
Wholesale Mantle and Costume 577 

" statutory minimum remuneration" means statutory minimum remuneration 
(other than holiday remuneration) which has been fixed by a Wages Regulation 
Order made by the Ministry pursuant to proposals submitted to it by the 
Sugar Confectionery and Food Preserving Wages Council (Northern Ireland). 
" week" in paragraphs 3 and 11 means " pay week." 

PARAGRAPH 14. 
The provisions of this Schedule are without prejudice to any agreement for the 

allowance of any further holidays with payor for the payment of additional holiday 
remuneration. 

Wholesale Mantle and Costume Wages Council 
(Northern Ireland) 

THE WHOLESALE MANTLE AND COSTUME WAGES COUNCIL (NORTHERN 
. IRELAND) WAGES REGULATION (HOLIDAYS) ORDER, 1949, DATED 

25TH JULY, 1949, MADE BY THE MINISTRY OF LABOUR AND 
NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES COUNCILS 
ACT (NORTHERN IRELAND), 1945 (9 & 10 GEO. 6, CH. 21). 

1949. No, 157 

WHEREAS the Ministry of Labour and National Insurance (here­
inafter referred to as "the Ministry") has received from the 
Wholesale Mantle and Costume Wages Council (Northern Ireland) 
wages regulation proposals for requiring workers in relation to whom 

. the Council operates to be allowed by their emplc;)yers the holidays 
set out in the Sc!tedule to this Order and for fixing the holiday 
remuneration specified therein in substitution for the holidays 
provided; and holiday remuneration fixed, for these workers by the 
Wholesale Mantle and Costume Wages Council (Northern Ir~land) 
Wages Regulation (Holidays) Order, 1946 (a) dated the 12th day of 
August, 1946, (hereinafter referred to as" Order N.I.W.M. (23)") ; 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, arid of every other power 
in that behalf hereby makes the following Order :-

L As from the specified date the workers to whom the Schedule Holiday.s 
to this Order applies shall be entitled to be allowed the holidays and and holiday 

·d h h l·d ··fi d h . remunera-pal teo 1 ay remuneratIOn specl e t erem. tion. 

2. In this Order the expression "the specified date " means the Commence-
3rd day of August, 1949. Provided' that where, as respects any ment. 
worker who is paid wages at intervals not exceeding seven days, 
that date does not correspond with. the beginning of the period for 
which the wages are paid, the expression " the specified date" means, 
as respects that woiker, the beginning·of the next such period'following 
that date. . 

(a) s. R. & O. 1946; No. 157. 
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3.~(1) 'This Order may be: cited as the'Who1esa,le Mant;le and 
. 00stume Wages Council {Northern Ire1and) Wages Regulation 
(Holidays) 'Order, 1949. . 

52& 53 (2) The Interpretation Act, 1$89, applies to the interpretation 
Viet., Ch. 63. of this Order as it applies to the interpretation of an :A:ctof ~'he 

ParJiament 0f N 0rthetn Ireland. . . . " , "', 

(3) As from the ·specified date Order N.I.w.M. (23) 'is hereby 
revolwd. 

(L:S") 

Seqled with the Officia.i1 'Seal '0£ 'the Ministry of Labour and 
-National ,Insurance for Northeni. Ireland this twen~y-fifth 
day of july, 'n:4neteen 'h:l:l'n'dred ·ap0. f0rty~f.l.'ine, .in -'the 
presence -of' . 

, J. W. MCConnell, 
Assistant Secretary 'to the 'Mini'stl'y 'Of Labour 
and Natiotull In'sllrancefo'r :Northern h-el'and. 

SCI-[EDULE 

aDLIDA~S Wlt"'PAV 

IP"'RT' I 

APPLlCATi0N 
PA'RA:GRAPH 1. 

Cl} This .schedule applies to every worker ,(other t!J,ll!l.an (lut-worker) fQr whom 
statutory ql,inimufi;l .remuneratiQn has been 'fiXed. - ' 

.(2) 'Fo'r thep",Urpose of this 'Schedule an ou't--wo:rke"r is a wdr!rer who"works 'fu 
:h:isown .home brin any other 'place not !under the "contro'l'ot .:management ;Of 
:the !employer; ., 

.J;>ART II 

CU$TOM.A:RY HOLIDAYS 
PARAGRA'PH2. , . . ' 

.(1) An employer shall ,sHow to every worker to wbb'mthis :Schediile lapplies ia 
holiday (hereinafter referred to· as a " customary holiday"~ in each year on 
:the ;days 'specified,' in the .following 'sub-paragragh :prov.ide'<l that tl';te worker 
has 'qeen ,in 4~s ,emploYJ;llent fpli a .period of not les? !th!'in ejght weeksiJ;llme­
diately preceCl'in'g ,toe hOliday and 'has worked' fdr the employer d,uring 'the 
whole or part of that pe~iod ~nd is ·in :hiseiliplo;y.me:nt ·on the day bf :the . 
holiday. . 

'The 'said customary iholida),sare :-
ea} . 'Christmas Day:(or, if !Cb:ristmas Day.falls 'on a Sunda.y,such other :week~ 

day 'as' ·ma.y, ,be ,appointed bygational ;proclilm~tion, 0,1;, if none is so 
ilPpointed, the 'next. following T-uesday), Boxing Day, Easter Mqnday, 
;Eastt!r 'Tuesday and two other days ,(being days on 'wnich the. wor'ker 
nOJ!riJ.ally 'Woi:ks~ in ;the cQ,urse of ,a calendar 'year ~to lpe :fixed by the 
-emp}b;yer ahd,notified to 't~e.wo~ker,not'less ,than '.three :weeks :before the 
~ili~;M i. . .... 

(b) Ii day substituted by the employer for lillY one of the said days,'beidg'a 
-day -recognised -by -lo-cal -cu~totn "as -a -day 'of -holIday -in -substitution -for 
the said day. . ' . . 
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No.twithstanding the pt:ece.ding pro.visio.ns o.f this' .!?aragrap'h, all: .~mplo.'yer 
ma.y (except. where. in the. case o.f a. woman Dr a·, yo.ung' p.erson..sucli;.a :reqUire­
ment. wo..uld be. unlawful) r.equjre a wo.rker. who, is. o.theJ;Wis.e· entitlec;L to. any 
C;:lli:ltoniary, holiday- under the. £o.1'cgpiFlg. pro:v:isi.o.ns, 0.J; this. S:chedule. to. wo.rk 
thereo.n and, in lieu o.f any ho.liday o.n which he so. wo.rks, the wo.rker shall b~ 
entitled to. be allo.wed a day's ho.liday (hereinafter referred to. as a'" ho.liday 
in lieu o.f a custo.mary holiday") o.n a weekday within the perio.d. o.f: fo.1,l1' weeks 
next ensuing. 

A. wo.rker who is required to. wo.rk o.h a custo.mary ho.liday snaIl be p'aicI :­
(a) fo.r all time wo.rked thereo.n at the minimum rate then appro.priate to. the 

wo.rker fo.r wo.rk o.n a custo.mar·y ho.liday; and 
(b) in respect o.f. the ho.liday in lieu o.f the custo.mary ho.liday, in acco.rdance 

with paragraph 6 o.f this. Schedule. 

'PART IH 

ANNUAL HOLIDAYS: 
P;-'RAGRAim 3. . 

(1) In.additio.n to, theho.lidays' specified in Part II of tills SchedUle, an emplo.yer 
shaH, between list July and 30th September; 1949,and' in each sJicceeding 
year; oetween' 1st July- and 30th September ~ih this' $'chedtile referred to. as 
"the· ho.liday seaSo.n "), allow a ho.liday (hereinafter referred: to. as an 
"annual ho.liday") to.: every worker in his eniJi>lo.:yment to.; wh,o.m this 
Schedule applies who. was emplo.yed by him cj.uring thee 1:2 months immed­
iately: preceding, the co.mmencement ·o.f the ho.liday seaso.n fo.); l\ny o.f the 
periods specified' below, and the duratio.n o.f the no.lidity shall' be related to 
his perio.d o.f emplo.yment as fo.llows ;-

Where the worker's, normal working ·Where the. worker?snormalworking 
week is one of 6· da1-s week is one of 5_daY$· or. less. 

Period of Durati01i of Period of Dur.ation of 
employment. holiday .. ~mployment. holiday. 

At 'least ·48 weeks' 12 days ·At least. 48 weeks. 10 rJays 

" 
44 

" 
11 

" " 
43. 

" 
9 

" 
" 

40 
" 

10 
" " 

38 
" 

8 
" 

" 
36 

" 
,9' 

" ". 3.3 
" 

7 
" 

" 
32 

" 
8 

" " 
28 

" 
6· 

" 
" 

28 
" 

7 
" " 

24 
" 

5-
" 

" 
24 

" 
6 

" " 
19 

" 
4 

" 
" 

20" 
" 5 " " 

14 
" 

3. 
" 

" 
16· 

" 
4 

" " 
9 "H' 2 

" 
" 

12 
" 

'3 
" " 

4 
" 

1 day 
." 8 

" 
2 

" 
" 

4 
" 

I'day 

(2). Notzuithstanding the' provisions of ~he last foregoillg" sub-pqrcigmph-
(a) the number of days' of ti.nnuql holiday to which a work"er shall be entitled in ally 

holiday seqson shall' not exceed in the aggregate twice the perioli: constituting the 
worker's normal working week, . 

(b) the duration of the worker's anmtal holiday during the holiday season ending 01Z 
30th September, 1949 shall be reduced by any days of annual holiday duly 

'allowed to him by the employer under the provisions ·of the Wholesale Mantle 
and Costume Wages Council (Northern Ireland) Wages Regulation (Holidays) 
Order, 1946 (Order N.I.W:M: (23)) between'lst july, 1949, and the date 
upon which the provisions of this Schedule become effective. 

PARAGRAPH 4. 
~1,ll!1 ho.lidays under this· Schedule shall be allo.wed on co.nsecutive· wo.rking 

days, b'eing·ti{lys on which the worker i~ 1l0nnally required to work, and days o.f holiday 
shall be treated as co.nsecutive no.twitlistanding that acusto.mary ho.liday Dr a 
holiday in lieu o.f a custo.mary ho.liday intervenes. 
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Provided that, where the duration of an annual holiday to which a woi'ker is enti'tled 
exceeds the period constituting the worker's normal working week, the said holiday 
may be allowed in two separate periods of such consecutive working days if one of 
sitch periods is not less than the period constituting the worker's normal working 
week. 

PARAGRAPH 5. 
An employer shall give to a worker reasonable notice of the commencing date 

and duration of his holiday. Such notice may be given individually to a worker or 
by the posting of a notice in the place where the worker is employed. 

PARAGRAPH 6. 

PART IV 

HOLIDAY REMUNERATION 

-A-CUSTOMARY HOLIDAYS 

(1) For each day of holiday (inch;lding a holiday falling on a Saturday) to which 
a worker is entitled under Pa,rt II of this Schedule he shall be paid by the 
employer holiday remuneration equal to the appropriate statlltory mini­
mum remuneration to which he would have been entitled as a time worker 
if the day had not been a ho~iday and he had been employed as follows on 
work to which statutory minimum remuneration applies :-

(a) in the case of a worker normally employed for more than 30 hours a week, 
for 8! hours, and 

(b) in the case of a part-time worker normally employed for 30 hours a 
week or less, for 4t hours. 

(2) Where a worker normally wOliks in the week on every weekday.except Satur­
day, he shall be paid a sum equivalent to the holiday remuneration in respect 
of any Saturday in respect of 'Which he would have been entitled to a holiday 
under Part II of this Schedule if it had been a day on which he had normally 
worked. 

(3) Holiday remuneration in respect of any customary holiday shall be paid by 
the employer to the worker on the pay day on which the wages for the pay 
week including the holiday ate paid. 

(4) Holiday remuneration in respect of any holiday in lieu of a customary holiday 
shall be paid on the pay day on which the wages for the pay week including 
that holiday in lieu are paid .. 

Provided that the said payment shall be made immediately upon the 
termination of the worker's employment in the case where he ceases to be 
employed before being allowed such holiday in lieu. 

B-ANNUAL HOLIDAYS 
PARAGRAPH 7. 

(1) Subject to the provisions of paragraph 10 of this Schedule, a workel: entitled 
to be allowed an annual holiday under this Schedule shall be paid by his 
employer in respect thereof, on the last pay day preceding such annual 
holiday, remuneration in accordance with the following table :-


