
. Paper Box 141,5 

PARAGRAPH 29::-(continuedY 

'(iv) All, processes of embroidery or decorative needlework done by;machine,whethe~ 
before or after the making of the' articles of the description specified above:, .' 

(v) The, 'following processes, if ,done' by machine :-Thread-drawing, thread-
clipping, t9P-sewing, scalloping, nickelling, and paring, . , 

. (vi) All proce~ses' of hiuhdering, smoothing; folding, ornamenting, boxing, finishing, 
. ' warehousing, packing and' other similar operations incidental to or appertaining 

. to the makil:!g of the articles of the' description specified above, . 

. (2) The makirig up in iinen warehouses, or in establishments maihly eI).gaged, ,in 
linen lapping, of linen or mixed lin~n ,and cotton or other textile fabrics in the piece, 
or of linen' or n;iixed linen and .cotton or other textile articles' cut fr,oIp. the piece, 
including :- . 

M~asuring, cutting, lapping, ornamenting, boxing, warehousi~g, packing and 
similar operations. 

PARAGRAPH ~o. 

The statutory ininimum remuneration set out in this Schedule is withOut .prejudice 
to workers earning higher rates of wages, or.to agreements made, or-that may be=ade, 
between employers and workers for the payment of wages in excess of tIie minimum 
ra:tes. 

Paper Box Wages t~>uncil (Northern Ireland) 

THE PAPER Box WAGES COUNCIL (NORTHERN IRELAND) WAGES REGU­
I 'LATION (HOLIDAYS), ORDER, 1948!. DATED 19TH, APRIL,' 1948, 

MADE BY' THE MINISTRY OF LABOUR AND NA:rtONAL INSURANCE 
UNDER SECTION 1Q .OF THE ,WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945 (9 & 10 G~o. 6, CH. 21). 

'1948. No: 148 

WHEREAS the Ministryof Labour al1.d National,Insur?nce {hereinafter 
referred to as " the Ministry") has received from the Paper Box Wages' 
Council (Northern Ireland) wages regula:tion proposals for requiring 
workers in relation to whom the Council operates to be allowed by 
their employers the holidays set out in the Schedule to this Order, anci 
for fixing the holiday remuneration specified .therein in substitution for 
the holidays provided fot,' and .holiday remuneration. fixed, by the Paper 
Box Wages Council (Northern Ireland) Wages Regulation (Holidays) 
Order, 1946 (a) (hereinafter referred to as " Order N.I.B. (37) " ) ; 

Nbw, THEREFORE, the MiIiistry by virtue of section 10 of the Wages 
Councils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :~ . 

. 1. As from the specified date Order N.I.B. (37) shall cease to Holidays and 
have effect and the workers to whom the Schedule to this Or-der applies holiday ~e­
shall be entitled. to be allowed the holidays and paid the holiday re" muneratlOn. 

muneration specified therein. 

(a) S. R. & 0; 1946, No. 219., 
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COnllnence- 2. 'In this Order the expression !' the specified 'date 'f means the 
·meni. 23rd day 'of April, 1948. Provided that where, as respects any 

worker who is paid wages at intervals not exceeding seven ,days, that· 
date does notcorrespohd with the .begitining of the .perio~ fot which the 
wages are p'aid, ·the expression" the specified date" means, as .respects 

Short title 
and inter­
pretation~ 

i2 000. 5, 
Cli.4. 

. that worker, the beginning ,ot the next such, period following that date. 

. 3.-:-(1) Tpis Order may be Cited as the Paper Box Wag~s Council 
(Northern Ireland) Wages Regulation (Holidays) Order, 1948. . 

I . . 

(2) The Interpretation A~t, W21, applies ~o the interpretation 
. of ,this Order as it applies to the interpretation of an Act ·of the Parlia-
ment of Northern Ireland. . 

(L.S.) 

, Sealed with the Official. Seal of the Ministry of Labour and 
. National Insurance for N orthe;rn Ireland this. :riineJ;eenth. 

day' of April; nineteen hundred and forty-eight,lfi. the. 
presence, of 

J. lV· McC;ohnel1, 
·Assistant Secretary to the Ministry of Labour:and 

National Insutahc.e for Northern Ireland .. 

SCHEDULE 

H O;LIDA ~S WITH P'A Y 

PART I 

APPLICATION 

\ ' 

PARAGRAPR 1. . , 
, (1) This Schedule applies 'to every PJ-ale and .female. worker ,(other than an out-, 

worker) for 'whom, statutory milllmum remuneratIOn has )Jeen fixed. , 

(2) For' theputposes of this Sche4\lle an out-worker is Ii worker who works in liis 
or :hero~n home or in any other place not under the 'control or manag('lment of the 
employeri . 

P.\RT 11 

CUSTGMARY HOLIDAYS 
PARAGRAPH 2. 

(1) .Anemployershall all,ow ,to eyer»' ~orker to whom this Schedule applies, a 
holiday (hereinafter 'referred to as a " customary holiday") iIi. each year on the 
days specified in the following sub-paragraph provided that the worker has been 
in his, employment for Ii period of nqt lesf; than four weeks immediately preceding . 
the holiday and has ·w.orked f6r the employer for not less thari half that period 
and .(ub.less exc~sed'by the employet or absent by reason of proved. illness) has 
worked for the employer throughout the'last five working days on which work 
was available to him immediately preceding the holiday.; . . 

,(2) The said .customary holidays are ;-
(a) Christmas Day, Boxing Day and the day foliowingBo~ing Day 

. 'Provided that- . . 
(i) where Christfuas Day falls on a Thursday, Friday or Saturday, the 

Saturday in that we~k shall be treated ,as .one of the customary holidays 
·i1'respective ·of whether the· worker normally works on Saturday or 
Mt; . 
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(ii) where Christmas Day falls on a Sunday,. the customary holidays shall 
• .be Boxing Day and the ,next two following days; 

(iii) where Boxing 1)ay or the day foiIowing Boxing Day falls on as{mday 
that Sunday shall not be treated as one of the customary holidays and 
a customary j:J.oliday shall 'be ·aJlowed to the worker on the Monday or 
Tuesday next following, as the case may be ; 

Easter Monday, Easter Tuesday'and the Wednesday 'following the last-
mentioned day, or ' 

(b) a day substituted by the employer for anyone of the said days, being either 
,a ,(lay recognised by local custom as a day of holiday in substitution for the 
said day, or a day agreed between the employer and the worker or his 
representative. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer ,may 
(except where in the case of ;1,woman or young person such a requirement would 
be unlawful) require a worker who is otherwis,e entitled to any customary 
holiday under the foregoing provisions of this Schedule t,o work thereon, ,and, in 
lieu of any 'holiday on which he, so works the worker 'shall be· entitled to be 

, allowed a day's' holiday .(hereinafter· :refe,red to as a " holid!lyin lieu of a cus­
tomary holiday,") on.3: weekday within the period. of fou,r week~ next ensuing. ' 

(4) A worker who is required to work on a customary holiday shall be,paid :~ . 

(a) for all,ti~e,worked ,thereon at .the -i:ninimum rate then appro.priate to the 
worker fo:;, work on a customary·holiday ; and 

(b) in respect of the holiday it). ,lieu of the customary holiday, holiday remun­
eration in accordance'with paragraph 6 of ,this Schedule • 

. PART III 

ANNUAL HOLIDAYS 
PARAGRAPH 3. 

" 

(1.) In addition to the customary holidays' speci;fied in Part II of this 'Schedule and 
subject to the provisions of sub-paragraph (2) of this paragraph, an ,employer 
.shall, between the 31st Mar.ch,.1948; and30th September, 1948, and in each suc­
ceedin,g year between l1st March and 30th September (ip. this Schedule re­
ferred to ,as the "holiday season" ). allow a holiday (hereinafter referred to, as 
" an annuai holiday") to every worker in his employment to whom this Schedule 
applies who .was employed bY;hiriJ. duriIlg the twelve months immediately pre­
ce<;ling the commencement of the holiday season for any of the .periods specified 
below, and the duration of the holiday shall be related to his period of em-
ployment during that twelve 'months as follows :- ' 

(a) In the case of wor~ers who are under 18 yeats of age when they e~ter the 
employment of the employer and who are tinder 19 years of ,age at the 
commencerp.ent of their first annual holiday under this Schedule:- , 

Where the worker's normal working Where the worker's normal working 
week is 6 days week is 5 days or less 

Period of Duration of Period of Duration of 
employment . holiday employment holiday 

At least 24 weeks 12 days , ·At least 24 weeks 10 days 

" 
" 
" 
" 
" 

20 
" 

10 
" " 

19 
" 8 

" 1.6 ." 8 
" " 

.14 
" 6 

" 12 
" 

6 
" " 

9 
" ·4 

" 8 
" 

4 
" ;, - 5 

" 2 
" 4 ", 2 ;, 

Provided that this. provision shall apply only toa worker who· is in his first 
employment ,since leaving school and in respect of his first ,annual holiday under 
this or any previous Wages Regulation Order; 
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(b) In the «ase of all other workers :-

Where the worker's normal working 
, 'week is 6 days . . 

Where the worker's normal working 
week is S: days or less 

Period of Duration of Period of Duration of 
employment holiday employment holiday 

At least 48 w~eks 12 days At least 48 weeks 10 days 

" 
40 

" 
10 

" " 
38 

" 
8 ;, 

" 
32 

" 
8 ." " 

29 ". 6 
" 

" 
24 ,; 6 

" " 
19 ." 4 

" 
" 

16 
" 

4 
" '" 9 

" 
2 

" 
" 

8 
" 

2 
" 

(2) Notwithstanding the provisions of sub-paragraph (1) of this paragraph --'-, 

(v) The number of days of annual holiday to which a worker is entitled iI). any 
period of twelve months commencing on 1st day of January shall not ex­
ceed in the aggregate tWice the period constituting' the worker's normal 
working week; , 

(b) The lioliday seaSQn may be varied in any year by agreemen between the 
employer and·the worker if they jointly notify the Wages Council of such 
agreement and miy reference to a holiday season in this Schedule shall be 
construed accordingly. 

PARAGRAPH 4. 
An annual holiday shall be allowed 9n cons~cutive 'Yorking days, being days upon 

which the worker is normally called upon to work, and days of holiday sha11.be treated 
as consecutive notwithstanding the intervention of a customary holiday. o( a l;lOliday 
in l~eu of a customary holiday. . . 

Provided that-
(i) where the duratipn of an 'annual holiday to which a worker is entitled 

exceeds the period cOJ;lstitut!ng the worker's normal workillgwee.k the 
said holiday may be allowed in two separate periods of such cGnsecutiVe 
working days, if Gne of such periods is not less than the period' constituting 
the worker's normal working week; , 

(Ii) the last day of the annual holiday 0.1', as the case may 'be, of either of such 
separate periods, may be allowed on a non-c9~secutive working day (other 
than the worker's weekly short day) ralling within the holiday season where 
the said annual holiday or, as the case may be, such separate period, is 
allowed immediately after a custGmary holiday 0.1' so that stich a holiday 
intervenes. 

PARAGRAPHS •. 
An employer shall give. to a worker reasonable notice. of tp,e commencing date and 

duration of his holiday. Sucp, notice may be given individually.to a worker or by the 
posting of a notice in the place where the worker is employed . 

. PART IV 

HOLIDAY REMUNERATION 

A - CUSTOMARY HOLIDAYS 
PARAGRAPH 6. . 

(1) Subject to the provisions of this paragraph, for. each day of holiday to which a 
worker is entitled ·under Part II of this Schedule he shall be paid by the em" 
p10yer holiday remuneration equal to the appropriate statutory· minimum re­
muneration to. which he would have beell entitled as' a time worker if the day 
had not ·been a day of ·holiday and he had been employed on work to whi~h 
,statutory miniI):ltim remuneration applies for the time usually worked 'by him 
on that day of the week. . ' ,-. 


