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Compensation (Temporary Provisions) 

REGULATIONS, DATEl,) 31sT JA:NUARY, 1948, MADE BY THE MiNISTRY OF 
LABOUR AND NATIONAL INSURANOE; IN.CONJUNCTION WITH THE 
MINISTRY OF FINANCE, UNDER THE NATIONAL INSURANCE ACT 
(NORTHERN IRELAND), 1946. 

1948. No. 28 

The Ministry of Labour and 'National Insurance, acting in con­
junction with the Ministry of Finance, in exercise of the powers con­
ferred by section 66 of the National Insurance Act (Northern Ireland), 

.1946, and of all other powers e:t;laQling~ ~t in that behalf; hereby makes 
the JollQwing:xegulations :-. '. . 

Citation and 1.-(1) The~e regulations. may be cited as the .Nation~Llnsllrance 
~~i~~:ret- (Compensation) (Temporary Provisions) Regulations (North~rn Ire-

land), 1948 .. 

(2) In these regulations,. unless the context otherwise requires -
"the Act," me.ans the: National Insur~nce.Act (North.erll Ire,. 
land), 1946;· . . 
'~the Ministr~" means-the Ministry of Labour.·and.,NationaL 
Insurance; 
" the .appointed day" means the day appointed by the Ministry 
by order under subsection (1) .0£ 'section 70 of the Act for the 
purpose .of the transfer of the assets of the funds mentioned in 
the'first column of the.sched:tJ.le to. these ,regulations under. sub-
section (1) of section 63 of the Act; '. 

and other expressions have the same meanings as in the Act ... 
(3) References in these regulations to any enactment:of;.. regul,,-;._ 

ationssha11 include' references to such ""enactmen.t orreglilations. as:· 
amended by any subsequent enactment; order or regul1:ltjoh~.:' 

(4) The Inte:rpretation·Aot:; 1921, lap,plies to. theinteFpl1etatioAo .. 
of these regulations as it applies to the interpr.etatioRJof.an"Aot oLth&.; 
Parliament of Northern Ir,eland~ 



Citation, 
commence­

·merit and 
interpreta­
tion. 

810 NATIONAL INSURANCE 

Employments. Persons treated as employers. 

(A) (B). 

4. Employment of a nurse· (as 
defined in regulation I (2)) as nurse 
for the sick or as midwife, whether 
under contract of service or not, not 
being employment specified in !para­
graph 3 of column (B) of the First 
Schedule, or paragrapl:). IS of column 

, (A) . cif that Schedule, where the 
pecuniary remuneration in respect of 
the employment is received from a 
patient or from a third person (not 
being a person, authority or body 
specified in sub-p1l.:ragraphs (a), (b) 
and (c) of the last preceding para­
·gr<lfph of this column) on behalf of. 
such a patient. 

4. The [latient. 

Compensation Regulations, 1948 

REGULAnONS, DATED 30TH DECEMBER, 1948, MADE BY ·THE MINISTRY OF 
LABOUR AND NATIONAL INSURANCE, IN CONJUNCTION· WITH THE 
MINISTRY· OF FINANCE, UNDER THE NATIONAL INSURANCE ACT 
(NORTHERN IRELAND), 1946. . 

1948. No. 351 

The Ministry of La:bour and National Insurance, acting in conjunction: 
with the Ministry of Finance, in exercise of the powers conferred by 
section 64 of the Nation~ Insurance Act (Northern Ireland), 1946, and 
Qf all other powers enabling it in that behalf, hereby makes the following 
regulations: -

PART I 
General 

1.-(l) These regulations may be cited as the National Insurance 
(Compensation) Regulations (Northern Ireland), 1948, and shall come 
into operation on the lst January, 1949. 

(2) In these regulations, unless the context otherwise requires-
" the Act " means the National Insurance Act (Northern Ireland)" 
1946; . 
" the Health Insurance' Act " means the National Health Insur-· 
ance Act, 1936;· . 
" the Compeitsation (Temporary Provi~ions) Regulations" means, 
the National Insurance (Compensation) (Temporary Provisions) 
Regulations (Northern Ireland), 1948; . 
"the Ministry" means the Ministry of Labour and NationaL 
Insurance for Northern Ireland; 
" existing employee " ·has the meaning given t<? that expression. 
in regulation 2; 
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" ca1;ls€) of the claim" has the meaning given to that e~pression 
in. regulation 4; , 

, "war service" has the meaning given to, that expres~ion, in 
regulation 8;, , 
" norinal maximum retiring ,age" means; in -relation to an exist­
ing employee, the age at which, under any pension scheme 
applying to the'last employment of that person. by virtue of which 
he is an existing employee, that person wQuld have been expected 
to Tetire from, the employment' in the ordiIiaryoomse, or, wher:e 

, that person' was not s:ubj'ect to any such provision, the age of 
sixty.,.five, ill, the case of a man, and sixty, in the case of a woman; 
i, local' office" includes ahyoffice or place appoInted by the 
Ministry for the purpose of claiming unemployment benefit; 
'~ alternative State employment" means, employment in' an estab­
lis,hed ,capacity in the permanent civil service or Northern Ireland 

, within the meaning of section I7 of the Superannuation Act, I859, 
as, applied to the civil serVice of Northern Ireland by th~ Super-
annuation Act, I921;' , 

, " absorbed' person" means an existing employee who- has 
suffered an attributahle loss of employment and has, not later than 
the 5th July, I949, ,commenced alternative State employment or 
employment in the' civil service ofN ortherrt Ireland in an unestab­
lishen 'capacity undertaken under arrangements made by the Civil 
Service Commission for Northern, Ireland or' the Ministry of 
Finance for assisting persons :whO lose thei.remployment in con­
sequence of the passing of the Act, and any reference to employ-

, rnent by virtue, of which a person is aIJ. ctbsor.bed person shall be 
,construed, as referring to alternative State employment or employ­
lllent in the civil service Qf Northern Jreland in an unestablished 
capacity so ,undertaken; 
" non"absol1bed person " means an existing e~ployee who' is not 
an ,ClJbsorbed person,; 

, " attributaible" means, in relation to loss ,of employment or to 
loss or diminution, of emoluments or of pension rights, directly, 
attributable to the passing of the A~t or the making of any 
regulations thereunder; , 
~' 10ss,Qf employment" means the loss by ~Il. e;xisting employee of 
employment :by virtue of which he is an existing employee; , 
" loss or diminution of emoluments or of pension rights~i means 
the loss or,djminution in the case of an existing employee of 
emoluments or of pension rights associated with an employmen.t 
by virtue of which he is an existing employee;' , 
" pension ", in relation to a~y person, means a pension, whether 
contributory or not, of any kind whatsoever payable to or in 
respect ,of him, arid includes a lump sum or 'a gratuity so :payable" 
and a teturn of contributions to a pension fund; 
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." pension .ft\J,1:d/' m~:;tlJ.~, subject to the provisions of paragraph 
(3) of this regulation, a fund established for t?-e. purpose.of paying 

, pensions; " , 
" pension rights" includes, in relation to any person, all fO,nns of 
right to, or ,eli.gi'pility for" th.e prese;p.tor futu,te payment of a 
pension to.'or in, respect' of that pers,~n; 

, "pension ,scheme" includes, subje~t to ,the prov~sionsof para­
graph (3) of. this regulation, any form ·of arrangements for 
the payment 6f pensions, whether subsisting iby virtue .of Act of 
Parliament, trust, contractor otherwise; 
" pensionaNe employee" has the meq.ning ,glven to that expre'ssion 

, in regulation 20; , 

'" non-pensioriable employee ". means an existing employee who 
is not a pension3!ble employee; ..,. , 

. ,"emolument~ " means all salary, wages, co:m;n:iission,' fees and 
other similar piVy.ments, together with any. bomis, a110w,;;tllce or ' 
overtime pay Uncorporated in the gen~al wages structure, includ­
ing any regularly recurring overtime;' and the .money value of 
any personal travel.privUeges.appertaining to an employmeI,lt, but 
does not inclq.de payments for travelling 911: duty! subsistence, 
clerical, a~sistance, office accommodation or 'overtime pay not 
,incorporated as aforesaid; , 

"net emoluments", in relation to an existing employee who 
, suffers an attributa·ble loss of employment or loss' ,or diminution 
of .emoluments or ·of pension rights, means the normal annual rate 

, of his salary ,or wages immediately before such loss or diminution 
(or immediately before :the appointed day, if .fuat is earlier) 
togetherrwith the aJIllount of any other emoluments during the 
pr.eceding t\felve months after deductihg from such r;;tOO or amount 

, the like.percent'l-ge (if any) :thereof as he was then liable to con­
tribute under any pe,nsion scheme associated with ·:his emploY" 
ment: '. 

Provided that, 'where the sum of that· rate and amount' before 
such' deduction 'exceeds four thousand ,pounds; the' excess ~han be 
disr,egarded; 

." ,:the Superannu~tion Regl).lati,ons ".means the National Insurance 
a,p.d' Civil Service" (-Superannuation) "Regulations (Northern 

. "Iieland),,·,I9.48; ~ . ' ' 

,'" triburtal " ,'D:le~ns a ;refereE< or board of referees appointed by 
, " '. the Minister ,of Lrubour ~nd National Insurance; 

·an.d,~0~l;l.er ~:x,pression~ have the same meanill~s as in the Act, 
, •• (i (3) '.I(eierenc-:es in these regulations to a pension scheme or pension 
fund. shall I).ot-a:pply ·to anysThoh scheme or fund uriIe?S: 'p£Oy~sion is 
made, either by statut~ r~la1:ing to"the scheme or fund ,Or i'Qy:tplst deed, 

l •• ' 
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rules or other ,instrument .made for the. purposes ther~of, as to tPce condi­
tio~s ·u.pon whkh-' . -

(a) in the case of a Icontriibutory scheme 'or fund, persons may 
became and' ceal3e to be contributors;. and 

Cb) in every case; person~, may become, and cease t9 be, entitled 
to benefits. . 

'(4) Re£erencesin these regulations to any' enactment, Tules or 
regulations shaH include references to such enactment, iuies or TegUla­
tions as' amended ibyany subsequent enactment, order, rules or regu­
latioIis .. 

(5) rhe Interpretation Act, :t92I, applies to ,the 'interpretation of 
these regulations as it applies to th,e interpretation of an, Act of the 
PaTHament of N9rther:o, IrelC!-nd. ' ' 

PART Ii 
Persons eligible jqr award of ~ompensatiqn 

2.":"'-(1) These, regulations apply to [Jersons (in these regulations called Existing 
" existing employees ") in respeot of whom the following conditions are employees. 
fulfilled, that is to say~ 

.(a) that they were on the 31st July, 1946" employed frill time 
and had either during the" period from the 5th July, 1940, to 
the 31st JUly, 1;946, or during the period from the 1st August, 
1944, to .,the 3'ISt July" 1946; been so employed-

(i) by an <!;pproved society or 'by some other· body (incl,uding 
I a ,body of which the 'societY ;was a Ibranch or section) 

,adminl?tering the affairs of an approved so¢iety, not lJeing 
persons who were so employed wholly or mainly. on busi­
'ness other than hecilth ins~ance business, .or 

(ii) in
4

c;onnecHon with any special scheme under section 77 
of ,the ,Unemployment Insurance Act (Northern Ireland),. 
1936, by the body charged with the administration of the 
scheme; and 

' .. (.b). that they a:tta~ned the age of eighteen years before the 5th 
, July, 1940, 'and were, or continued to be, employed full :time 
by such soGiety or body as is mentioned ip. <the foregoing'condi~ 
tion, dupng such part or parts 'bf the perioe). from that date 
until, the appointed day (or, . where the ca'Useof the claim 
under these reguJati6ns ,arises before the 'appointed day, until 
the daJte, of its arising) as are not inclp.ded in,' the, period of 
emplwment applicable t,o them uncler that condition. 

( 2) F.or fhe purposes of the preceding paragraph, employments 
under successive employers shall be aggregated,and the conditions as 
to. full time employment shall' be deemed-to. ;be satisfi~d notwithstanding 


