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(b) as' if he were employed OI! a~y day of holiday allowed under the provisions 
" of.this Schedule, and for the purposes of the provisions of sub-paragraph 

(41) 'Of this paragraph, a worker who· is. absent on such a holiday shaH be 
treated as having worked the number.of hour~ orcl,inarily worked by him on 
that day of the week for the employer on work to which statutory minimum 
remuneration applies. 

PARAGRAPH 11. . 
vVhere any day of holiday allowed to any worker under this Schedule falls upon 

,a day of holiday or half-holiday to which·the worker may be entitled under any enact­
ment other than the Wages Councils Act (Northern Ireland), 1945, that holiday or 
half-holiday shall be treated as part of the holiday allowed under this Schedule .. 

PARAGRAPH 12.. " 
. In this Schedule, unless the context otherwise requires, the following expressions 

have the meanings hereby respectively assigned' to them that is to Slj.y ;- . 
« normal working week" means the n~ber of days on which' it has been 
usual for the worker to work in a week in the employment of the employer 
in the twelve months immediately precedjng the commencement of the holiday 
season, or where under Paragraph 9 of this Schedule accrued holiday remuner­
ation is payable on the termination of the employment, in the twelve months 
·immediately preceding the date of the termination of the employment. 

Provided that -
(i) part of a day shall count as a day; 

(ii) no account shall be taken of any week in which the worker did not perform 
any work for which statutory minimum' remuneration 'has been fixed. 

«statutoryminimuriJ. remuneration I' means mfuimum remuneration (other' 
than holiday remuneration) fixed by a wages regJ.lla,tion order. 
«. week" .means « pay week.'" 

PARAGRAPH 13 .. 
The provisions of this Schedule are Without prejudice to al;ly agreement for the 

allowance of any further holidays with payor for the payment of additional holiday 
remuneration. 
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THE RETAIL BESPOKE TAILORING WAGES COUNCIL (NORTHERN IRELAND) 
WAGES REGULATION (HOLIDAYS) ORDER, 1952, DATED 15TH MAY, 
1952, MAPE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE 
UNDER SECTION 10 OF THE; WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1952. No. 90 . 

WHEREAS the Ministry of Labour and National Insurance (herein­
after referred to as !' the Ministry''') has received from the Retail 
Bespoke Tailoring Wages Council (Northern Ireland) wages regulation 
proposals for requiring workers in relation to whom the Council oper­
ates to be allowed by their employers the holidays set out inthe Schedule 
to this Order and for fixing the holiday remuneration specified therein 
in substitution for the holidays provided and holiday remuneration 
fixed for these workers by the Retail Bespoke Tailoring Wages Coun<;:il 
(Northern Ireland) Wages Regulation {Holidays} Order, 1946 (a) dated 
the '29rh day of Novembel'; 1946 (hereinafter fu this Order referred to 

'as " OrderN.I.T.R.B. (64)"); . 

(a) S.R. & 0, 1946,.No. 213. 
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Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in that 
behalf hereby makes the following Order ;-

Holidays and 1. As from the specified date the workers to whom the Schedule to 
holiday r.e- this Order applies shall be entitled to be allowed the holidays and paid muneratlOn. 

the holiday remuneration sp~cified therein. 

Commence­
ment. 

. 2. In this Order the expression " the specified date " means the 
27th day of l\1ay, 1952. Provided that where, .as respects any 
worker who is paid wages at intervals not exceeding seven days, that 
date does not correspond with the beginning of the period for which the 
wages 'are paid, the expression" the specified date" means, as respects 
that worker, the beginning of the next such period following that date. 

Short title, 3.-(1) This Order may be cited as the Retail Bespoke Tailoring 
!i~:r~~dt~~_ Wages Council (Northe.m Ireland). Wages Regulation (Holidays) 
vocation. Order, 1952. 

V. & g~ 63 . (2) The Iflterpretation Act, 1889, applies to the interpretation 
lct., . • of this order as it applies to ,the interpretation of an Act of the Parlia-

ment of Northern Ireland. 

(3) As from the specified date Order N.I.T.R.E. (64) is hereby 
revoked. 

'(L.S.) 

Sealed with the Official Seal of the Ministry of Labour and 
National Insurance for Northern Ireland this fifteenth 
day of May, nineteen hundred and fifty-two in the 
presence of 

R. W. Steele,. . 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

SCHEDULE 
HOLIDAYS AND HOLIDAY REMUNERATION 

PARAGRAPH 1. 

PART I 

AP,pLIC~TION 

This Schedule applies to every worker for whom statutory minimum remuneration 
has been fixed; provided that Part II shall not apply to an .outworker. 

PART II 

CUSTOMARY HOLIDAYS 
PARAGRAPH 2. 

{1) An employer shall allow ·to every worker to whom this Schedule applies a 
holiday (hereinafter referred ·to as a ." customary holiday") ·in each year. 'on .the 
days specified in ·the following sub-paragraph provi<;led. that the worker has 
been in his emplqyment for a period of not less then eight weeks immediate1y 

'" ...... ·preceaing the 'holiday and has worked for the employer during the whole or 
part of that period and is in his employment on the day of the holiday. . . 
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(2) Th~ saic\ customary holidays are :-
(a). Christmas. Day (or, if Christmas Day falls on a Sunday, such other weekday as 

may be appointed by National proclamation, or, if none is so appointed, the 
next following Tuesday), Boxing Dajl, Jj:aster Monday and Easter Tuesday; or 

·(b) a.day substituted by the employer for.any one of the said days, being a 
day recognised by local custom as a day of holiday in s4bstitution for 
the said day . 

. (3) Notwithstanding the preceding provisions of this par;1graph, !In employer 
may (except where in the case of a w0!l1an. or a young person such a requirement 
wquld be up.lawful) require a worker whq is otherWise entitled to any customary 
holiday under .the foregoing provisions of this Schedule to work thereon and,. 
in lieu of any customary holiday on which he so works, the worker shall be en­
titled to be allowed a day's holiday (hereinafter referred to as a." holiday in 
·lieu of a customary holiday") on a weekday within the period of four weeks 
next ensuing. 

(4) A worker who is required to work on a customary holiday shalf be paid :-
(a) for all time worked thereon at the minimum .rate then appropriate to the 

worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance 

with paragraph 6 of this Schedule. 

PART III 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

(1) In addition to the customary holidays specified in Part II of this Schedule, an 
employer shall, between the date on which the provisions of this Schedule become 
effective and 30th September, 1952, and in each succeeding year between 1st 
May and 30th September allow a holiday (hereinafter referred to as " an 'annual 
holiday") to every worker in his employment to whom this Schedule applies 
who was en;J.ployed by 'him ·during the 12 months immediately preceding the 
commencement of the holiday season for any of the periods specified below, and 
the duration of the annual holiday shall be related to his period of employment 

(2) 

during that 12·months as follows :~ . 

Col. 1 Col. 2 

'Where the worker's normal working Where the worker's normal working 
week is one .of 6 days week is one of 5 days .or less 

Duration of Duration of 
Period of employment annual holiday . Period of employment annual holiday 

At least 48 weeks 12 days At least. 48 weeks 10 days 
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(a) Notwithstanding the provisions of the last foregoing sub-paragraph the number· 
of days of annual" holiday to which a worker shall be entitled in any holiday 
season shall not exceed in the aggregate twice the period. constituting the. worker!s 
normal working week. 

·(b) the duration of the worker's annual holiday during the holiday season ending on 
30th September, 1952;.shallbe reduced by any days o/annual holiday duly allow 
ed to him by the employer under the provisions of Order N.l.T.R.B. (64) 
between 1st May, 1952, and the date upon which the provisions of this Schedule 
become effective. . 


