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Further Education (Grant Conditions) 

REGULATIONS DATED, 23RD MARCH, 1948, MADE BY THE MINISTRY 
OF EDUCATION, UNDER THE EDUCATION ACT (NORTHERN IRELAND), 
1947; AND OTHER EN~CTMENTS, WITH THE APPROVAL OF THE. 
MINISTRY OF FINANCE. 

1948. No. 62 ~ 

The Ministry of Education (hereinafter r~ferred to as " the Ministry") 
in pursuance of the powers vested in it by Sections 104 and 112 of the 
Education Act (Northern Ireland), 1947, (hereinafter referred to as 
" the Act") and by Section 6 of the Teachers' Salaries and Super­
annuation (War-Service) Act (Northern -Ireland), 1939, and ,of all other 
powers enabling' it in that behalf, with the:approval of the Ministry of 
Finance, hereby makes, the follow.ing Regulations:-

Introduc.tory 
1.' Fot the purposes 'of these Regulatioils, uFlless the'coIrtext,requires' 

otherwise,:--:--- " 

l" approved" means approved by the Ministry . for. the plJrposes 
to which the context relates; 

" recognised" means recognised by the Ministry for the purposes 
of these Regulations,; . 

," educational year " means the :year begillning with 1st .August ;. 
"institution" means.an Institution of Further 'Education; 

other expressions· wh,ich'have meaningsassignecl. to' them 'by the Act 
shaH have the' same'respective meanings for the purposes "of . these 
Regulations. . 

2.. These Re·gulatiolls.prescr:ibe the conditions for thetecbgnition . 
Of expenditure bya lo«al education authority or the Queen's University 
J oint Committee for Adult Education in respect ·of facilities for further 
education in'any; 'institution' affording ·to person:sover· compulsory 
school 'age: full,..time '·0r par,t~timeeducati0n OF leisure-time ,occupation 

_ in organisedcultu,ral,training .or recreative activities or other approved 
facilities for further education. 

Conditions applicable to locqi education authorities . 

3. In order to be recognised,' an institution shall comply \vith the 
requirements imposed: thereon by, or under, the Act, and if it does not 
comply .recogniti~n: may be. withdrawn. 

4.. Every institution shall 'be kept on a satisfactory level of efficiency 
and shall be open td inspection by officers of the Ministry. 

5. Such registers or records shal1 De kept and such information and 
returns shall be furnished fmm time to time as tlie Ministry may require. 
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6. All tim.e-table::; and c:0titses of study· shall be .subject to the ap­
proval of the Ministry. 

,7. Arrangements for the chargIng of fees, together with the rates 
, of fees,proposed, shall be submitted for the app~oval of the Ministry. 

8. -Every institution under the control.' of a local education authority 
, shall be organised with due regard to the, circumstances and neyds of 
the locality which it is intended to serve ,and, shalT be suitably co-ordin­
ated with other institutions ~ither iIi the area of the local education 
authority or in adjacent areas. 

9. In every institution controlled by a local education authority in 
which pr,bvision is made for technic~l, ,commercial or art education, 
.the Mini:)try will'require to be .satisfied that .appropriate arrangements 
have >been made for' consultation and co-operation with organisations 
.repre,senfirig ind~stry ,and commerce. -

10.: The numbe~ of students under' instruction together by one 
teacher shall not, without the sanction of the Ministry, exceed , 

:(ti) 30 for a: lesson in mechanical drawing in any of its various 
~~; , " 

r. ,(b) 20 for a practical lesson ; 
, (c) 40 for al;ly other lesson: 

., P:ro'videdthat if ac'lass assistant whose qualificati~ns are accepted 
by the Ministry be' present the number may be increased to" 30: for a 

'practical lesson, and to 45 fora lesson in mechanical drawing: ' 

Conditions applicable to teachers employed in institutio.ns of further. 
education under the control of localeducation,authorities 

11.-(1) A full.:.time teacher is-

(a) the principal of oile .or more institutions; or 
(b) the vice-principal and the head of a Department·of theBelfast 

Municipal College of Technology; or', , 
(c) a teacher teaching classes approved by the Ministry for not 

less than 20 hours, weekly; prov.ided that. the Ministry shall 
·h;we the power at its discretion" after consideration of the 

.. particular circumstanc~s, to decide-
,'(i) that a' teacher so employed is a full-1;irhe teacher not­

withstanding that he is teaching for less than the afore­
. said 20 hours; ot-

{ii} that ~ te;lcher who is required for, limited periods, to 
teach .. for. not less than the aforesaid 20 houis shaH not 
be a full-time teacher. within the meahing of this Regul­
ation. 

, '(~). Apart-'time teacher is a teacher who is not a. full-time teacher. 
" , ' 
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12. In order to be eligible for appointment q teacher must possess 
the necessary qualifications in accordance with Schedule I to these 
Regulations.' . 

13. Every full-time teacher (including a substitute teacher) will be 
required to satisfy the Ministry of his health and physical capacity for 
teaching. 

14. Where the local education' authority desires that a teacher shall 
give instruction in a subject or subjects in which he has not been 
granted recognition the Ministry' may sanction such an arrangement, 
subject to any conditions which the Ministry may consider necessary. 

15. Where the Ministry is satisfied that a local education authority is 
unable to secure the services of a teacher who complies with the con­
ditions necessary for recognition under these Regulations the appoint­
ment of a person who is not eligible for recognition may be sanctioned 
and such person may be permitted to teach for ~ limited period. 

16. A teacher shall not engage in any activities which, in the opinion 
of trhe local education authority or of the Ministry, would interfete with' 
the proper discharge of his duties as :it teacher. 

17. A teacher shall not be employed· before he attains the age of20 
years or after he attains the age of 65 years except for limited periods 
in cases where there are special circumstances and with' the approval 
of the Ministry. .' 

18. A teachet shall be regarded as being on probation for :o,ot less 
than two complete years' service in the institution and, while on. pro­
bation, his recognition will be provisional : 

Provided that the Ministry may waive part of, or the whole of, 
the probationary period in the case of teachers who have had teaching 
experience in approved institutions or schools and who produce satis-
factory evidence of efficiency. . . 

19.-(1) The Ministry'S Inspectors and' (if the probationer is not 
hlmself a principal) the principal of each institutio~ in which the 
teacher on probation is engaged shall report to the Ministry at the end 
of each year of probationary service upon the manner in whi<;:h the 
teacher has discharged his duties and upon his fitness for continued 
recognition : . 

(2) Mter consideration of the' reports furnished under the pro­
visions of this Regulation, the Ministry shall decide whether to confirm 
recognition, to extend the probationary period, or to refuse. recognition. 

20. The Ministry may, before confirming recognition, or at any time 
as a condition of continued recognition, require .a teacher to attend 
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further courses of study and to pass such examinations as it may de­
termine. 

21. The Ministry may on grounds of misconduct or inefficiency re­
fuse or withdraw recogn,ition. 

Salaries of teachers in institutions under the control of local 
education authorities 

22.-(1) The scales of salary and allowances for teachers in institutionl? 
under the management 6f local education a"\.lthorities and the conditions 
for admission to stich scales of salaries and for the granting of such 
allowanc;es shall be those which ar~ prescribed fro~ time to time by 
the Ministry and it shall be a conditi0n for the payment of any grant 
from the Ministry under Section 104 of the Act in respect of an instit- . 
ution that the teachers shall be remunerated at the appropriate rates 
determined in accordance therewith. . . 

(2) The contributions payable by a teacher under. the Super­
annuation Scheme shall be deducted from the salary of the teacher and 
shall b~ paid forthwith by the~ocaledt.lcation authority.to the Ministry. 

23.-(1) Subject to the. provisions of the following paragraphs "Of this 
Regulation a teacher shall remain ,on the commencing salary of the 
appropriate scale until- he has satisfactorily completed his period of 
probation. 

(2) A teacher may he given credit for incremental purposes 'in 
respect of any period of approved industrial or commercial experience 
or of time spent in ~pproved professional or research work, after the 
teacher attained the age of 21 years as if it were teacli'ing service, but 
no part of the aforesaid period, which has been, reckoned for th~ pur­
poses of the admission of the teacher to one of the Salary Scales, shall 
also be·reckoned for the purposes of the award of increments. 
. (3) In order to be eligible for credit under the provisions of 

· paragraph (2) of this. regulation, a teacher shall be engaged in teaching 
classes in institutions of further education for at least six hours per 

· week; provided that the Ministry may, at its discretion regard a teacher 
who for limited periods in the educational year, is teaching the said 
Classes for less than the aforesaid six hours as satisfying the require­
ments of this paragraph. 

(4) The provisions of paragraph (2) of this Regulatio.n shall not 
apply to - . 

(a) Principals of institlltions ; or 
(b) the Vice-principal, Head of Department or Senior Lecturer 

. of the College of Technology, Belfast. . 
· (5). A person who before becoming employed in conttibuting 
service has undertaken war setvice as defined by the Teachers' Salaries 
and Superannuation (War Service) Act (Northern Ireland),. 1939, and 
who becomes employed in contributing service before 1st April, 1951, 

_____ < ___ I 
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may be given credit for incr.emental purposes' in accOl.:daRce with the 
appropriate salary Scale as from the date of entering contributing 
service in respect of any complete years of war service as if it had been 
teaching service, but no further increments, shall be a,warded, until the 
teacher has satisfactorily completed his period of probation. For the 
purposes of this paragraph war service given by a person before attaining 
the age of eighteen years shall' not be reckoned. 

,24. Subject to the provisions of Regulation 23 of these Regulations, 
a full-time teacher shall be placed at the point. on the salary scale 
applicable to him under Schedule II to these Regulations and shall 
receive credit for approved teaching service as if the scale had been in 
operation throughout the period of his service as a teacher: 

Provided that --.:. 
(a) a person who is employed as ...:.... 

(i) a principal; or 
, (ii) the Vice-principal, a Head' of Departmen,t, or a Senior 

. ,Lecturer in the College of Technology, Belfast, ' 
shall' be placed on the appropriate scale at the point he would have 
reached -if the 'scale had been in operation throughout the' fun period 
of any service given by him and adjudged by the Ministry to have been 
equivalent in importance and responsibility to the post in respect of 
which he is being placed oJ]. one of the salary scales; . 

(b) a' teacher to whom paragraph (5) of Regulation. 23 applies 
, may, on satisfactorycOl;npletion of his probationary:period, 

. 'be 'J;e-placed as from the date ,Of entering contributing service 
, as if he had completed his probationary period .on the date 

oli which he would have done so if his war service. had been 
teaching service ; . 

(c) a teacher shall not be placed on the scale of salary at the point 
which would be appropriate in view of his past,sendce unless 
the Ministry is satisfied as to his efficiency: 

,25. After a teacher's tate of.salary has been determined in accordance. 
with the provisions 'of these Regulations, subsequent increments in the 
scale shall be granted annually on the teacher's normal inere:mentaldate : 

Provided, that the Ministry may require that one ,dr' more incre:.. 
ments in ryspect of any teacher shall be withheld or withdrawn if, 'inrthe 
judgement of the Ministry, such increments are :rtotdeserveql either on 
account o~ ,inefficiencey or for any other reason" 

Leave of absence from duty 

2'6.~(1) A teacher shall, subject to these Regulations: be' 'entitled 
while absent owing to illness to receive full salary for a' period not ex­
ceeding-six months and thereafter half':'pay for a'· further perioQ not 


