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Baking Wages Council

TrE Bakine Waces CouNcit (NoRTHERN IRELAND) Waees Recu-
1ATION ORDER, 1952, DATED 257H. FEBRUARY, 1952, MADE BY THE
MinNisTRY OF LABOUR.AND NATIONAL INSURANCE UNDER SECTION
10 or THE WacEs CoUNCILS ACT (INORTHERN IRELAND), 1945
© &10 GEO 6, Cu. 21).

1952." No. 383

' WaeRreas the Ministry of Labour and National Insurance (herein-
after referred to as *‘ the Ministry °) has received from the Baking Wages
Council (Northern Ireland) wageés regulation proposals for fixing the
‘minimum remuneration to be paid to. certain workers in relation to
whom the Council operates in substitution for the minimum remuner-
ation fixed by the Baking Wages Council (Northern Ireland) Wages
- Regulation (No. 3) Order 1951 (a) dated the Ist day of May, 1951,
(hereinafter referred to as “ Order N.I.Bk. (141) ) ;

-Now, THEREFORE, the Ministry by virtue of section 10 of the Waiges
Councils Act (Nor’chern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order =—

1. As from the specified date the statutory minimum remuneration Statutory
set out in the Schedule to this Order shall be paid to the workers ;‘;ﬁgﬂ“g’;‘_
therein specified. tion.

2. In this Order the expression “ the spemﬁed date ”’ means' the Commence-
5th day of March, 1952. Provided that where, as respects anyment.
worker. who is paid wages at intérvals not exceedlng seven days, that

. date does not correspond with the beginning of the perlod for which the
wages are paid, the expression “ the specified date ”’ means, as respects
. that worker, the beginning of the next such period follovvlng that date.

3.—(1) This Order may be cited as the Baking Wages Council (Nor- Short title,
thern’ Ireland) Wages Regulation Order, 1952: - interpreta-

tion and
revocation.

. (2) The Interpretatron Act, 1889, applies to the mterpretanon 52 & 53
_of this Order as it applies to the m’cerpretauon of an Act of the Parlia- Vict., Ch.63.
ment of Northern Ireland.

(3) As from the spec1ﬁed ddte Order N.I.Bk. (141) is hereby '
revoked. ,

Sealed -with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twenty-fifth
day of February, nineteen hundred and fifty-two in' the

o + presence of
(L.S.) : : R. W. Steele,

I A331stant Secretary to the Ministry of Labour
and Natmnal Insuran,ce for Northern Ireland.

(a) S. R & O, 1951 No, 84,
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SCHEDULE
STATUTORY MINIMUM REMUNERATION
GENERAL MINIMUM TIME RATES

A‘REA A AREA B Area C

The respectlve areas are defined
in paragraph 10.
Per week of 44 hours

. MALE WORKERS (other than night workers
as defined in paragraph 3) :(— s. d. 5. d. s. d.
Paracrars 1.
TRANSPORT W.ORKERS —
(a) Carters e e | 113 0 111 6 106 6
(6) Motor Drivers — '
(i) Loxries, carrying capacity over
2 tons 122 0 120 6 117 6
(i1) Lorries, carrymg capac1ty 2 tons
and under .. . 114 0 112 6 110 0
(¢) Loaders at Quays 113 0 111 6 —
(d) Motor Lorry Boys — ) :
15 and under 16 years of age ... 46 0 44 0 43 0
6 ) 17 N 47 9 45 6 44 6
17 » 18 " 53 3 51 0 49 9
18 " 19 " 65 0 62 0 60 9
19 » 20 ’ 79 0 .75 6 75 6
20 ’ 21 ’ 89 0 85 0 8 0
21 years of age and over 104 0 99 6 99 3
PARAGRAPH 2.
MaLe WORKERS, 21 YEARS OF AGE AND OVER,
WHO ARE WHOLLY OR MAINLY EMPLOYED AS— -
(a) Stablemen 109 6 104 9 104 3
(b) Harhess Cleaners or Van Washers ... 109 6 104 9 —_

NIGHT WORKERS
ParacrarH 3. :
The general minimum time rates for male workers whose hours of work on week
days entail employment for at least three hours a night between the hours of 6 p.n.
and 8 a.m. shall be increased by the appropriate amount specified hereunder :—

(i) Transport Workers (All Areas) ... 9s. 0d. per week of 44 hours
(1i) Stablemen (AIl Areas); Harness Cleaners

and Van Washers (Areas A and B only) ... 4s. 6d. ' s

CALCULATION OF HOURLY RATES
Paracrarn 4. ’
For the purpose of ascertaining the minimum rate payable in respect of each hour
of employment the respective rates set out above must be divided by 44.

OVERTIME
PAraGraPH 5.

.Overtime rates shall be payable as follows :—

(a) On any day other than the weekly short day, Sunday
or a customary holiday —
(i) For the first two hours worked in excess of
8 hours ... TIME-AND-A-QUARTER
(ii) Thereafter e . ... TIME-AND-A-HALF

Provided that where it is or may become the established practice of an

employer to require the worker’s attendance on only five days in the week,

- the said overtime rates of time-and-a-quartef and time-and-a-half shall

be payable on each of the days Monday to Thursday after 9 and 11 hours’
work respectlvely, and on Friday after 8 and 10 hours’ work respectively.




