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 statutory minimum remuneration ’’ means statutory minimum remuneration
(other than holiday remuneration) which has been fixed by a Wages Regulation
Order made by the Ministry pursuant to proposals submitted to it by the
Sugar Confectionery and Food Preserving Wages Council (Northern Ireland).

“week *’ in paragraphs 3 and 11 means “ pay week.”

PARAGRAPH 14, )

The provisions of this Schedule are without prejudice to any agreement for the
allowance of any further holidays with pay or for the payment of additional holiday
remuneration.

Wholesale Mantle and Costume Wages Council
(Northern Ireland)

THE WHoLESALE MANTLE AND CosTuME WaGEs CouNciL (NORTHERN
. IreLanD) Wacees RecuratioN (Horipays) ORDER, 1949, DATED
25te Jury, 1949, MADE BY THE MINISTRY OF LABOUR AND
NATIONAL ENSURANCE UNDER SECTION 10 oF THE Waees CoOUNCILS
Acr (NorTHERN IRELAND), 1945 (9 & 10 Gro. 6, CH. 21).

1949. No. 157

Wagereas the Ministry of Labour and National Insurance (here-
inafter referred to as ‘ the Ministry ) has received from the
Wholesale Mantle and Costume Wages Council (Northern Ireland)
wages regulation proposals for requiring workers in relation to whom
- the Council operates to be allowed by their employers the holidays
set out in the Schedule to this Order and for fixing the holiday
remuneration specified therein in substitution for the holidays
provided; and holiday remuneration fixed, for these workers by the
Wholesale Mantle and Costume Wages Council (Northern Ireland)
Wages Regulation (Holidays) Order, 1946 (a) dated the 12th day of
August, 1946, (heremafter referred to as “ Order N.IL.W.M. (23)”)

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils Act (Northern Ireland), 1945, and of every other power
in that behalf hereby makes the followmg Order :—

1. As from the specified date the workers to whom the Schedule Holidays
to this Order applies shall be entitled to be allowed the holidays and and holiday

paid the holiday remuneration specified therein. uneras

2. In this Order the expression ‘“the specified date " means the Commence-
3rd day of August, 1949. Provided that where, as respects any ™t
worker who is paid wages at intervals not exceeding seven days,
that date does mnot correspond with the beginning of the period for
which the wages are paid, the expression ‘ the specified date ” means,
as respects that worker, the beginning of the next such period following
that date

(a) S.R. & O. 1946, No. 157.
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Short tile,  3.—(1) This Order may be. cited as the Wholesale Mantle and
terpreta- - Costume Wages Council (Northern Ireland) Wages' Regulation
ton - 11 Tidays) Order, 1916,

52 & 53 » (2) The Interpretatbn Act, 1889, apphes to the interpretation
Viet., Ch. 63. of this Order as it applies to the interpretation of an Act of 'the
Parliament of Northern Ireland.

(8) As from the specified date Order N I VV M (23) is h‘efe‘by
revoked. ,

Sealed with the Official Seal of the Ministry of Labour and
“National Insurance for Northern Ireland this twenty-fifth
day of ]uly, nlne“ceen hundred and forty-nine, ih the

presence -of .
(LS o ' g W M Connéll,

'

Assistant. Secretaty to ‘the Ministry of Labour
and National Insurance for Northern Treland.

SCHEDULE

HOLIDAYS WITH PAY
!P’AR-T I

APPLICATION
PARAGRAPH 1. :
(1) "This .Schedule applies to every worker (other than an out-worker) for whom
statutory minimum remuneration has been ‘figed. .

{2) TFor the purposé of this ‘Schedule an out-worker is a worker who' works qh
his own home or in any other place ot :under thie ‘eontrol 0r 3 ‘rnanagemen‘t of
‘the employes. b .

PART II

CUSTOMARY HOLIDAYS
PARAGRA*?H 2.

(1) An employer shall allow to ‘evéry worker to whom this Scheddle applies a
holiday (hereinafter referred to-as a * customary holiday ’*) in each year on
the idays specified: in- the following sub-paragraph provided that the worker
‘has been in his -employment fot a period of not less than eight weeks imme-
diately preceding ‘the holiday and has “woiked for "the emploYer during the
whloée or part of that period and is in ‘hi§ ‘eiiployient -6h the day of ‘the -
holiday. :

(2) "The said customary ‘holidays are :— :
’ (a) ‘Christmas Day {ot, if ‘Christmas Day falls on a Sunday, such other weeks=
day :as -may be appointed by mnational proclamation, or, if noneé is so
. appomted the next following Tuesday), Boxing Day, Easter Monday,
Easter "Tuesday and two other days (being days on ‘which the. worket
normally “woiks) in ithe course 6f :a cdlendar yedr to be fixed by the
‘employér and mnotified to the. wozker . not Jess ithan ‘three weeks before the
~ holiday ; or !
(6) a day substituted by the employer f01 any one of the saxd days, - bemg a
-day recognised by -local *cmtom -as -a -day -of hohday “In - substxtutmn for
the said day.
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(3). Notwithstanding the preceding provisions of this paragraph, an..employer
may (except. where in the.case of a. woman or a,young: persen. such. a require-
ment. would be unlawful) require a worker, who is. otherwise entitled. to any
customiary. holiday- under. the. foregoing. pravisions. of this. Schedule ta work
thereon and, in lieu of any holiday on which he so works, the workez shall be
entitled to be allowed a day’s holiday (hereinafter referred to as a “ holiday
in lieu of a customary hoéliday ) on a weekday within the period: of four weeks
next ensuing. .

(4) A, worker who is required to work on a customary holiday shall be paid :—
(a) for all time worked thereon at the minimum rate then appropriate to the
worker for work on a customary holiday ; and -
(b) in respect of the holiday in lieu of the customary holiday, in accordance
with paragraph 6 of this Schedule. .

Part 1IL

ANNUAL HOLIDAYS
ParaGrakH 3. . oo

(1) In addition to the holidays specified in Part II of this Schedule, an employer
shall, between Ist July and 30th September, 1949; and! in each succeeding
year, Between: Ist July and 30th September (in this Schédule referred to as
““ the: holiday season ), allow a holiday (hefeinafter referred’ to as an
‘“ annual holiday ) to every worker in his enmiployment to; whom this
Schedule applies. who was employed by him during the 12 months immed- -
iately preceding the commencement -of the holiday season for any of the
periods specified’ below, and the duration of the holiday shall be related to
his period of employment as follows — .

Where the worker’s, normal working | Where the worken's. normal working
week is one of 6-days aweek is one of 5.days. or less.
Period of Duration of | . Period of " Duration of
employment. holiday. - employment. - holiday.
At least. -48 weeks 12 days - At least 48 weeks.| 10 days
»» 44 3 . Ir 2 » R i 9 »
» 40 » 10 » » 38 3 8 »
35 36 g, 3 33 »» 7 .
» , 32 » 8 3 » 28 » 6I EH]
» 28 ” 7. " » 24 3 ' 'i »
2 24 » 6 » 3 :Zg »» 4 »
3 20- 2 5 I 33 14 2 3. 3
3 16.’ b2l . 4 kR » 9 1 2 i
3 12 3 3 » » 4 3 'Z day
LR 8 3 2.. ?)
3 4 3 'Z day

(2)- Notuwithstanding the provisions of the last foregoing sub-paragraph—
. (@) the number of days of annual holiday to which a worker shall be entitled in any
holiday season shall not exceed in the aggregate twice the period constituting the
worker’s normal working week, .
(&) the duration of the worker’s annual holiday during the holiday season ending on
30th Septémber, 1949 shall be veduced by any days of annual holiday duly
-allowed to him by the employer under the provisions of the Wholesale Mantle
and Costume Wages Council (Northern Ireland) Wages Regulation (Holidays)
Order, 1946 (Order N.LW.M. (23)) between' 1st Fuly, 1949, and the date
upon which the provisions of this Schedule becomé effective.
Paragraru 4. '

Anpnual holidays under this Schedule shall be allowed on consecutive working
days, being -days on which the worker is novmally vequired to work, and days of holiday
shall be treated as consecutive notwithstanding that a customary holiday or a
holiday in lieu of a customary holiday intervenes. : .
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Provided that, where the duration of an annual holiday to which a worker is entitled
exceeds the perzod constituting the worker’s normal workmg wéek, the said holiday
may be allowed in two separate periods of such consecutive workmg days if one of
suc};e periods is not less than the period conmstituting the wovker's normal working
wee

ParaGRAPH 5.

An employer shall give to a worker reasonable notice of the commencing date
and duration of his holiday. Such notice may be given individually to a worker or
by the posting of a notice in the place where the worker is employed.

Partr IV
HOLIDAY REMUNERATION

. ‘A—CUSTOMARY HOLIDAYS
PaRrRAGRAPH 6.

(1) For each day of holiday (including a holiday falling on a Saturday) to which
a worker is entitled under Part II of this Schedule he shall be paid by the
employer boliday remuneration equal to the appropriate statutory mini-
mum remuneration to which he would have been entitled as a time worker
if the day had not been a holiday and he had been employed as follows on
work to which statutory minimum remuneration applies :—

(a) in the case of a worker normally employed for more than 30 hours a week,
for 8% hours, and

() in the case of a part-time worker normally employed for 30 hours a
week or less, for 4} hours.

(2) Where a worker normally works in the week on every weekday except Satur-
day, he shall be paid a sum equivalent to the holiday remuneration in respect
of any Saturday in respect of which he would have been entitled to a holiday

‘ undﬁr('il)art IT of this Schedule if it had been a day on which he had normally
worke: .

‘ (3) Holiday remuneration in respect of any customary holiday shall be paid by
the employer to the worker on the pay day on which the wages for the pay
week including the holiday are paid.

(4) Holiday remuneration in respect of any holiday in lieu of a customary holiday
shall be paid on the pay day on which the wages for the pay week including
that holiday in lieu are paid..

Provided that the said payment shall be made immediately upon the
termination of the worker’s employment in the case where he ceases to be
employed before being allowed such holiday in lieu.

: B—ANNUAL HOLIDAYS

Paracrary 7. ,

(1) Subject to the provisions of paragraph 10 of this Schedule, a worker entitled
to be allowed an annual holiday under this Schedule shall be paid by his
employer in respect thereof, on the last pay day preceding such annual
holiday, remuneration in accordance with the following table :~—




