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(4) all processes of embroidery or decorative needlework where carried on in 
association with or in conjunction with the making, altering, repairing, renovat­
ing or re-making of s)lch articles, other than hand embroidery or handdrawn 
thread-work on articles made of linen or cotton, or of mixed linen and cotton; 

(5) the following processes if done by machine: thread-drawing, thread-clipping, 
top-sewing, scalloping, nickelling and paring; 

(6) laundering, .smoothing, folding, ornamenting, boxing, packing, warehousing or 
other operations incidental to or appertaining to the making, altering, repairing, 
renovating or re-making of any of the above-mentioned articles; 

BUT EXCLUDING-
(a) the making of knitted articles;·the making of underclothing, socks and stockings 

from knitted fabrics, and t4e making from Imitted fabrics of articles mentioned 
in paragraphs (1) and (2) above, where carried on in association with or in con~ 
junction with the manufacture of the knitted fabrics; . 

(b) the making of gloves, spats, gaiters, boots, shoes and slippers; 
(c) the making of headgear, other than the articles mentioned in paragraph (2) above; 
(d) the branches of trade covered by the Trade Boards (Corset) Order, 1919 (a) ; 
(e) the making of rubberised or oilskin garments; 
(f) the making o£ women's collars and cuffs and of nurses' stiff washing belts where 

carried on in association with or in conjunction with the making of men's or 
boys' shirts or collars; 

(g) warehousing, packing and other similar operations carried on in shops mainly 
engaged in the retail distribution of articles of any description that are not made 
on the premises; 

AND EXCLUDING ALSO-
Any processes or operations included in the Appendix to the Trade Boards 

(Shirtmaking) Order, 1920 (b). 

CLASSES OF WORKERS FOR WHOM NO STATUTORY MINIMUM REMUNERATION 

PARAGRAPH 25. 
HAS BEEN FIXED 

Notwithstanding anything contained in .this Schedule, the statutory minimum 
remuneration aforesaid SHALL NOT APPLY to workers employed as clerks, saleswomen, 
travellers, charwomen, time-keepers and outside messengers. . . 

General Waste Materials Reclamation 

THE GENERAL WASTE MATERIALS RECLAMATION WAGES COUNCIL 
(NORTHERN IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 
1953, D~TED 18TH MARCH, 1953, MADE BY THE MINISTRY OF 
LABOUR AND NATIOI:ifAL INSURANCE UNDER SECTION 10 OF THE 
WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, 
CH. 21). 

1953. No. 68 

WHEREAS the Ministry of Labour and National Insurance (herein­
after referred to as " the Ministry") has received from the General 
Waste Materials Reclamation Wages C(;mncil (Northern Ireland) wages 
regulation proposals for requiring workers in relation to whom the 
Council operates to be allowed by their employers the holidays set 
out in the Schedule to this Order and for fixing the holiday remuner­
ation specified therein in substitution for the holidays provided and 
holiday remuneration fixed for these workers by the General Waste 
Mat~ri~ls ·Rec1amatio,?- Wages Council (Northern Ireland) Wages 

(a) s. R. & O. 1919, No. 570. (1)) S. R. & O. 1920, No. 711. 
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Regulation (Holidays) Order, 1952 (a) dated the 20th day of February, 
1952 (l),erei,nafter in this Order referred to as'" Order N.J.W.R. (43) ") ; . .. ." 

Now, THEREFORE, the Ministry by virtue of section 10,of ~h~ Wages 
Coul1cils Act' (Northern Ireland), 194~, and, of every other power in 
that behalf hereby make~ the following Order :~' . 

, 1. _ As from the specified date the workers to whom the Schedule to Ho!idays and 
this Or~er applies shal~ be enti~led to be ~110wed the holidays and paid :~ea!ati~~. 
the hohday remuneratlOll specified therem. ' 

2. In this Order 'the expression" the specified date" 'Ineans the Commence-
28th day of March, 1953. Provided that where, as respects any 'Worker ment. 
who is paid wages at intervals not exceeding seven days,.thatdate,does 
not correspond with the beginning of the period for Which the wages 
are: paid, the expression " the specified date" rrieal1s, as respects that 
worker, ·the beginning ,of the next such period following that date •. 

3.-(1) This Order may be cited as the General Waste Materials ~hort title, 
Reclamation Wages Council (Northern Ireland) Wages Regulation~k!~rp:~a­
(Holidays) Order, 1953. revocation. 

f h
· (20) dThe I~teJ;prl~tation hAc~, 1889, aI?plies

f 
to tAhe.infterhPreptatli?n ~ct& g~. 63. 

OtIS, r er as It app 1es to t e mterpretatlOn 0 an ct 0 tear la- ., 

ment of Northern Ireland. ' 

(3) As from the specified date Order N.I.W.R. (43). is hereby. 
revoked. ' ":"." 

(L.S.) 

Sealed with the Official Seal of the' Ministry of Labour and 
National Insurance for Northern Jreland this eighteenth 
day of March, nineteen hundred and fifty-three in the 
presen~e of . 

A. E. Goocibody, . 
Assistant Secretary: to the Ministry of .L,abour 
and National Insurance for Northern Ireland . 

. SCH~DULE 

HOLIDAYS AND HOLIDAY REMUNERATION 

PART I 

AP1;'~ICATION 
PARAGRAPH 1. 

This Schedule applies to every wo~ker for whom statutory minimum remuneration 
has been. fixed. 

PART II 

CD S,T,OIyIARY HOLIDAY S 
PARAGRAPH 2. , 

(1) An employer sh\lll allow to every worker tq whom this Schequ1e' applies a 
holiday (hereinafter in this Schedule referred to as a " custom\l,y ho1id~y") 
in each year on the days speci:&ed in the fo~lowing sub-paragraph provided 

(a) S; R. '& 0; 1952, No. 28. 
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that the worker has be~n in his employment for a period of not less than four 
weeks immediately preceding the customary holiday and has worked for the 
employer during the whole or part of that period and is in his employment on 
the day of the customary holiday. 

(2) The said customary holidays are :-
(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday 
. as may be appointed by national proclamation, or, if none is so appointed, 

the next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday 
and two other days (being days on which the worker normally works) in 
the course of a calendar year to be mutually agreed between the employer 
and the worker or his representative; 

or (b) in the case of each of the said days (other than a day mutually agreed 
between the employer and the worker or his representative as aforesaid) 
a day substituted by the employer therefor, being a day recognised by 
local custom as a day of holiday in substitution for the said day. 

(3) Notwithstanding 'the preceding provisions of this paragraph,' an employer 
may (except where in the case of a woman or a young person such a require­
ment would be unlawful) require a worker who is otherwise entitled to any 
customary holiday under the foregoing provisions of this Schedule to work 
thereon and, in lieu of any customary holiday on which he so works, the worker 
shall be entitled to be allowed a ·day's holiday (hereinafter in this Schedule re­
ferred to as a "holiday in lieu of a customary holiday") on a weekday within 
the period of four weeks next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid :-
(a) for all time worked thereon at the minimum rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance 

with paragraph 6 of this Schedule. . 

PART III 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

(1) In addition to the customary holidays specified in Part II of this Schedule, 
an employer shall, between the 1st day of May and the 30th day of September, 
1953, and in each succeeding year, between the 1st day of May and the 30th 
day of September (hereinafter in this Schedule referred to' as "the holiday 
season "), allow a holiday (hereinafter in this Schedule referred to as an " annual 
holiday") to eveJ;Y. worker in his employment to whom this Schedule applies 
who was employed by him during the twelve months immediately preceding 
the commencement of the holiday season for anyone of the periods of employ­
ment (calculated in accord~nce with the provisions of paragraph 10 of this 
Schedule) set out in the table below, and the duration of the annual holiday 
shall in the case of each such worker be related to his period of employment 
during that twelve months as follows. :-

Where the worker's normal working week 
is one of 6 days 

Period of 
employment. 

At least 48 weeks 
" 44 " 

I" 40 " 
" 36 " 
" 32 " 
" 28 " 
" 24 " 
" 20 " 
" 16 " 
" 12 ". 

8 ". 
4 " ----------------I 

Duration of 
holiday. 

12 days 
11 " 
10 " 
9 " 
8 " 
7 " 
6 " 
5 " 
4 " 
3 " 
2 " 

'''I'day' 

Where the worker's normal working week 
is one of 5 days or less. 

Period of 
employment. 

At ieast 48 weeks 
43 :: 38":: 
33 " 

" 28 " 
" 24" 

19 " 
14 " 

_i' __ 9 " " 
4 " 

Duration of 
holiday. 

10 days 
9 " 
8 " 
7 " 
6 " 
5 " 
4 " 
3 " 
2 " 
1 day 


