774 : " WAGES COUNCILS.

(d) as if he were employed on any day of holiday allowed under the provisions of
this Schedule, and for the purposes of the provisions of sub:paragraph .(a) of

this paragraph, a worker who is absent on such a holiday shall be treated as'

having worked the number of hours ordinarily worked by him on that day of

the week for the employer on work to which statutory minimum remunetation.

applies.
ParacrarH 12.

Where any day of holiday allowed to any worker under this Schedule falls upony a -
day-of holiday or half-holiday to which the worker may be entitled tnderany enactrient '
other thai the Wages Councils Act (Northern Ireland), 1945, that holiddy or half- )

holiday shall be treated as part of the holiday allowed under thls Schedule.

, PARAGRAPH 13.
In this Schedule, unless the context otherwise requires, the following expressions
bave the meanmgs hereby respectively assxgned to them that is to say :— -

“ normal working week >> means the number of days on which it has been
usual for the worker to work in a week in the employment of the employer in
the twelve months immediately preceding the commencement of the holiday
season, or where under paragraphs 8 and 9 of this Schedule accrued holiday
remuneration is payable on the termination of the employment, in the twelve
months immediately preceding the date of the termination of the employment.

Provided that— ) '
(i) part of a day shall count as a day ;

(i) no account shall be taken of any week in which the worker did not
perform any work for which statutory minimum remuneration has
been fixed.

% statutory minimum remuneration > means statutory fhinimum remunera-
tion. (othér than holiday remuneration) which has béen fixed by a2 Wages
Regulatlon Order made by the Ministry pursuant to proposals submitted to
it by the Readymade and Wholesale Bespoke Tailoring Wages Council
(Northern Ireland) or by an Order of the Ministry-having effect as if it were
such a wages regulation order.

“ week ** in paragraphs 3 and 11 means ¢ pay week.”
Paracraru 14.
'The provisions of this Schedule are without prejudice to any agreement for the

’ allowance of any further holidays with pay or for the payment of additional holiday
remuneratlon

ExpPLANATORY NOTE.

1. 'This Order, which has effect as from 17th June, 1946, fixes the annual hohdays
and certam other days of holiday (referred to as “ customary hohdays ’) which an
employer is required to allow to a worker (other than an out-worker) in relation to
whom the Readymade and "Wholesale Bespoke Tailoring Wages Council (Northern
Ireland) operates.

2. The provisions of Order N.LT\R. W. (16) cease to have effect when the new
provisions under this Order come into force.

N.LT.R.W. (30) -

Tue READYMADE AND WHOLESALE BESPOKE T'AILORING WaGEs COUNCIL
(NorituerRN IRELAND) WaGES REGuLATION (HOLIDAYS) (AMEND-
MENT) ORDER, 1946, DATED 18TH SEPTEMBER, 1946, MADE BY THE
MiNISTRY OF LABOUR AND NATIONAL INSURANCE UNDER SECTION 10
or THE WacEes CouNcirs AcT (NORTHERN IRELAND) 1945 (9 & 10
Geo. 6, Cn. 21).
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WHEREAS the Mlmstry of Labour and National Insurance (herelnafter
referred to as ¢ the Ministry ’ ) has recewed from the Readymade and

~



