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'ORDER, DATED IOTH SEPTEMBER, 1953, MADE BY THE MINISTRY ‘OF
T.ABOUR AND NATIONAL INSURANCE UNDER THE WAaGEs COUNCILS
Act (NORTHERN IRELAND), 1945, :

1953 No. 194

The Mlmstry of Labour and Natxonal Insurance in exercise of the
powers conferred by section 6 ‘of the Wages Councils Act (Northern
Ireland), 1945 (a), and -all other powers enabling it in that behalf,
hereby makes the followmg Order. :— ,

1. The Tobacco “‘Wages, Council (Northern Ireland) is hereby abol-
1shed

Z—~(1) This Order may be ‘cited as the Tobacco Wages Council
(Northern Ireland) (Abolmon) Order, 1953 and shall come  into
. operanon on the date hereof:.

, ~(2). The Interpretatlon Act 1889 (b), apphes to the mterpretatxon
of this Order as it applies to the mterpretatxon of an Act of the Parlia-
ment of Northern Ireland. '

_ Sealed with. the Official. Seal of the Mmrstry of Labour and -
National Insufance for Northern Ireland this 10th day -
of September, 1953 m the presence of

'(LS) A 4. E. Goodbody,
A331stant Secretary to the Ministry of Labour
and Natlonal Insurance for Northern Ireland -

Wholesale Mantle and Costume .

‘THE WHOLESALE MANTLE AND. COSTUME Waces COUNCIL (NORTHERN
TRELAND) -WAGES REGULATION ‘ORDER, 1953; paTED:20TH MARCH,
1953, MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE
UNDER SECTION 10 or THE Waces CouNciLs Act (NORTHERN
IRELAND), 1945 (9 & 10 GEo 6, CH 21)

R ST, - 1958, No 67 -
WHEREAS the Mmlstry of Labour and National Insurance (hereinafter

referred to as *“ the Ministry ) has received from the Wholesale Mantle
and Costume Wages Council (Northern Ireland) Wages regulation

(a) 1945, c. 21,
© (b) 52 & 53 Vict. ¢.63.
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proposals for fixing the minimum remuneration to be paid to the

workers in relation to whom the Council operates in substitution for the

minimum remuneration fixed by the Wholesale Mantle and: Costume

Wages Council (Northern Ireland) Wages Regulatlon Order, 1951 (a)

dated the 27th day of July, 1951, (hereinafter in this Ordér referred to
“ Order N.I.W.M. (31) ) ;

Now, THEREFORE, the Mlmstry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order —

Statutory 1. As from the specified date the statutory minimum remuneration
ranumum - get oyt in the Schedule to this Order shall be paid to the workers therein

remunera-~
tion. specified.

Commence- 2. In this Order the expression “ the specified date ” means the

ment. 30th day. of March, 1953. Provided that where, as respects any
worker who is paid wages at intervals not exceeding seven days, that
date does not correspond with the beginning. of the.period for. which
the wages are paid, the expression “the specified date” means, as
respects that worker, the beginning of the next such perlod following
that date.

Short title, 3.—(1) This Order may be cited as the Wholesale Mantle and

mnterpreta-  (Costume- Wages Councﬂ (Northern Ireland) Wages Regulation Order,

tion and re- 1953. )

vocation. .

52 & 53 (2) The Interpretation Act, 1889, applies to the interpretation

Vict., Ch. 63. of this Order as it applies to the interpretation of an Act of the Parlia-
ment of Northern Ireland.

(8) As from the specrﬁed date Order N.LLW.M. (81) is hereby
revoked. .

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twentieth
~day of March, nineteen hundred ‘and ﬁfty~three in the
presence of

(r.s.) T : A. E. Goodbody,
Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

(@ S.R. & 0. 1951, No. 177.



SCHEDULE
STATUTORY MINIMUM REMUNERATION. i
GENERAL MINIMUM TIME RATES AND PIECE WORK BASIS TIME RATES FOR MALE :VVORKERS.

Column 1 Column 2 Column; 3 | Column 4
o : : . .- | General [Piece Work
Class of Worker Qualifying period of employment | Minimum Basis
. or dge " {Time Rates|Time Rates
PaRAGRAPH 1. Per hour | Per hour
The general minimum time rates and piece work basis time rates respectxvely g s. s.
set out in Columns 3 and 4 of this paragfaph apply to 2 male worker of the qualifi-
cations set out in Coelumn 2 hereof as follows :— : .
; C S - | Not less than four years’ employ-
(2) MEasure CUTTER, that is, a person employed in any process of measure | ment after the age of 19 in actual
cutting and capable of taking a complete set of measures, and of cutting all | cutting processes, including not less
garments for a4 female person from patterns. thdn three years’ employment as a .
. .t e measure cutter, but excluding -de- .
signing. 2 10 2 11%
(4) CurteRr, that is, a peérson employed in :—
(i) marking-in or marking-up cloth or linings or other. inaterials ; Not less than three years’ employ-
(1i) laying-up, hookmg-up or foldmg cloth or linings - or other | ment after the age of 19 as a cutter
materials ; . o * | of any of the classes specified in .
(ii) cutting cloth or linings or ‘other materlals H Columin 1 ot as a knifernan. 2 7% 2 9%
(iv) . dividing (the process ordinarily carried on by cutters or their
assistants of dividing, parting or separating the parts of garments
after being cut, and of assembling them into suitable bundles for
.+ making up).
(¢) KNIFEMAN, that is, a person-employed on band, electric or -hand-knife | Not less than three years’ employ-
operations. ment after the age of 19 as a knife- )
mar of Clitter. 2 73 2 9%
(d) Tamor, that is, a person employed in sewing by hand in the process | Not less than three years’ employ-
of makmg a gafment or portion:of a garment. ment after the age of 19 as a tailor. 2 72 2 .9%
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1 Column 3

Column 4 '

. Column™1.." Column 2.
» , - General [Piece Work
Class of Worker Quallfymg périod of employment " Minimum Basis +
or age Time Rates|Time Rates
. Per hour | Per hour
PARAGRAPH 1 —Contmued s. d. s, d.
(e) FITTER-UP that is, a person -employed in fitting-up (a process | Not less than three years’ employ-
between that of cutting and that. of sewing, ‘basting or machining, | ment after the age of 19 as a fitter- . .
- which consists of preparing or fitting accurately the various parts | up.of taxlor 2 73 2 93
of the garrnent before being basted, sewn or machined, such work .
" . of preparing or fitting' being, always done by shears or khives or
other cutting appliances, sewing, bastmg or machining formmg no
part of the process of fitting-up).
. -3
(f) Passer, that is, a person employed in exammmg garments in the | Not less than:thfee years’ employ-
", . process of bemg made up- or upon completron ment aftef the age of 19 s a passer N
. : or tallor 2 13 2 9%
(2) PRESSER that 1s, a person employed in pressmg off by hand or by " Not Jéss than three years’ employ-
S machme - . ment after the age of 19 as a presser y
. . ‘ . or under-presser. 2 7% 2 9%
Ci(h) 'MACHINIST that is, a person employed in machmmg other than as | Not less than three years’ emnploy- ‘
. - a plain machmxst - ) _ ment after the age of 19 as 2 machin-} ) .
. ist or plam machlmst 273 2 9%
(f) UNDER-PRESSER, that 1s, a person employed in pressmg processes |. Not less than three years’ employ- - .
- other than pressmg off: s e - ment after the age of 19 as an- .
‘under—presser or presser 2.4 2. 6%
Gy ,,PLAIN MACHINIST, that is,;a person employed i the processes of. [ Not less than three years’ employ- 7{2 )
making up plain sleeves, facings, lmmgs inside pockets, quilting | ment after the age of 19 as a plain
and padding. . . machxmst or machlmst
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[ Cotusmn 3.

Column 4

~Colurnn 1 Column 2
. ) Ger‘i‘,eral ~P1ecc “Work
- Class of Worker~ Quahfymg period of employment Minimum'} /Basis
- " Orage - Time Rates|Time Rates
_Per hoiir| Per hour
PARAGRAPH 2. o fosadd. 8. de
MALE WoRrkERs (including OUT-WORKERS) other than those for whom mini- | . ‘ I
mum rates dre specxﬁed in paragraphs 1 and 3 of this Schedule. — 2438 2 4L ¢
The, expression * Out-worker > means a worker who works in his- own R S
home or in any othéi place not under the control or management of the employer: :
PaAraGrAPH 3. : ' : K
MALE LearNErs (as defined in paragraph 7 of this Schedule). When emploved under 15 years of | 0111 Lo
o T age.” 011} -
When eriployed at :— : -
© .15 and under 16 years of age 10
1.6 2 1 2 124 I 2
17 ;: "18 T n' 18
18: - -9 19 » » '1 : 7%
19 . 20 3y 5o 1 9'%
20 21 Yy 2.0
2 4

21 years of age and. over
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