages at intervals not exceeding seven
- days, that date does not correspond with the begmmng of the
period for which the wages are paid, the expression “ the specified
date ” means, ds respects that worker, the begmmng of the next
such period followmg that date. . ‘

(2) The Interpretation- Act, 1889(c), applies to the inter-
pretation of this Order as it apphes to the interpretation of an

- Aect of the Parliament of Northern Ireland.

3. This Order may be cited as the Aerated Waters Wages
Council (Northern Ireland) Wages Regulatlon Order, 1954.

Sealed Wlth the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this
eighteenth day of January, nineteen hundred and fifty-
four, in the presence of

(L.S.) - .. A.-E. Goodbody,

Assistant Secretary to the Ministry of Labour
-~ and National Insutrance for Northern Ireland.

SCHEDULE"

The followmg minimum remuneration shall” be substituted for the
statutory minimum remuneration fixed by the Aerated Waters Wages
1(31(}“};1(31(14 ()I;Iorthern Ireland)” Wages Regulation (No. 2) Order, 1952 (Order

0

(a) 9 & 10 Geo. 6, Ch. 21, (k) S.R. & Q. 1952, No. 222. (¢) 52 & 53 Vict., Ch. 63.
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GENERAL MINIMUM TIME RATES

Paragraph 1.

FOREMEN, FOREWOMEN, OR SYRUP—MAKERS as defined
in this paragraph

A “Foreman ” or “ Forewoman ”isa Worker Who
has general supetrvision over thé whole or any
of the operations which are carried on within
the scope of the Wages Council and who has
control of, or supervision over, other workers.
A “Syrup-maker ” is a male or female worker
who selects, -tests and blends the essences,
flavourings and - other ingredients for the
making of syrups.

Paragraph 2.
MarE WoRKERS other than Foremen or Syrup-
makers (as defined in paragraph 1. of this
Sched»ule) — .

. Workers of 21 years of age or over .
0 and under %(1) years of age

» ”

” EH tH ” L2 22 ’

) » 18 ”» 19 »» » »
» » 117 » i 18 » 33 »
» ) 16 » i 1 ) n

, under. 16 years of age

Paragraph 3.
FEMALE WORKERS other than Forewomen or Syrup-
makers (as defined in paragraph 1 of this
Schedule): —

Workers of 19 years of age or over ...
8 and under ig years of age.

T 2 33 7 2 ’” 2

2 Ed 16 » kA 17 ” ” 2

3 3

,, under 16 years of age

OVERTIME
Paragraph 4.

Overtime rates shall be payable as follows —

Per hour
s. d.
.2 8
2 53
I 11}
1 8%
1 53
1 3
1 03
0 11}
1 8%
1 5%
1 3
1 0%
0 11}

Per week of
47 hours
s. d.
126 3%
116 6%
92 0%
80 3%
69 6;,1
58
49 11;
Per week of
44 hours
s.  a
41 3
Per week of
47 hours
s d.
80 3%
68 6%
58 9
48 113%
Per week of
44 hours
S. d.
41 3

(1) On any day other than Saturday (or the weekly short day
substituted therefor), Sunday, or a customary holiday—

Tor all time worked in excess of 8% hours .

payable on those five days after 9% hours’ work.

TIME-AND-A-~HALF

Provided that where it is or may become the established practice of
the employer to require the worker’s attendance on only five days
in the week the said overtime rate of time-~and-a-half shall be

(2) On a Saturday (or the weekly short day substituted therefor) not

being a customary holiday—

For all time worked in excess of 4% hours

TIME~AND-A-HALF



