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(S} the making' of fur hatll, where made in .association with or in conjunction with 
. the manufacture of furs or furriers' skins into garments, rugs, or similar 

articles; 
(6) the"making of knitted headgear' and the Il).aking of headgear from knitted 

fabrics where carried on ip.associatiqn with or in conjun~tion with the manu­
facture of the knitted fabric.; . 

(7) warehousing and packing of men's women's and children,'s headgear an4 other 
similar operations carried' on in shops mainly engaged in the r~tail distribution 
of articles of any des.cription that are not.made or trimmed on the pren:ises. 

Pr,9vided that notwithstanding anything contained in this Schedule, the statutory 
minimum remuneration aforesaid shall not apply to. carmen, outside messengers, 
charwomen, boilermen, enginemen and mechanics. . . 

PAY:MENTOF HIGHER RATES 
PARAGRAPH 17. 

The statutory minimum remuneration set out in this Schedule is without prejudice 
to workers earning higher rates of 'wages, or to agreements made or that may. be made 
between employers and workers for the payment of remuneration. in excess o( the 

. statutory minimum. . . '. . . 

SECOND SCHEDULE 

HOLIDAYS.AND HOLIDAY REMUNERATION 

The provisions of Order N.I.H.M. (13), dated iOth July., 1939, shall have effect 
subject to the following amendments :~ 

(1) Any reference in OJ:derN.I.H.M. (13) to the appropriate Trade Board rate fOJ: 
work to which the Trade Boards Acts apply and to work to which those Acts 
do not .apply shall be read as ine1qding a reference to ·the appropriate statutory 
minimum ·remuneration fixed by a wages regulation order in respect of the 
Worker. and to work to which a· 'wages regulation orderdbes. not 'apply ; 

(2) Any reference it). Order N.I.H.M;. (l~)·to a minimum rate of wages fixed by the 
Trade Board shall be read. as including a reference to statutory. minimum re­
muneration fixed by a 'Yages regulation order pursuant to :pr()posalsof the Hat,. 
Cap and ·Millinery Wages Council (Northern Ireland) and the reference in 
paragraph 10 of Order N.I.H.M;. (13) to the Holidays with ploIY Act. (Northern 
Ireland), 1938, shall be construed as including a reference to the Wages C01,lncils 
Act (Northern Ireland), 1945 ; and 

(3) The amount of any holiday remuneration due to any worker under Order 
·N.I.H.M. (13) shall be calculated in accordance with the provisions of Part II 
of the Wages Councils Act (Northern Ireland), 1945. 

Laundry Wage~ Council (Northern IrelaJ:"ld) 

Tim LAUNDRY WAGES COUNCIL :(N ORTHERN IRELAND ) WAGES REGU­
LATION (HOLIDAYS) ORDER, 1947, DATED 18TH MARCH, 1947, 
MADE BY THE MINISTRY OF LABOUR AND NATIONAL INSURANCE 
UNDER S;ECTION 10 OF THE WAGES COUNCILS ACT (NORTHERN 
IRELAND), 1945 (9 & 10 G;EO. ·6,CH. 21). 

1947. No. 42 

WHEREAS the Ministry of Labour and National Insurance (hereinafter 
referred to as " the Ministry") has received from the Lau,ndry Wages 
Council (Northern Ireland) wages regulation propos(lls Jor requiring 
workers in relation to whom the Council operates to be allowed bytneir 
employers the holidays set out in the Schedule to this Order and for 
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fixing ,the holiday remuneration specified therein in substitution for 
the holidays provided for by the direction given, and holiday remunera­
tion fixed, by the Council under the Holidays with Pay Act (Northern 
Ireland), 1938, and confirmea. by the Order of the Ministry dated the 
11th day of August, 1939 (hereinafter referred to as " Order N.LL. 
(12) " ), ,as amended by the Laundry Wages Council' (Northern 
Ireland) Wages Regulation Order, 1946 dated the' 23rd day of July, 
1:946 ; 

Now, THEREFORE, the Ministry by virtue of section 10 of the Wages 
Cou,I).cils Act (Northern Ireland), 1945, and of every other power in 
that behalf hereby makes the following Order :-

1. As from the specified date the Order N.LL. (12) as amended 
shall cease to have effect and the workers to whom the Schedule to this 
Order applies shall be entitled to be allowed the holidays and paid the ' 
holiday remuneration specified therein. 

2. In this Order the expression" specified 'date " means the 24th 
day of March, 1947. Provided that where, as respects any worker who 
is paid wages at intervals not exceeding seven days, the specified date 
does not correspond with the begiiming of the period for which the' 
wages ar~ paid, this Order 'shall, as respects ,that worker, become 
effective as from the beginning .of the next such period following the 
specified date. ' , 

3.-(1) This Order may be cited as the Laundry Wages Council 
(Northern Ireland) Wages Regulation (Holidays) Order, 1947. 

(2) The Interpretation Act, 1921, applies to the interpretation of 
this Order as it applies to the interpretation of an Act of the Parliament 
of Northern Ireland. 

Sealed with the Official, Seal of the Ministry of Lab9ur and 
National lnsurance for Northern Ireland this eighteenth 
day of March, nineteen hundred and forty-severi, in the' 
presence of ' 

(L.S.) }. W. M'Connell, 
Assistant Secretary to the Ministry of Labour and 

National Insurance for Northern Ireland. 

SCHEDULE 

HOLIDAYS WITH PAY 
PART 1. 

APPLICATION 
PARAGRAPH 1. , . 
, This Schedule applies to every' worker for whom statutory minimum r~muneration , 
has been fixed. ' ' , 

PART II. 
CUSTOMARY HOLIDAYS. 

PARAGRAPH' 2. 
(1) An employer shall allow to every worker to whom this Schedule applies a 

holiday (hereinafter referred to as li " customary holiday ") in each year on the 
days specified in the following sub-paragraph provided that the worker has 
been in his employment for a period of not less than eight weeks immediately 
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, 'preceding the holiday and, has. worked for .the ~mployer ,during the whole or 
part. of tha'tperiod"and is in-his employment'on the day of: the holiday. ' 

(2) The said custofuary' holidays are:~ 
(a) Qhristmas Day (or, if Christmas Day falls on a Sunday, such other weekday 

as may be appointed by national,proclamation, or, if none is so appointed, 
the n,ext following Tuesday), Boxing Day, Easter Monday" Ea~ter Tuesday 
and two other days (being days on which the worker normally works) in 
'the course of a calendar year to be fixed by the employer and notified to the 
worker not less than, three weeks before the holiday; or 

,(b). a daY s,ubstituted,by the employer for anyone of the said days, being a day 
recognised by lo~al custom'as a'day of holiday iri,substitlltion for the said, 
day. " , 

, ,"(3) ,Notwithstanding t):w, preceding provisionll of-this paragraph, an employer may 
, ',(except where in the case of a woman or a Y()U1;J.g' person such a requirement 

" would be .lll1-lawful) reqJ,:lire a worker who is otherwise e!ititled to any customary 
holiday under the foregoing provisions, of this SchedUle to work thereon and, 
in lieu of any holiday on which he so works, the worker shall be entitled to be 
'allowed a day's holiday (he):emafter referred to as a" holidaY in lieu, of a custom­
ary holiday") on a weekday within the period of four weeks next ensuing., 

(4) A worker who is required to work on a customary holiday shall 'be paid :-
(a) for all time' worked th"%reon at the minimum rate then appropriate to the' 

, ' wor)!:er for work on aCUS~Q1:nary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance with 

paragraph 60f this Schedule,~ , . " 

PART III. 
ANNUAL,' HOLIDAYS. 

PAMQRAPH 3. "., 
" In addition to theholidays!;pecified in Part II of this Sched\lle, an employer, shall, 
between. 1st April and 31st October;:.1947, and in .each succeeding year between 

" 1st April and 31st October. (in <this Schedule referred to as·" the holielay season "), 
allow a holiday (hereinafter referreq. to as " an annual holiday'')" to ,every worker in 
hi~ employment to whom this Schedule applies who was employed by him during the 
12 months fuunediately preceding the commencement of the holiday season for any 
of the ,periods specified below, and the duration of :the ,holiday shall be related to his 
period of employment. during that 12 months a,s follows :-' ' 

Perioi!: of employment Duration of holiday 
At least 48 weeks 6 days 
,,40,,'... 5" 
" 32 "" 4 '" 
"~4,,,... 3" 
" 16", "2:, " 
" 8" , ... 1 day 

provic\ed that the number of days of annual holiday to Which a worker shall 
. be entitled iJ;J. any holiday season shall not exceed the period of his nOJ,ml,l1 
worJdng week .. 

PARAGRAPH 4. ' , ' 
AnnuaJ holidays under this Schedule shall be allOWed on' consecutive days and days 

of holiday shall be treated as consecutive notwithstanding that a Sunday or a customary 
holiday or a 'holiday in, lieu of a customary holiday intervenes. , 

PARAGRAPH 5." " 
AD. employer ,sh,tll give to ,a worker reasonable notice of the commencing date aI1d 

4uration,ofhis MlidaY. Such notice may be given individually to a worker or by th.e 
posting of II notice in the place where, the:workeris employed", ' , 

PART,IV. 
,HOLIDAY REMl]NERATION." 

A -:- CUSTOMARy H;OLID.AYS. 
PARAGRAPH ,6. " 

,(1) For each day of holiday (including a hoIlday falling on a Saturday) to which! a 
worker is entitled under'Part,IIof this S:Cheduie he shaUbe pai4 by th~ employer 
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