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And excluding also .
the splicing ot braiding of rope, twine or cord performed by hand or machine when
incidental to or carried on in association with or in conjunction with the operations
specified in paragraphs (1) and (2) of the Appendix to the Trade Boards (Made-up
Textiles) Orxder, 1920, (a) or any other processes or operations which are speci-
- fically mentioned in such appendix. .

SECOND SCHEDULE
HOLIDAYS AND HOLIDAY REMUNERATION

The Rope, Twine and Net Wages Council (Northern Ireland) Wages Regulation
. (Holidays) Order, 1948 (Order N.I.R. (50) ) shall be amended as follows :—

Sub-paragraph (1) of paragraph 6 of the Schedule to the said Order shall be deleted
and the following new sub-paragraph substituted therefor :~—

‘“ PARAGRAPH 6.

(1) Subject to the provisions of this paragraph, for each day of customary holiday
to which a worker is entitled under Part II of this Schedule he shall be paid by
the employer holiday remuneration equal to the appropriate statutory minimum
remuneration to which he would have been entitled as a time worker if the day
had not been a day of holiday and he had worked the number of hours ordinarily
worked by him on that day of the week for the employer on his normal work
to which statutory minimum remuneration applies.

Provided that payment of the above-mentioned remuneration shall be subject
to the conditions (@) that the worker has worked the last working day on
which work was available to hirh preceding the holiday and () that he presents
himself for employment at the usual starting time on, and works, the first
working day on which work is available to him following the holiday unless
excused by the employer or absent by reason of accident or proved illness.”
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Tue SHIRTMAKING WaGes CounciL (NORTHERN IRELAND) WAGES
RecuraTioN ORDER, 1951, pATED 7TH MAay, 1951, MADE BY THE
MinNISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION
10 or THE Waces Counciis Act (NORTHERN IRELAND), 1945
(© & 10 Geo. 6, Cu. 21). '

1951. No. 91

. WHEREAS the Ministry of Labour and National Insurance (hereinafter

referred to as ‘ the Ministry ”’) has received from the Shirtmaking
Wages Council (Northern Ireland) wages regulation proposals for
fixing the minimum remuneration te be paid to the workers in re-
lation to whom the Council operates in substitution for the minimum
remuneration fixed by the Shirtmaking Wages Council (Northern
Ireland) Wages Regulation Order, 1948 (b) dated the 13th day of May,
1948, (hereinafter referred to as “ Order N.L.S. (88)”) ;

* Now, THEREFORE, the Ministry by virtue of section. 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other.power in’
that behalf hereby makes the following Order :— ’

' (@) S.R, & O. 1920, No. 1901. (b) S. R. & O. 1948, No. 224,
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1. -As from the specified date the statutory minimum remineration Statutory
set out in the Schedule to this Order shall be paid to the workers minimum
therein specified. tion, era-

2. Inthis Order the expression ““the specified date” means the 15th Commence-
day. of May, 1951. Provided that where, as respects any worker who ™ent-
is paid wages at intervals not exceeding seven days, that date does not

“correspond with the beginning of the period for which the wages are
'paid, the expression “ the specified date ”’ means, as respects that

worker, the beginning of the next such period following that date.

3.—(1) This Order may be cited as the Sh1rtmak1ng Wages Council Short title,
mterpreta—

(Northern Ireland) Wages Regulation Order, 1951. " tion and re~

vocation.
(2). The Interpretation Act, 1889, apphes to the interpretation sz & 53

of this Order as it applies to the 1nterpretat10n of an Act of the Parlia- Vict., Ch. 63.
ment of Northern Ireland. :

(3) As from the spe01ﬁed date Order N.I. S (38) is hereby
revoked.

- Sealed .with the Ofﬁ01al Seal "of the M1n1stry of Labour and
" National Insurance for Northern Ireland this seventh day
- of May, nineteen hundred and fifty-one, in the presence
of
(L.S.) ' R. W. Steele, _
- ' Assistant Secr etary to the Ministry of Labour and
National Insurance for Northern Ireland. ‘

SCHE DU L E..
STATUTORY MINIMUM REMUNERATION.

GENERAL MINIMUM TIME RATES.

MaLE WORKERS.
ParaGraPH 1. Per hour.
SpeciaL or Mrasure Currers (as defined in paragraph 2) or PATTERN s. d.
CurtERs or PATTERN TAKERS, who are employed assuch during the whole or
a substantial part of their time and who have had not less than five years’
experience after 19 years of age .29
Prov1ded that the experlence of Special or Measure Cutters shall mclude
three years’ experience in measure cutting. . .

PARAGRAPH 2. .
A special or measure cutter is a male worker who :(—
(@) is able to take a complete- set of measures and cut from model
’ patterns ; and
~ (b) has sufﬁc1ent technical knowledge to alter patterns (excluding stock
patterns).

PARAGRAPH 3.

MaLeE CuTters (other than special or measure cutters, pattern cutters or
pattern takers) OF 21 YEARS OF AGE OR OVER, who are employed during the
whole orasubstant1a1 part of their time in cuttmg and who-have had not less
than five years’ experience in cutting in the Shlrtmaklng trade, as deﬁned in
parag1aph 27 ver e . w & 7
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The term cutting ”’ shall be deemed to include the-operations of hooking-
up, folding, markmg-m, markmg-ou'c and dividing. -

PARAGRAPH 4.
MaLE WORKERS (including apprentice cutters, as defined in-paragraph S)
. other than male workers to whom. thc minimum rates set out in paragraphs 1
" and 3 apply =— ) Per hour
: When employed — ’ . . -
Under 15 years of age ...
at 15 and under 16 years of age

8.

0

-0 10
”» 16 LRI 17 3 16
o7 T 18 . 1 3
s 18 2 © 19 5 145
3 19 33 20 ”» - 17
s 20 ’ 21 ' 1 9%
M) S » 2 i

3
,y 22 years of age or over

DEFINITION AND CONDITIONS OF EMPLOYMENT OF APPRENTICE CUTTERS

" PARAGRAPH 5.
An apprentice cutter is'a male worker who :—

(a) is employed under an oral or written agreement by an employer who under-
takes to provide the apprentice with reasonable facilities for learning the

"+ cutting branch of the trade (including the opeérdtions of hookmg-up, folding,

. marking-in, marking-out and dividihg) ; and

(b) has received a certificate or has been regxstered in accordance with rules from
time to time laid down by.the Wages Council, or has-made application for
such certificate or registration which has been duly acknowledged and is
still under consideration.

Provided that—

(i) the certification or registration of an apprentice cutter shall become invalid
if at any time during apprenticeship the provisions set out in thxs Schedule
relating thereto. are not' complied with ; and .

(ii) 4n employer may employ an apprentice cutter on his ﬁrst employment in the
cutting branch of the trade without a certxﬁcate or registration for a probation -
period not exceeding four weeks; but in the -event of the apprentice beirig
continued thereafter at his employment the probation -period shall be
included in the period of apprent1cesh1p. : . ’




FEMALE Wogxngs.‘ i .
Per hour,

_"PARAGRAPH 6. : ) .
FeMALE Wonxsns ‘OTHER THAN LEARNERS. (a5 deﬁned in paragraph 8) i . : o - s. d.
(@) Female ‘Workers other ‘than. those for whom minimum rates are s'pet_:iﬁed in _sﬁb-pafégraph (b) of this paragraph . 1.6
(b) Conveyor Belt Machuusts, ie. ., female workers emgley.’ed in .mach‘iniég any work con\ieyed to or from ‘ .
the worker on 2 mechamcal conveyor belt . Tees e e e e e w173

PARAGRAPH 7. : :
' D’-:MALE LEARNE.RD (as deﬁned in, and whose employment comphes with the condmons specxﬁed in paragraphs 8 to 11) —

‘Bupyptnagg

B ’LEA-_RNERS COMMENCiNG AT
) N 14 and under 15 | 15 and undér 16 | 16 and under 21 21 yeare of agevor
Period of Employment years of age years of age Years of age over
- ) Rate per hour .
. L T . c S. d. S.. d. . S. d. A ’ s. d.
During st six months of employment - -0 8 0 8% 0 8% .7 11ist 3 months 0 10}
33 nd 29 - » 0 8% 0 9% 0 9% 2nd » 1 1%
3 . 3I'd ‘93, » 0 10% 0 113 1 0‘} 3rd 35 1 3
S 0113 1 0% 1 3% 4h . 1 4°
,»  3rd year of employment -1 1 1 3% S — : =
39 4th 3 E) . z 39{ - e

sgo .



