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Paracraru 20.—Continued. -

(#) All warehousing, packing and other operations incidental to or appertaining to
any of the branches of tailoring in question.

But excluding—

(1) The making of head-gear.

(2) The making of rubberised or oil-skin garments.

3) The makxng of boys’ readymade washing suits or sailor suits where carried out
in association with or in conjunction with the making of garments to be worn
by women or gitls oz by children without distinction of sex.-

ExpPLaNATORY NOTE.

1. The Schedule to this Order sets out the statutory minifnum remunération
payable as from 17th June, 1946, to the workers in relation to whom the Readymade
and Wholesale Bespoke Tailoring Wages Council (Northern Ireland) operates.

2. 'The provisions of Order N.L.T.R.-W. (24) cease to have effect when the new
provisions under this Order come into force. ~

N.LT.R.B. (64)

The Retall Bespoke Tailoring Wages Council
- (Northern Ireland) Holidays

"T'HE RETAIL BESPOKE TAILORING WaGES CouNcL (NORTHERN IRELAND)
Wagces ‘RecuraTion (Horipays) ORDER, 1946, DATED 29TH
NOVEMBER, 1946, MADE BY THE MINISTRY OF LLABOUR AND NATIONAL
INSURANCE UNDER SECTION 10 OF THE Wages CounciLs ActT
(NorTHERN IRELAND), 1945 (9 & 10 GEo. 6, CH. 21).

1946. No. 213

WrEreas the Ministry of Labour and National Insurance (hereinafter
referred to as *“ the Ministry ™) has received from the Retail Bespoke
Tailoring Wages Council (Northern Ireland) wages regulation pro-
posals for requiring workers in relation to whom the Council operates
to be allowed by their employers the holidays set out in the Schedule to
this Order and for fixing the heliday remuneration specified therein in
substitution for the holidays provided for by the direction given, and
holiday remuneration fixed, by the Council under the Holidays with
Pay Act (Northern Ireland), 1938, and confirmed by the Order of the s geo. s,
Ministry dated the 29th day of ]uly, 1940 (hereinafter referred to as Ch. 24.
“ Order N.LLT.R.B. (88)”), as amended by the Retail Bespoke
Tailoring Wages Council (Northern Ireland) Wages Regulation Order,

1946, (a) dated the 9th day of April, 1946 ;
Now, THEREFORE, the Ministry by virtue of section 10 of the Wages

Councils Act (Northern Ireland), 1945, and of every other power in
that behalf hereby makes the following Order :—

1. Asfrom the specified date the Order N.I.T.R.B. (38) as amended Holidays and

“shall cease to have effect and the workers to whom the Schedule to-this holiday re~
- . muneratlon

(@) S. R. &0, 1946, No. 97.
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Order applies shall be entltled to be allowed the holidays and pald the
holiday remuneration specified therein.

2. In this Order the expression “‘ specified .date ”’ means the 5th
day of December, 1946. Provided that where, as. respects. any worker
- who is paid- wages at intervals not exceeding seven days, the specified
date does not correspond with the beginning of the. period for which
the wages are paid, this Order shall, as respects that worker, become
effective as from the begmmng of the next such period followmg the
spe01ﬁed date.

3:—(1) This Order may be cited as the Retzul ‘Bespoke Tailoring
Wages Council (Northern Ireland) Wages Regulatlon (Holidays) Orde1, '
1946.

(2) The Interp1etat1on Act 1921 apphes to the interpretation’
of this Order as it applies to the mterpretatlon of an Act of the Parlia-
.ment of Northern. Ireland.

Sealed with the Official Seal of the Ministry of Labour and
National Insurance for Northern Ireland this twenty-ninth
day of November, mneteen hundred and forty-31x in the.
presence of ) -

(LS. - J. W, McConnell,
Assistant Secretary. to the Ministry of Labour and
National Insurance for Northern Ireland. .

SCHEDULE

HOLIDAYS WITH PAY
Part 1. ’

APPLI‘CATION
PARAGRAPHI

This Schedule applies to every worker for whom statutory miinimum remunération

" has been fixed ; provided that Part IT shall not apply to an outworker.

Part IL.

CUSTOMARY HOLIDAYS -
PARAGRAPH 2 N

(1) An -employer shall allow to every worker to whom this Schedule applies a
holiday- (hereinafter referred to as a “ customary holiday *) in -each year on the
days specified in the following sub-paragraph provided that the worker has
been in his employment for a period of not less than eight weeks immediately
preceding the holiday ‘and has worked for the employer during the whole or
part of that period and i is in his employment on the day of the holiday. .

(2) The said customary holidays, are :—

(a) Christmas Day (or, if Christinas Day falls on a Sunday, such other weekday
** as may be appointed by national proclamation, o, if none is so appointed,.
the next following Tuesday), Boxing Day, Easter Monday, Easter Tuesday
and two other days (being days on which the worker normally works) in
" the course of a calendat year to be fixed by the’ employer and notxﬁed to the
worker not-less than 28 days before the holiday jor °
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~(b) a day substituted 'by the employer for any one of the said days, being a day
recognised by local custom as a day of holiday in substitution for the said-
day. R

(3) Notwithstanding the’ precedmg‘ provisions of this paragraph an employer may
(except where in'the case of a woman or a young person such a requirement
would be unlawful) require a worker who is otherwise entitled to.any customary
holiday under the foregoing provisions of this Schedule to work thereon and,

" in.lieu of any holiday on which he so works, the worker shall be entitled to be
allowed a day’s holiday (hereinafter referred toasa ¢ holiday in lieu of a custom-
ary holiday ™) on a weekday within the period of four weeks next ensuing.

(4)' A worket who is required to work on a customary holiday shall be pajd. :—

(@) for-all time worked thereon at thé minimurh rate then appropnate to. the
worker for work on a customary holiday ; and

(®) inrespect of the holiday in lieu of the customary ‘holiday, in accordance with
paragraph 6 6f this Schedule.

Parr IIL.

ANNUAL HOLIDAYS
PARAGRAPH 3.

In addition to the holidays specified in Part II of this Schedule, an employer shall
between 1st May and 30th September, 1947, and .in each succeeding year between
1st May and 30th September (in this Schedule referred to as *“ the holiday season ),
allow a holiday (hereinafter referred to as. ‘“ an annual holiday ) to every worker-in
his employment to whom this Schedule applies who was employed by him during the

12 months immediately precedlng the commencement of the holiday season. for any
of the periods specified below, and the duration of the hohday shall be related to his
period of employment during thdt 12 months as follows —

Period of employment . . N Duration of holiday
At least 48 weéks vee 8 Cae ... ~  6days
. s 40, L e e e o 5 4
32 . 4
L4, e 3.,
oo16 ., .
9 8 ,, Su lday

provided that the number of days of annual holiday to which a worker shall
be entitled in any holiday season shall not exceed the period of his normal
working week.

PARAGRAPH 4.

Annual holidays under this Schedule shall be allowed: on. consecutive days and days
of holiday shall be treated as consecutive notwithstanding that a Sunday ora customary
" holiday or a hohday in lieu of a customary holiday intervenes.

PARAGRAPH 5. .

An employer-shall give to a worker reasonable notxce of the commencing date and
duration of his annual boliday., Such notice may be given individually to a worker
or by the posting of a notice in the placé where the workér is employed. .

. PART Iv.
HOLIDAY REMUNERATION

A — CUSTO'VIARY HOLIDAYS
PARAGRAPH 6.

(1) For each day of holiday (mcludmg a holiday falhng ona Saturday) to-which a
worker is-entitled under Part II of this Schedule he shall be paid by the employer
holiday remuneration equal to the appropriate statutory minimum remuneration
to ‘which he would have been entitled as a tiine worker if the day had:not -been

“a holiday arid’ hé had worked the. number of hours ordinarily worked by
him on that day of the week for the employer on work to which statutory
minimum remuneration applies, - .




