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(b) as if he were employed on any day of holiday allowed under the provisions of 
this Schedule, and for the purposes of the provisions of suh~paragraph .(a) of 
this. paragraph, a worker who is absent on such,<~ holiday s4all be treated a:r 
having worked the number of hours ordinarily :worked by him qn that day 6'f 
the week for the employer on work to which statutory minimum remuneration .. 
appIie~. 

PARAGRAPH 12. 
Where any day of h\lliday allowed to any worker under tliis Schedule flllls upon a . 

day·bf'holiday or half-holiday to which the worker may be entitI¢d\i.ndenmy enactment .' 
oth~r than the Wages Councils Act (Nort4ern Ireland), 1945, that holiday-or 4alf­
holid;ly shall be treated as part of fhe holiday allowed under this Schedule. 

,PARAGRAPH 13 . 
• in this Schedule, unless the context otherwise requires, .the following expressions 

have the meanings hereby respectively assigned to them that.is to ~;ly ;,-
. " normal working week" means' the' number of d;lYs On which it has peen 

usual for the worker to work in a week in the employment bfthe emp'loyer in 
the twelve months immediately preceding die commencement of t:he holiday 
season, or where under paragraphs Sand 9 of this Schedule accrued holiday 
remuneration is payable on t:he termination of the employment, in the twelve 
months immed.iately preceding t:he date of the termination of the employment. 

Provided that- . 
. (i) part of a day shall count as a day; 

(ii) no account shall be taken of any week in which the worker did .not 
perform any work for which statutory minimum remuneration has 
been fiXed. 

<! statutory minimum remuneration" means st!ltlltory minimum remUI).era­
tion (other t:haIi holiday remuneration) which has been fixe~r by a Wages 
Regulation On;ler made. by the Ministry pursuant to proposalI' submitted to 
it by the Readymade and Wholesale Bespoke Tailoring Wages CO\lncil. 
(Nort:hern Ireland) or by an Order of the Ministry'having effect as if it were 
stich a wages regulation order. 
" week" in pa.ragraphs 3' and 1'1 means " pay week." 

PARAGRAPH 14. 
The provisions of this Schedule are without prejudice to any 'agreement for the 

allowance of any further ho~idays with payor for the payment of additional holiday 
remune·ration.· .. 

EX;PLANATORY NOTE. 

l. This Order, which has effect as from 17th June, 1946,fixes ¢,e annual holidays 
and certain other days of holiday (referred to as " customary holidays ") which an 
employer is required to allow to a worker (ot:her than an out-worker) in relation to 
whom t:he Readymade an.d Wholesale Bespoke Tailoring Wages Council (Northern 
Ireland) operates. . 

2. The provisions of Order N.I.T.R.W. (16) cease to have effect when the new 
provisions under this Orde,r come into force. . 

N.I.T.R.W. (30)· 

THE READl"MADE AND WHOLESALE BESPOKE TAILORING WAGES COUNCIL 
(NORTHERN IRELAND)' WAGES REGULATION (HOLIDAYS) (AMEND­
MENT) ORDER, 1946, DATED 18TH SEPTEMBER, 1946, MADE BY THE 
MINISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10 
OF THE WAGES COUNCILS ACT (NORTHERN IRELAND), 1945 (9' & 10 
GEO. 6, CH. 21). . 

1946. No. 186 

WHEREAS the Ministry of La~ourand NatioJ?al Insurance (hereinafter 
referred to as " the Ministry"!: has received from the Readymade and 
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