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4. in paragraph 3 under the headings — )
(1) Hair Pan Work —
Brooms, if cocoa, up to and including 144 ini—* 7% * were deleted and € 63 °
inserted. in lieu thereof. ]
s -, Bass in middle, middles—* 7}’ were deleted and ‘6’ inserted .
: ~ in lieu thereof. o
(2) Bass Pan Work — .
Brooms, Madagascar—* 7} ° wére deleted and © 6} ’ inserted in lieu thereof.
» > Monkey—*.7}’ were deleted and <6’ inserted in lié thereof.
» s Whalebone—* 6° were .deleted and ‘ 5% ° inserted in lieu thereof.
» » Bass in middle, middles—* 71’ were déleted and ‘ 6’ inserted in
lieu thereof.

» » Carpet Brooms, Bass—‘ 7}’ were deleted and “ 6’ inserted in lieu
thereof. '

5. the following new paragraph were inserted —

DEFINITION
“ Paragraph 17 A,

TIn this Schedule the ‘ retail price index figure’ means the index figure of the United
Kingdom Index of Retail Prices as published each month in the Ministry of Labour Gazette
and, for the purposes of this Schedule, that figure shall have effect as from the 7th day of
the month Sollowing its publication in the said Gazette.

Provided that where, in respect of any worker who is paid wages at intervals not exceeding
seven days, the said Yeh, day of the month does not correspond with the beginning of the
period for which wages are paid, the said retail price index figure shall have effect as Jrom
. the beginning of the next such period followmg the said 7th day of the month but in no
case later than the 13th day of the montk _
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THE .DRESSMAKING. AND WoMEN’s LicaT CLoTHING WAGES COUNCIL
(NorrreRN IRELAND) WaGEs Recuration (No. 1) ORrpEr, 1951,
DATED 18TH MAY, 1951, MADE BY THE MINISTRY OF LLABOUR AND
NATIONAL INSURANCE UNDER SECTION 10 oF THE WAGES COUNCILS
Act (NORTHERN IreLAND), 1945 (9 & 10 GEo. 6, Cu.21).

1951. No. 108

WHEREAS the Ministry of Labour and National Insurance (hereinafter
referred to as “‘ the Ministry ”’) has received from the Dressmaking and
Women’s Light Clothing Wages Council (Northern Ireland) wages
regulation proposals for fixing the minimum remuneration to be paid to
certain workers in relation to whom the Council operates in substitution
for the minimum remuneration fixed by the Dressmaking and Women’s
Light Clothing Wages Council (Northern Ireland) Wages Regulation
(No. 2) Order, 1948 (a) dated the 20th day of September, 1948, (here-
inafter referred to as “ Order N.LW.D. (59)”’) ;

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Ordet :—

(3) S.R. & 0. 1948, No, 288,
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~ Statutory 1. As from the specified date the statutory minimum remuneration
munimum - gét out in the Schedule to this Order shall be paid to the Worke1s
©remunera-
tion. therein specified. _

Commence- 2. In this Order the expression “‘the spec1ﬁed date” means the 29th

ment. day of May, 1951. Provided that where, as respects any worker who is.
paid wages at intervals not exceeding seven days, that date does not
correspond with the beginning of the period for which- the wages. -
are paid, the expression “the specified date” means, :as respects that
worker, the beginning of the next such period following that date.

Short fitl,  3.—(1) This Order may be cited as the Dressmaking and, Women’s
interpreta- 7 joht Clothing Wages Council (Northern Ireland) Wages Regulation

tion and re-

vocation.  (No. 1) Order, 1951. _

52 & 53 : (2) The Interpretation Act, 1889, applies to the interpretation of

Viet., Ch. 63: this Order as it applies to the interpretation of an Act of the Parliament
of Northern Ireland.

(8) As from the spemﬁed date Order N I W D. (59) is hereby '
revoked.

Sealed with the Ofﬁcml Seal of the Mlmstry of Labour and
National Insurance for Northern. Ireland this eighteenth
day of May, nineteen hundred and fifty-one in the presence,

. of . . .

.8) ' H. Anderson,

S Assistant Secretary to the Ministry of Labeur and

- National Insurance for Northern Ireland.

’ SCHEDULE

STATUTORY MINIMUM REMUNERATION

For MALE AND FEMALE WORKERS EMPLOYED IN THE FACTORY BRANCH
OF THE Tmmz

GENERAL MINIMUM TIME RATES

MALE WORKERS . :
PARAGRAPH 1. o .Peér hour.

s. d.
- Mare CuTTERs, as defined in paragraph 19 of thls Schedule. =~ . ... 2 6
PARAGRAPH 2. ) . . : .
MALE WORKERS other than MALE CUTTERS i~ Per hour
Workers of— 5. ds
21 years of age or over o -2 1% -
20 and under 21 years of age 1 9%
19 ”» 20 3 17
18-, 19 » 19
17 18 ». 1 3
16 ’ 17 0113
15 » 16 ’ ‘ 020
under 15 years of age e O 93
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Late ENTRANTS
PaRAGRAPH 3. i
Notw1thstandmg the provisions of paragraph 2 above, a male worker commencing
employnient. int.the Factory Branch. of the trade for the first time at or over the age of
19"yearsimay be employed for a period: of twelve months as follows: :—
‘(a) for the first six months 6f employment, at a.general minimum time rate of
15, 43d. per hour.
(b) for the second six months of employment, at-a general mlmmum time rate of
1s. 44d. per hour.

On the expiration” of twelve months’ employment. in the trade such worker shall
regeive the general minimum ‘time rate approprxate to- his age under the foregoing
provxswns

. FEMALE WORKERS
PARAGRAPH 4. ' Per hour

FeMALE WORKERS other than Conveyor Belt Machinists (as defined in  s. d.
paragraph 20 of this Schedule) and other than Leamers (as defined. in
paragraph 21 of this: Schedule).:— .

(a). workers other than out-workers. ... e 182
.(8) out-worltérs (a5 defined in paragraph 22 of thls Schedule) e 1 5%

PARAGRAPH 5.

ConvEYor BELT MACHINISTS (as defined in paragraph 20 of this
Schedule) other than Learners (as deﬁned in paragraph 21 of thls
Schedule) .- . 1 7%

PARAGRAPH 6; :
- FemarE LEARNERS (as defined in paragraph 21 of this Schedule) :—

Learners commencing at :—

i4and | 15and | 16and

under 15 | under 16| under 21 21 years of age
Period of employment | years of | years of | years of or over

age age age

Rate per hour

s. d. s. d. s. d.

During 1st six months 0 & 0 8% 0 8% 1stthreemonths0 102
. _2nd 0 &} o0 91| 0 9%|2ad 1 1%
»o3rd o, 0 1034 0 1| 1 0% |3rd 3
» 4h 0 11% 1 0% I 3% (4h ., 1 ¢
» 3rd year 1 3% — ot
» “4th » 1 3% - -

ADVANCES TO LEARNERS
PARAGRAPH-7.

The advances to be given to female leamers comrnencing at under 18 years of age
shall, during the first year of employment, become due as.from the first Monday in
]‘anuary and’ July, the learner being entitled to the first advance as from the first
. Monday in January or July, as the case may be, provided that she has been in the trade
at least three months. The advances to be given to such learners durmg the second
and subsequent years of employment and to female learners commenging at 18 years
of age and over, shall be payable at the expiration of each period of 3, 6 or 12 months’
employment in the trade; as the case may be.

COMPLETION' OF - LEARNERSHIP -
Paracraer: 8. ‘
A female learner shall cease to ‘be a léarner.and shall be entitled to the full gemeral
riinimum- time: rate applicable to- a: worker of her class upon the- fulfilment of the
appropriate conditions set out below —
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Age on entering employment - -+ +Conditions

14andunder15yearsof age The completion of four years’ employment in the trade.
15 ' 6 ’s ... The completion of three years’ employment in the trade.
16 s 21 » ... The completion of two years’ employment in the trade:
21 years'of age or over ... The completion of one year’s employment in the trade.

CERTIFICATES OF LEARNERSHIP
PARAGRAPH 9.

Application must be made to the Wages Council for a certificate of learnership in
respect of every worker whom it is desired to employ at the special lower rates for
fermale learners. Unless such certificate has been obtained or application made
therefor, and the other conditions relating to learnership as laid down in this Schedule
are complzed with, the general minimum time rate payable shall be the appropriate
rate for female workers other than learners.

GUARANTEED TIME RATE FOR CERTAIN PIECE WORKERS
Paracrara 10.

Where an employer transfers.a female worker, other than a learner (as defined in
paragraph 21 of this Schedule), who is at the time employed by him in any trade other
than the Dressmaking and Women’s Light Clothing Trade, to employment on P1ece
‘WoRkK on the employer’s premises in any branch, process or method of manufacture
or operation in the Dressmaking and Women’s Light Clothing Trade (as defined in
paragraph 27. of this Schedule) of which she has had no previous experience, that
worker shall, during the first FOUrR WEEKS of such employment, be paid a guaranteed
time rate of Is. 6%d. per hour.

Where, in accordance with the provisions of this paragraph, a guaranteed time rate
is appropriate an employer must pay female workers of the class specified therein
who are employed on piece work not less than the guaranteed time rate notwith-
standing that their earnings on piece work are less than such sum, f.e., the worker’s
earnings must be made up to the guaranteed time rate.

PIECE WORK BASIS TIME RATES
MALE WORKERS

Per hour
ParacrarH 11. s. d.
Mare CUTTERS, as defined in paragraph 19 of this Schedule e 208

PARAGRAPH 12. . .
MavLe WoRKERS other than Male Cutters’ cee - i . 20 3%

FEMALE WORKERS .
Paracraru 13.

FemaLE WORKERS, including out-workers (as defined in paragraph 22
of this Schedule) I - . 1 7%

ArpLICATION OF PiECE WoRrk Basis TIME RATES
ParacrarH 14.

An employer must pay to workers employed on piece work, piece rates each of
which would yield, in the circumstances of the case, to an ordmary worker, at least the
same amount of money as the appropriate piece work basis time rate. In determining
whether any piece rate satisfies the foregoing condition regard shall be had only to the
earnings of workers of ordinary skill and experience in the class of work in question.
. and not to the earnings of workers of less than ordinary skill and experience. .

OVERTIME
Paracraru 15.

Overtime rates shall be payable as follows :—
A. WORKERS EmpLOYED oN TIME. WORK :

(1) On any day other than Saturday (or the weekly short day substituted
therefor), Sunday or a customary holiday— ;
For the first two hours worked in excess of 9 hours TIME-AND;A-QUARTBR.
Thereafter e .v.. TIME-AND-A-HALF



