450 " WAGES COUNCILS

employer unless he is so present either without his employer’s consent, express
or implied, or, for some purpose unconnected with his work and other than that
of waiting for work to be given to him to perform.

(2) A piece worker shall, during any time during which he is present as aforesaid
and not doing piece work, be entitled to payment of the general minimum
" time raté applicable to the workers of the class to which. he belongs. :
“Provisions (1) and (2) do not apply when —
(a) a worker is present-on his employer’s premises by reason only of the fact
that he is resident thereon, or
(b) a worker is present on his employer s premises during nonnal meal times in
a room of place in which no work is bemg done and is not; waltmg for work
to be given him to perform.

APPLICABILITY OF STATUTORY. MINIMUM REMUNDRATION

PaRAGRAPH 8.

The statutory minimum remuneratlon aforesaid shall apply, subject to the provxsxons
of the Wages Councils Aét (Northern Ireland), 1945, to workers in relation to whom
the Aerated Waters Wages Council (Northern Ireland) operates, that is to say, workers
employed in Northérn Ireland in the trade specified .in the Schedile to the Trade
Boards (Aerated Waters Trade, Northern Ireland). (Constitution, Proceédings and
Meetmgs) Regulations, 1926 (a) dated 18th March, 1926, namely :—

The manufacture, wherever carried on, of mineral or aerated waters, non-alcoholic
cordials, flavoured syrups, unfermented sweet drinks and other s1m11ar beverages
and the manufacture in-unlicensed premlses of brewed liquors, Lt
Including — .

(a) the operations of bottle washing, bottling .and filling and all other operations
preparatory to the sale of any of the aforesaid: lxquors in bottles, jars, syphons,
casks or other similar receptacles ;- . .

.And including also— )

(b) 'the operations of botile washing, bottlmg and filling and »all subSIdlary
:operations preparatory to the sale in bottles, jars, or-othersimilar receptacles,
of cider;_ale, stout, porter and other alcoholic beers, where all or any of
such -last-mentioned operations are, or is, conducted .or carried on in
association with, or in conjunction with all or any of the operations specified
under (a) above, so as to form a common or interchangeable form of em-
ployment for workers, and: whether the two sets of operatxons of any of
them are, or, is carried on sxmultaneously or not. :

Baking Wages Council (Northern Ireland)

Tue Baxmne Waces COUNCIL (NORTHERN IRELAND) WAGES REGU-
1ATION (HoLipAvs) ORDER, 1949, pateD ~ IsT Freruary, 1949,
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCI:

.. UNDER SECTION 10 oF THE WacEs CouNciLs Act (NORTHERN IRE-
* LAND), 1945 (9 -& 10 Gro. 6, Cu. 21). '

1949. No. 29
‘WHEREAS the Minisfry of Labour and National Insurasice (herein-

after referred to as “ the Ministiy ”’) bas received from the Baking
Wages - Council (Northern Ireland) wages regulation proposals for

® S.R.& 0. 1926, No. 35. .-
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requlrlng workers in relation to whom: the Council operates and who
. are employed in Home Bakeries.to bé allowed by their employers the

* holidays set out in the Schedule to this Order and for fixing the holiday
remuneration specified” ‘therein’ in substitution for the holidays
provided, and holiday remuneration fixed, for these workers by the
Baking Wages Council (Northern Ireland) Wages Regulation (Holidays)
‘Order, 1946 (a), dated the 20th day of August, 1946 (hereinafter re-
ferred to as “ Order N.LBk. (40) ”) as amended by the Baking Wages
Council (N orthern Ireland) Wages Regulation (Holidays) (Amendrnent)
Order, 1946 (b), dated the 22nd day of October, 1946 ;

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages
Councils ' Act (Northern Ireland), 1945, and of every other power in
“that behalf hereby makes the followmg Order —_

L As from the SpeClﬁed date the workers to whom ‘the Schedule Hohdays and
to this Order applies shall .be entitled-to be ‘allowed the hohdays and nfu; Aoy
pald the holiday remuneratlon specified therem

2. In thlS Order the expression ¢ the spec1ﬁed date means the Commence-
" 7thdayof February, 1949. Provided that where, as réspects any worker ™ '
‘who is paid wages 4t intervals not exceeding seven days, that date does

not correspond with the begmmng of the period for which the wages

are paid, the expression * the specified date ”’ means, as respects that
: worker, the beginning of the next such period followmg that date.

3.—~(1) This Order may be cited as the Baklng Wages Council Short title,
(Northetn I1eland) Wages Regulation (Holidays) Order, 1949. interpreta- -

tion and
revocatlon.
#9) The Interpretatron Act, 1921, apphcs to the mterpretatlon 12 Geo. 5,

of this Order as it applies to the interpretation of an Act of the Parlia- Ch. 4.
_ ment of Northern Ireland.

(3) As from the spec1ﬁed daté Order N.IBk. (40) as amended
is hereby revoked.

Sealed with the Official Seal of the Mimstrylof Labour and
National Thsurance for Northern Ireland this first day .of
' February, nineteeri hundred and forty-nine, in the : presence
of

(LS) B W, McConnell,
' As51stant Secretary. to the Ministry of Labour
and Natronal Insurance for Northern Ireland

(a) S. R €9’ O 1946 No 153 (b) 8. R & O. 1946 No 174
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SCHEDULE.

© HOLIDAYS WITH PAY
Part 1

APPLICATION
ParagrarH 1. .
This Schedule applies to workers engaged in the baking trade for whom statutory
minimum remuneration has been fixed and who are employed in Home Bakeries.

Part 11

ANNUAL HOLIDAYS
ParaGraPH 2. - )

An employer shall between 1st March and 30th November, 1949, and in each
succeeding year between 1st March and 30th November (herein and in Part IIT
referred to as the “ holiday season”’) allow a holiday to every worker in his em-
ployment to whom this Schedule applies who was employed by him during the
12 months immediately preceding the commencement of the holiday season for
any of the periods specified below, and the duration of the holiday shall be related
to his period of employment during that 12 months as follows: — .

Period of employment Duration -of holiday
At least 48 weeks 12 days
» 44: b2l e 11 £
» 40, . 10
, 36, 9 ,,
”» 32 I 8 Y]
» 28 ”» 7 2
3 24 bR 6 ;’
ERl 20 » 5 »
» 16 » 4 »
” 12 1 3 3
i3 8 2 2 » .
» 4+, 1 day

Provided that the number of days of holiday to which a worker shall be en-
titled in any holiday season shall not exceed in the aggregaite twice the period
of the worker’s normal working week.

Paracraru 3.

_ Holidays under this Schedule shall be allowed on consecutive days and days of
holiday shall be treated as consecutive notwithstanding that a Sunday or some other
holiday intervenes.

PaRaGRAPH 4.

An employer shall give to a worker reasonable notice of. the commencing datc
and duration of his holiday. Such notice may be given individually to a worker or
by the posting of a notice in the place where the worker is employed.

Parr 1II

HOLIDAY REMUNERATION
PARAGRAPH 5. .

(1) Subject to the provisions of paragraph 9 of this Schedule a worker entitled
to be allowed annual holidays under the provisions of Part II of this Schedule
shall be paid by his employer in respect thereof, on the last pay day pre-
ceding such holiday, remunesation in accordance with the following table (—



