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(vi). All processes of laundering; simoothing,. folding, ornamenting; boxing, -
ﬁnlshmg, Warehousing, packing and other similar operations incidental to
or appertammg to the making of the artlcles of the description specified
abové,

(2) The making up in linen warehouses, or in "establishments mainly engaged in
hnen lapping, of linen 6r mixed linen and cotton or other textile fabrics in the
piece, or of linen or mixed linen and cotton or other textile articles cut from the
piece, including +—

Measuring,. cutting, lapping, ornamentmg, boxmg, warehousing, p'lcklng
and similar operations:

Paracrarm 32. :

The statutory minimum remuneratxon set out in this Schedule is w1thout prejudice
to workers earning higher rates of wages, or to agreements made, or that may be made,
between employers and Workers for the payment of wages in ekcess of the minimum
rates. .

TaE LINeN AND CoTTON HANDKERCHIEF AND HOUSEHOLD GOODS AND
Linen Piece Goops WaGEs, COUNCIL (INORTHERN IRELAND) WAGES -
. RecuratioNn (HoripAvs) ORDEr, 1951, paTED 5TH DECEMBER,
- 1951, MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE
UNDER SECTION 10 oF THE WagEs -CounciLs Acr (NORTHERN
IRELAND), 1945 (9 & 10 GEO 6, Cu. 21).

1951 No, 215

WHEREAS the Ministry of Labour and National Insurance (hereinafter
referred to as  the Ministry ”’) has received from the Linen and Cotton
Handkerchief and Household Goods and Linen Piece Goods Wages
Council (Northern Ireland) wages regulation proposals for requiring
workers in relation to whom the Council operates to be allowed by
their employers the holidays set out in the Schedule to this Order and
for fixing the holiday remuneration specified therein in substitution for
the holidays provided, and holiday remuneration fixed, for these workers
by the Linen and Cotton Handkerchief and Household Goods and
Linen Piece Goods Wages -Council (Northern Ireland) Wages Regu-
lation (Holidays) Order, 1947, (a) dated the 10th day of March, 1947,
(heremafter referred to as Order N.LH.H.G. (90) 7y;

NOW, THEREFORE, the’ Mmlstry by virtue of section 10 of the Wages
- Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following. Order — '

1. As from the spemﬁed date the workers to whom the-Schedule to Holidays and
this Order applies shall be entitled to be allowed the holidays and ‘paid hol ‘daytre-
the holiday remuneration specified thereln raumeration.

Z. In this Order the expression ‘‘ the specified date” means the Commence-
12th day of December, 1951, Provided that where, as respects ™"
any worker ‘who is paid wages at intervals not exceeding seven days, .

(2) S. R. & O, 1947, No. 36.
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that date does not correspond with the beginning of the period for
which the wages are paid, the expression “ the specified date ” means,
as respects that worker, the beginning of the next such period following
that date. ‘

Short title, 3.—(1) This Order may be cited as the Linen and Cotton Handker-
Z’i’ggrﬁ’;gt‘;;_ chief and Household Goods and Linen Piece Goods Wages Council

vocation.  (Northern Ireland) Wages Regulation (Holidays) Order, 1951.

(53211&6533 Viet., (2) The Interpretation Act, 1889, applies to the interpretation
e of this Order as it applies to the interpretation of an Act of the Parlia-
ment of Northern Ireland.

(3) As from the specified date Order N.I.LH.H.G. (90) is hereby
revoked,

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this fifth day of
December, nineteen hundred and . fifty-one, in the
presence of

’

- (1.8.) R. W. Steele,

Assistant Secretary to the Ministry of Labour
and National Insurance for Northern Ireland.

SCHEDULE
HOLIDAYS WITH PAY
Parr 1.

. APPLICATION.
ParacrarH 1. .
(1) This Schedule applies to every worker (other than an éutworker) for whom
statutory mibimum remuneration has been fixed,
(2) For the purposes of this Schedule an out-worker is a worker who works in his own
home or in any other place not under the control or management of the employer.

Parr 11

CUSTOMARY HOLIDAYS
PARAGRAPH 2.

(1) An employer shall allow to every worker to whom this Schedule applies a holiday
(hereinafter referred to as a ‘‘ customary holiday *’) in each year on the days
specified in the following sub-paragraph provided that the worker has been in
his employment for a period of not less than eight weeks immediately preceding
the holiday and has worked for the employer during the whole or part of that
period and is in his employment on the day of the holiday.

(2) The said customary holidays are :—

(a) Christmas Day (or, if Christmas Day falls on a Sunday, such other weekday
as may be appointed by national proclamation, or, if none is so appointed,
the next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday
and two. other days (being days on which the worker normally works) in
the course of a calendar year to be fixed by the employer and notified to
the worker not less than 28 days before the holiday ; or



