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SCHEDULE. 

STATUTORY MINIMUM REMUNERATION. 

GENERAL MINIMUM TIME RATES. 
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MALE WORKERS. Per week of 
45' hours. 

PARAGRAPH 1. 
MALE WORKERS (other than male learners to whom the minimum rates 

specified i):1 paragrapJ:! 3 or 4 of this Schedule apply), 21 years of age and 
over, employed in operating power sole stitchers· or in operating both 
power sole stitchers and power Blake or other power sole sewing machines 
on the Blake pr.inciple 

PARAGRAPH 2. 
MALE WORlm,RS (other than workers. of the cla~s specified in paragraph 1 

and male learners to whom the minimum rates specified in paragraph 3 or 

s .. d. 

96 6 

4 of this Schedule apply) 84 6 
'Prov:ided that a m~ie worker of .the class specified' in paragraph 3 .of tl1is 

Schedule wh!J' has completed a period of four years' learnetship in 'the 
trade.maybe employed. at not less than 47s. 3d. per week of 45 hours for a 
period of six months after tl1e completion of learnership. . 

Notwithstanding anything contained in this paragraph this' provisQ shall' not apply 
to a worker to whom the 'general mininlUm time rate appropriate to a 'fully qualified 
wOl'ker applies while undergoing a period of training in the employer's establishment 
under the Scheme entitled LA.S./Scheme NQ. 24 (N.L) 

PARAGRAPH 3. 
MALE LEARNERS, whpse period, of learnership commenced prior to 8th 

January, 1945, and whose employment complies with the conditions 
specified in paragraphs 7 and 9 to 12 of this Schedule-;- . 

During the first y¢ar of learn~rship 

" second. "! 

thi'rd . " 
fourth 

" 

." 
" 
" . .- ~. . ... 

PARAGRAPH' 4. . . 
MALE LEARNERS,. whose period of learnership commenced 0):1 or after 

8th January, 1945, and· whose employment ·complies with the conditions 
specified.in paragraphs 8 to 12 of this SChedule"- . 

During the first year of learnership' 

" 
" 

.second 
third 
fourth 
fifth 

FEMALE ,WORKERS: 

PARAGRAPH 5. 
FEMALE WORKERS 'of :.-: 

" . . " ;, 

" 
" " 

15 3 
20 6 
26 9 
34 9 

1'5 3 
20 6 
269 
349 
47 3 

21 years of age and upwards 55 9' 
. . 20. and under 21 years 'of .age 46 0 
. , 19' " . 20 . " 41 0 

1:8 ". 19 ". 36 6 
17 1.8" 30 6 
t6 17" ... 25 .6 

Provided that female wQrkers of the age of 18 year~ot under shall, for the first 
twelve months' employment in the trade, be entitled only to a rate 25 .p·er cent. less 
than the appropriate general. minimum time rate otherwise applicable. . 

CALCULATION OF HOURLY RATE. 
PARAGRAPH 6. . 

For the p]lrpose of calculatipg the ~eneral minimum time rate payal;l~ in respect of 
each hour of employment the, respectIve rates s~t out above must be dIVIded by 45. 
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PARAGRAPH 7. 
CONDITIONS OF- EMPLOYMENT OF l\1ALE LEARNERS. 

The following conditions' of employment shall appJy to. male' learners whose period 
of learnership' commenced prior to Sth January, 1945 :- . 

(a) That the worker is employed during the whole or a substantial part of Ills 
time in learning any branch or process of the trade by, an employer who 
provides the learner with reasonable facilities for such learning, 

(b) That the worker has received a certificate or has been registered-iri accordance 
with rules from time to ti~e laid down by the Wages Council; or has made 
application for such certificate or registration which has been duly acknow­
ledged and' is still under consideration, and 

(c) That the pe~iod of learnership shall be Jour years. 

PARAGRAPH S.. . 
. The following conditions of employment shall apply to' male learners whose pel'io.d 

of Iearnership commenced ·on or after Sth January, 1.945' :,- . 
(a) That the worker is employed during the ~hole ot a substantial part of his 

time asa learner in the trade and is rec.eiving, during such time,. adequate 
instruction in a progressive manner in-' ' 

(i) benching by hand and all opel'ations of benching by machine- which are' 
carried out in the establishment, and ' 

(ii) finishing by hand and all oper!lti~ns;of finishing by machine which are 
carried out in the establishment, ' . ' 

and: not less than: two-thirds of his time' ill each year is spent in either such 
benching or such. finishing. Provided.that· the provisions ·of this sub­
paragraph s4a11 not apply to a learner during his first year of learnership, 
in the trade. , , " . 
And, provided also that, for the p'uq:roses of this sub-paragraph, all 
machines, other than finishing and patching machines, shall be deemed 
to be benching n:iachines, '. . 

(b) That the worker has received a certificate or has been registered in acc..ordimce 
with, rules from time to'time laid down-by the Wages Council, or has made 
application fo!"" such certificate or registration which' has been duly acknow-
1edged and is "still under. consideration, ' ' 

(c) That the certificate of learnership is subm.itted to the Wages Council at the 
end of the se.conel, third, fotirth and fifth years- of learnership, 

(d) ,That the Pedod of learnership shall be five years~. ' 

FuRTHER CONDlTIONS OF EMPLOYMENT OF ALL LEARNERS.' 
PARAGRAPH 9. " ' . 

The general minimum time rates for male learners shall apply only if" as respects 
all.male learners, the,proportion in any establishment.of learners to journeymen at 
any~time· be not more than one l~rner to every tw.o (and not less than two) journeymen . 

. Provided that one learher may be employed in any establishment in which only one 
journeyman is employed. " . 

PARAGRAPH 10. 
, Fur the purpose of cletermining the number of journe;yinen employed in any estab­
lishment at'any time the following conditions shall apply:~· ' . 

(1) A casual absence of a journeyman ·or a casual vacancy.for a short period in the 
number of Joumeymen .employed shall not affect compliance with the above 

. condition, and .. 
(2) Where. anempl?yer is himself p'erforming the work of a journeyman he shall 

be treated,asa Jpurneyman for the putp:ose hereof. . . 

PARAC;RAPH 11. 
For the purpose of determining the proportion of learners to journeymen in accord­

ance with the provisions set out in paragraph 9 :~ 
(1) An apprentice shall count as a learner, 

, . (2) A journeyman (subject to the provisions of sub-paragrapl]. (2)' of paragraph 
. 10) shall be deemed to be-, ~, 
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P<\IlAGRAPH 1 f . .,.,-Continued . 

. '(a) ·any .~ale workeJ:, :w.het?-eremployed ,on time ''York or- on piece work, 
who, , If eI?l?loyed- ~m tIme, :w.o!'\,:, wC?l,lld be entl'j;led,to the' appropriate 
general mInImum. tIme rate specified In. paragraph 101'"2 of this .schedule 
.for male workers other rhan .learners, and 

(b) l\ny other workers employed at general minimum piece rates~ 
(3) Ail apprentice undergoi~gaperiod of training in the employer's establishment 

,under the :Scheme entitled LA.S./Scheme No. 24 eN.L) shalji·not count 'as a 
learner.. 

LEARNE~ TO BE REGISTERED AND ':Co HOLD CERTIFICATES. 

"PARAGRAEH 12 . 
.t\pplication must be made to the Wages Couhcil for:a certificate:of learnership ·in 

J;espect of every wor).l:er whom it is desired to employ at the .spe·Cial'rates for learners. 
Unless, such certificate has been obtained orapplic;ation made t9,the, Wages Council 
therefor the general minimum time pite p~yable. shall. 'be the appropriate rate for 
workers other than learners 'as' setout 10 paragraph 1 or'"2. , 

:Provided that the certification: (lfa learner may be cancelled by tp.e Wages Council 
if ~he other conditions of learnership are not compHed with. , , 

An employer may employ, a leamer on h,is, first employment in the trade for a 
probation perio.d not exceeding four weeks but, in the event of .the learner being 
continued thereafter at his employmeI!t, the probation ,period shall p~ . .jncluded in,his 
period, qf learnership.· . 

YEARLY ,ADvANcEs TO LEARNERS. 
PARAGRAl'H 13. . . 

The advances to' be given to learners shall become ·due O!l. the completion-of each 
twelve months~ ,employment.iI! .the trade. "' 

TERMINATlONqFEERIOD OF ,LEARNERSHIP •. 
PA~GRAPH 14., .. ." , ' 

A learner. shall cease to be a learner .ap.d shall be entitle'd, if employed on time work, 
t9 pllyrr,J;ent at not le~s than thti appropriate general minimuII!.time rate set ,out. in 
paragraph 1 01'"2 of this Schedule; on the completion of four years' employment in the 
trade' in the. case of a learner whose peri6d of leamership commenced prior to 8th 
January, 1945, and on the completion of five years' employment in the'trade in the 
·case of alearner w,1lOseperiod oflearnership commenced on or after 8th,January, 1?45. 

Notwithstanding compliance with the conditions relating to learnership set out 
above a person shall not be deeme&to· be a learner if he>w:orks'iIlo a room u'sed for 
dwelling pi.lliPOSeS and is not 'in 'the employment ,of his parent 01" guardi;IU. 

PIECE' WORK ':BiSIS TIME RATES. 
PARAGRAPH 1'5. 

MALE WORKERS 

PAMGRAPH 16. 
'FEMAU WORKERS lsi ·4d'. per hour. 

APPLICATION 'OF PIECE WORK BASIS TIME RA'FES, 

PARAGRAPH. 17. 
Where the piece w6rk basis time ;ra,te ,applies, each piece rate paid mU$t be ,such as will yield, in the ·circUI)lstances o£.t,h~ <,:ase, to an ordinary worker .at least the same 

amount of mpney as the appropriate piece work basis time rate, In determining 
whethel'.any,piece rate satisfies the,for!Og'oing.cop.(;lition regard shall be h!l&onl¥~to the 
earnings of ordinary workers, that is, workers of ordinary skill and.e:&per~ence ,in the 
glass ,of work iIi question and nottQ: the·earnings, ;of workers of less than,or4inaryskill 
and experien<':,e, for example, juvenile and infirm worke;rs., " 

'PAMGRAPH 18. . , , ' 
Whete workers are,employed.on .. qperations· .. for which in-workers'and out-workers' 

general minimum piece rates have been fixed,> piece rates calculated to yield, in the 
circumstances of the case, to an 'ordinary worker, not less :than the appropriatc',piece 
work basis time rate,. shall be deerl1ed-to'indude a)l.sucli:generalminimuIn.piClle. rate •. 
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EMPLOYMENT OF JUVENILE WORKERS ON PIECE WORK. 
PARAGRAPH 19. ' 

An employer shall" in any case where a learner or _other juvenile worker is employed 
on piece work during the first six months of his employment in the trade, be deemed 
to pay remuneration at less than the statutory minimum remuneration unless he shows 
that such worker has received, in respect of his employment on piece work in each 
week during that period, at least the same amount of money as such worker would 
have been entitled to receive if employed on time work. 

An employer shall, in any case where any such worker is so employed at any time 
subsequen~ to the first six months of his employment in the trade, be deemed to pay 
remuneration at less than the statutory minimum remuneration unless he shows that 
such worker has, in respect of his employment on piece work, been paid at piece rates 
each of which would yield, in the circumstances of the case, to an ordinary worker 
(not being a juvenile worker) at least the same amount of money as the appropriate 
piece work basis time rate. . 

GENERAL MINIMUM PIECE RATES. 
MALE AND FEMALE WORKERS. 

The' general minimum piece rates for male and female workers employed on boot 
and shoe repairing and boot and shoe making are the piece rates. for the several 
operations specified below with the addition of 25 per cent., that is, 5s. Od. in the £. 

REPAIRING. 
PARAGRAPH 20. 

HAND FINISHED KNEE-WORK (Completed Work). 
A.- HAND-SEWN WORK. 

Half-Sole I Half-Sole 
I Heel or 

Classification and Heel Half-Heel 

. Per pair 

s. d. s. d. s. d. 
Men's ... 2 8 2 1 0 7 
Ladies' ... 2 2 1 9t 0 5 
Boys' :-

Sizes 2 to 5 ... 2 4t 1 10 ,0 6 

" 
11 to 1 ... 2 1 1 8 0 5 

" 
7 to 10 ... 1 10 1 6 0 5 

Girls' :-
Sizes 11 to 11 .. ~ 1 9t 1 5t 0 3t 

" 
7 to 10 ... 1 7 1 3 0 3t 

All under Size 7 ... 1 5t 1 2 0 3t 

I 
Toe and I 'Cross 

Side Bits Pieces 

s. d. s. d. 
0 8t 01H 
0 6 0 9t 

0 7 0 9t 
0 6 0 7 
0 5f 0 7 

0 5 0 6 
0 5 0 6 
0 5 0 5t 

HOUSE SLIPPERS, half-sole and heel :-Men's, 4d. per pair; Ladies' and Boys' 
(sizes 2 to 5), 3d. per pair; All other sizes, 2id. per pair LESS than the rates set out in 
the table above. 
EXTRAS :-

Picking and Re-stitching :-half-soles, 10d. per pair; soles under heels, Is. 2d. per 
pair. 

Soles under heels :-Men's sizes, Is. 2d. per pair; All other sizes, 11td. per pair. 
Re-welting: 

(i) When boots or shoes are re-bottomed (welted heel to heel and stitched) :­
Men's and Boys' (sizes 2 to 5), 2s. 6d. per pair; Ladies' and Girls', 2s. Od. 
~~~ , 

(ii) When boots or shoes are half-soled (welted behind joint of half-sole and 
stitched) :-
Men's and Boys' (sizes 2 to 5), when stitched, 2s. Od. per pair; when. sewn, 

Is. 6d. per pair. ' " ' 
Ladies' and Girls', when stitched, Is. 8d. per pair; when sewn, Is. 2d. per 

pair. 
(iii) Pieced welts, up to maximum of six inches per pair':-

2id. for first inch; 1 id. per inch over first inch. 
(iv) Re-sewing old welts :-

Men's sizes, '9td. peer pair; Ladies' and other sizes, 7d. per pair. 


